

Call for applications email

SEEKING APPLICATIONS FOR A CHIEF INVESTIGATOR: RESEARCH AND ADELAIDE UNIVERSITY’S WOMEN

As some of you will know, the Vice Chancellor has allocated $36,500 from his discretionary fund to conduct research on the structural impediments to maximizing the research output of academic women at this university, particularly in the context of the RQF framework.  The report will include recommendations for enhancing academic women’s research outcomes.

The project is summarised below, and the full funding application is available from the Equity Project Officer (joanna.carrick@adelaide.edu.au) on application.

The project should be completed, culminating in a report with recommendations for change submitted to university management, by November 2007.

The project includes $20,000 teaching relief for the chief investigator(s).

In addition to completing the project, AWF asks the chief investigator(s) to undertake the following two related tasks:

1) submit a tender to the AVCC Senior Women’s Colloquium for additional funds to implement some of the recommendations (up to $30,000 is available to enhance university women’s research profile)

2)  Convene AWF in 2007 and, ideally, in 2008 (I am retiring in June 2008.  As I have study leave in first semester next year, followed by ARC funded teaching relief until my retirement; I am stepping down from the AWF convenor role at the end of this year. Please note the Convenor does receive some administrative support in this role from the Equity Project Officer).

Senior colleagues among the AWF membership are encouraged to apply in conjunction with a junior colleague, thus providing research mentoring to a junior colleague in relation to funded research project management.  The distribution of the teaching relief will be at the discretion of the team of CIs.

You are encouraged to submit an application to be the chief investigator for this project by sending Chilla Bulbeck (email attachment is fine) the following by Monday 7 November:

1) a brief description of your expertise to conduct the project (around half a page to a page)

2) your c.v.

The selection of the CI will be made by Chilla Bulbeck and another co-opted member of AWF (who has not applied to be CI for the project) with the Equity Project Officer providing administrative support.

If you wish to discuss the project, please do not hesitate to contact me on:

Chilla.bulbeck@adelaide.edu.au
Phone: X34864

Summary of project and Revised Budget

Stages:

1. Identify all involvement of academic women at Adelaide University in formal and informal structures – noting under-representation

2. Summarise strategies to increase research by academic women in other universities, with particular attention to evaluation of schemes

3. Devise and administer questionnaire on research experience and outcomes for academic women and female postgraduate scholars. Process questionnaire results on SPSS

4. Conduct research life history interviews with a selection of academic women and postgraduate students.  Analyse these, possibly using NVIVO – discourse analysis/qualitative research methods

5. write draft report with recommendations for university intervention to remove structural impediments and promote research by academic women and female postgraduate students in RQF environment.

6. Conduct 11 focus groups to discuss findings and proposals for support

7. Revise report of findings and recommendations and submit to deans and deputy deans research in each faculty

8. Interview either dean or deputy dean research in each faculty, DVC(R) for feedback on proposals

9. Prepare final report and costed recommendations and submit to VC and DVC (R), deans and deputy deans research in faculties and post on AWF website. 

Desirable skills of Chief Investigator:

· project management to completion, including report writing

· knowledge of equity issues, ideally in terms of understanding structural obstacles to achieving gender equity in organisations

· experience in conducting interviews and focus groups 

· familiarity with quantitative methods, particularly SPSS

· familiarity with qualitative research methods or discourse analysis, and ideally NVIVO

In addition the CI will be asked to convene AWF for two years ideally or at least one year.

Desirable skills of Research officere:

· experience in critically analysing secondary sources and academic writing

· knowledge of equity issues, ideally in terms of understanding structural obstacles to achieving gender equity in organisations

· experience in conducting interviews and focus groups 

· familiarity with quantitative methods, particularly SPSS

· familiarity with qualitative research methods or discourse analysis, and ideally NVIVO

· capacity to manage projects

Revised budget:

	Budget item
	Estimated costs

	50% teaching release for CI, one semester at lecturer B
	$20,000

	Research officer support at circa $30 per hour for 6 hours per week for 26 weeks
	$5,500

	SPSS data entry and preparation of results as requested by CI and RO
	$5,000

	Transcription of life history interviews, estimated at 30 x 1 hour @$120 p.h.
	$3600

	Transcription of focus groups 11 x 1.5 hours approximately x $120 p.h.
	$2400

	NB: data production, report compilation and printing, access to university statistics, staff and email lists provided by the university
	

	TOTAL
	36,500


The following table identifies each of the key strategies and the personnel associated with each activity

	activity
	Key personnel: chief investigator (CI)
	Key personnel: research officer (RO)
	Other personnel

	Identify all involvement of academic women at Adelaide University in formal and informal structures – noting under-representation


	
	Co-ordinate this data collection phase in collaboration with equity projects officer; compile summary for CI
	Equity projects officer, accessing university personnel data as required

	Summarise strategies to increase research by academic women in other universities, with particular attention to evaluation of schemes


	
	Co-ordinate this data collection phase in collaboration with equity projects officer; compile summary for CI
	Equity projects officer, accessing university personnel data as required

	Devise and administer questionnaire on research experience and outcomes for academic women and female postgraduate scholars. Process questionnaire results on SPSS


	Devise questionnaire in consultation with RO; trial and revise questionnaire
	Monitor questionnaire response rates;  organise reminders for completion; organise women postgraduates to complete questionnaire
	Equity projects officer: assist with posting reminders for questionnaire completion

SPSS data entry officer: enter data into SPSS and prepare summary of results and further tables as requested by CI and RO

	Conduct research life history interviews with a selection of academic women and postgraduate students.  Analyse these, possibly using NVIVO – discourse analysis/qualitative research methods
	Conduct some research life history interviews
	Conduct some research life history interviews;

Analyse results,  possibly using NVIVO and prepare summary of findings
	Transcription of life history interviews

	Write draft report with recommendations for university intervention to remove structural impediments and promote research by academic women and female postgraduate students in RQF environment.
	CI in consultation with RO and equity projects officer
	
	

	Conduct 11 focus groups to discuss findings and proposals for support
	CI with RO to lead focus groups
	CI with RO to lead focus groups
	Transcription of focus groups

	Revise report of findings and recommendations and submit to deans and deputy deans research in each faculty
	CI with RO and equity projects officer
	CI with RO and equity projects officer
	CI with RO and equity projects officer

	Interview either dean or deputy dean research in each faculty, DVC(R) for feedback on proposals
	Conduct interviews;

Revise report in line with interview findings
	Take notes from interviews
	

	Prepare final report and costed recommendations and submit to VC and DVC (R), deans and deputy deans research in faculties and post on AWF website. 
	Prepare final report with feedback from RO and equity projects officer
	Copy and distribute report
	Equity projects officer – post on website
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