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My (atypical) University career 

CRSHC

Late 1990 Submitted PhD; drove to Dublin for flight to Australia 

that night

1991 ‘Foot in the door job’ with Professor Rob Norman

1991-1994 UniSA Lecturer in Biosciences 

1995-2005 Adelaide University (lecturer level A part-time…A fulltime…..

B…..C…Head of Physiology)

2005-2008 UniSA Associate Head of Pharmacy & Medical Sciences

2008-now Dean Research & Research Education, Division of Health 

Sciences, UniSA



Australian Universities: A profile

CRSHC
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Group of Eight

Australia Technology Network

Innovative Research Universities Australia

New Generation Universities

31 with Health faculties/ Divisions

17 with nursing schools

17 with medical schools

8 with pharmacy schools

12 in the Top 200 Ranking THES 

University Rankings

6 in the Shanghai Jiao Tong Rankings 



CRSHC
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Universities: always changing, always employing 



University work: plus factors, minus factors

CRSHC

Autonomy

Fun, social exchange, intellectual growth

Decent pay (if secure)

Chance to pursue interests

Relatively safe environment

Opportunity to affect world, students

Travel and international engagement

More teaching (hours, numbers)

More admin tasks, less admin support

More research (quality, quantity, 

publications, research income)

Higher level performance expected



A case study….getting the job

Level B lecturer advertised, School of Pharmacy & Medical Science, 2007

(biological sciences)

6 short-listed for interview (from 32)

3 applicants appointable

Successful applicant: PhD 2006; evidence of achievement

5 publications, 2 as first author

Member of a research group; made the case for alignment 

Strong teaching portfolio

Evidence of broader interest in discipline & service 

Open to new ways of doing (academic) things

Personally effective



A case study….a week in the life of

CRSHC

Teaching (40-50%)

varied contact hours per week, across lectures, lab session & tutorials

runs large first year subject/ course

helps train new tutors & lab demonstrators

curriculum development

Research (40%)

laboratory work

data analysis/ manuscript preparation

conference presentations

supervision of research students

Other (10%)

OHS& W committee member

ad hoc University admin duties

staff development – ECR Development Program

Organising social events



A case study….1.5 years on

CRSHC

 People – working with some of the world’s best

 Challenging – and to some extent, you determine this

 Variation

 Not a 9-5 job – that’s a plus

 Intellectual freedom

 Benefits of networks

 Travel

 Sense of contribution – both teaching & research
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Translating interest into offers

CRSHC

Test your interest:

is this the job & workplace for you?

Think about (and plan) your body of work:

good research, with outputs

good teaching, with evidence

SWOT analysis

In your application:

provide evidence for your claims against the selection criteria

‘paint a picture’ of you, your skills, and your ambitions

allow a selection panel to see you’re a good ‘fit’ for the position

document your teaching/ research/communication carefully; draw from other areas of activity

no hype; no under-statement

In your interview…on edge and on stage:

prepare

be authentic, and personally effective

expect some questions of a behavioural nature


