Academic Women’s Forum Meeting: Agenda for meeting:

1-2pm, Thursday 17 August, Professions Board Room, Rm 2 Level 11, 10 Pulteney St

Present: 

Apologies:  
Item 1: Discussion of development activities for remainder of 2006:

Women in Research Forum Friday 6 October 1-5pm: ‘Dark tunnels and bright lights: Adelaide University’s researching women’: 

· a ‘bright lights’ session will showcase four nationally and internationally recognised women researchers, both early career and established.  Senior management will be invited to attend this session as will the media for press coverage

· we hope the DVC(R) will announce funding of the ‘Research and Adelaide University’s Women’ project at this meeting 

· Led by facilitators, a second session will collate the impediments and supports to research for women 

(Martha and Jo to report)

Research and Adelaide University’s women research project:  The above session, hopefully, might include the VC and DVC(R) announcing their funding support for this project, which will also seek funding from the Australian Colloquium of Senior Women in Higher Education (see attached draft proposal).

Proposed letter to DVC(R) with information copy to VC will constitute response to letter from VC earlier this year and to meeting with DVC(R).

 (Jo and Chilla to report)

Negotiation workshop in end October- early November to include discussion of negotiating around AWAs, incentive salary loadings, securing family friendly work arrangements, gender equitable workloads, saying no to jobs that will not advance one’s career and securing runs on the board that will assist in promotion.  (Jo to report)

End of year review and celebration: December: May include discussion of RQF if anything known, AWAs and what’s in certified agreement (as many seem unaware of this), will include review of year and proposals for 2007.

Item 2: other actions arising from letter to VC

· Follow up with VC university’s response to his request for SELT results on the basis of gender

· Approach Academic Board to (1) produce breakdown by gender of teaching loads, particularly large first year courses and total number of contact hours and (2) report to AWF on implementation of university wide workloads formula, which we also like to see collated by gender  – feed this data into Research and Adelaide University’s women project 

Item 3: Gender, Equity and Diversity Committee and AWF relations with this

Jo Carrick to report back on success with asking senior managers to nominate goals to work on, particularly the women in engineering project

Letter to GED proposing the following if approved by the meeting:

· Representation on GED  to include ex-officio one rep from each faculty, rep from AWF and WPDN, rep from Wilto Yerlo, as well as small number of members appointed on basis of expertise

· Ex officio faculty members to have title of ‘Faculty’s rep on GED’ and this posted on faculty web-sites and promulgated through faculty meetings, email to all staff, asking staff to approach faculty rep. with GED issues

· A member of senior management – VC or DVC will be expected to attend GED on a rotating basis to demonstrate commitment to equity 

· GED to have a series of formal standing items on different equity issues, including one on women’s issues to which any GED member can speak 

· A more formal feedback loop in relation to gender outcomes so that VCC is responsible for considering and implementing (or not) GED recommendations and GED for monitoring success or failure of implementation.

Action: brief discussion of these proposals and if approved Chilla to write letter to GED on behalf of AWF


Item 4: report back on Staff Representative Network and Enterprise Agreement bargaining process (Rosemary Owens and Xianlin Song if available)
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