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Peer Review of Teaching for Promotion Purposes

Notes to Promotion Committee Members re: Internal and External Peer Review Team reports for applicants for promotion predominantly on the grounds of excellence in teaching.

These peer review reports are intended to provide third-party evidence (either first-hand, through direct observation of teaching, or through a close analysis of the written application) regarding an applicant’s ability to support the claims made about her or his teaching ability in the application package.  The reviewers who compiled the reports were requested not to make recommendations as to whether an applicant should be promoted.  You may receive either an Internal Peer Review report and/or an External Peer Review report for a given applicant.
Internal Peer Review of Teaching reports

· Internal Peer Review of Teaching reports are designed to validate a candidate’s teaching performance against specific criteria.  They focus on what happens in the classroom (or other teaching venue/s), while the applicant is in contact with students.  They are designed to offer evidence of whether an applicant is able to meet the criteria on a single designated occasion.
External Peer Review of Teaching reports

· External Peer Review of Teaching reports are designed to give you information about a candidate’s scholarship of teaching and long-term teaching effectiveness; they focus on the parts of teaching work that occur outside of the classroom, and on educational research.

· Academics applying for promotion on the grounds of excellence in teaching may present research profiles based on scholarship of teaching.  Some universities incorporate this under ‘teaching’ and some under ‘research output’. 
These reports are designed to assist you when you read the applicant’s evidence.  They should allow you to see alignment between the evidence presented by the applicant and the practices and standards relevant to excellence in teaching.
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