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University Mentoring Goal

“ to create an environment where
mentoring Is inclusive and happens
naturally throughout the organisation.”
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Agenda

Extensive research over last 40 years
Benefits of mentoring

Future focus strategic framework
Need informal collaborative mentoring
21Century needs 21Century model
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“*Mentoring is presently at the forefront
of strategies to improve workplace
learning. However,as Is often the case,

functionalist models of mentoring
dominate, and as a result, research on
mentoring Is rather narrowly conceived.”

Darwin, 2000
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“Mentorships are debased when they are
viewed as self-promoting business
arrangements rather than transforming

gift exchanges.”

Gehrke, 1988
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“A mentor has moved beyond
preoccupation with self to foster the
growth of a developing professional.”

Waugh, 2002
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It is often unclear just what an organizational
mentoring programme involves, and

How mentoring relates to other initiatives

Mentoring should not be thought of as one
distinct intervention

On its own, no mentoring programme Iis likely
to be a panacea for career development.

Charles Jackson,1993
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Not only does mentoring develop the
profession;

“ by not mentoring, we are wasting talent.
We educate, and train, but don't nurture.”

(Wright and Wright 1987)
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“Mentoring Is one of the major processes
through which scholars replace
themselves and through which flexibility

and openness to ideas and creativity of

the manipulation of phenomena can be
maintained.”

Hinshaw,1992
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University of California

“45% of women faculty said that that they
had never had a mentor, compared with
8% of the male faculty — males noted

positive mentoring relationships three
times as often as female faculty.”

Academic Medicine, 1992
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In 1991 a study of mentor relationships Iin
Academic Medicine found:

Women with mentors have more

publications in peer reviewed journals,
spend more time in research, and report
greater career satisfaction.

Levinson et al, 1991
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Mentoring Benefits

Mentor and mentee recognise abilities
and limitations

Prompts thought about career
ncreases motivation

mproves communication skills
Helps groom future allies
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“Mentors are guides. They lead us
along the journey of our lives. We trust
them because they have been there

before. They embody our hopes, cast
light on the way ahead, interpret arcane
signs, warn us of lurking dangers and
point out unexpected delights along the

way.
Daloz,1986
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Web Links

Academy of Human Resource Development - Mentoring for Academic-Research Careers and experience the power of
passionate mentoring.

Equal opportunity for women in the workplace agency. Retrieved Commonwealth Government of Australia (2004). March
26, 2005

Empowering the Faculty: Mentoring Redirected and Renewed retrieved ERIC Clearinghouse on Higher Education
Washington DC, August 20, 2006

Improving the mentoring process. [Electronic version]. Kram, K.E. (1985a). Training and development journal, 40-43.

Managing The Present, Preparing For The Future: An Online Mentorship Course For Adult Learners

Sharon L. Andersen, Maxine C. Mott, Kwantlen University College, Surrey, British Columbia Canada V3W 2M8

Mentoring in Graduate Schools of Education: Mentors' Perceptions - Judith W. Busch American Educational Research
Journal, Vol. 22, No. 2. (Summer, 1985), pp. 257-265.

Mentoring A Frontline Leader Through The Process Of Developing A Multiday Antineoplastic Pathway. Patricia Berning,
RN, OCN®, and Barb Johnson, RN, BSN, OCN® , Good Samaritan Hospital, TriHealth, Cincinnati, OH.

Mentoring: Choices For Individuals And Organizations Charles Jackson, International Journal of Career Management
Year: Mar 1993 Volume: 5 Issue: 1
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http://www.asha.org/students/gatheringplace/marc/
http://www.eowa.gov.au/Developing_a_Workplace_Program/Six_Steps_to_a_Workplace_Program/Step_4/Women_in_Management_Tools/Effective_Mentoring_Programs/Links/Gender_Effects.asp
http://www.ericdigests.org/1997-2/faculty.htm
http://www.col.org/pcf3/Papers/PDFs/Andersen_Sharon.pdf
http://links.jstor.org/sici?sici=0002-8312%28198522%2922%3A2%3C257%3AMIGSOE%3E2.0.CO%3B2-Q
http://onsopcontent.ons.org/meetings/2006abstracts/CongressAbs/abstract302.shtml
http://www.emeraldinsight.com/Insight/viewContentItem.do?contentType=Article&contentId=1412372
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Web Links

Mentoring & Libraries: A Bibliography. May 2003 Compiled by: Rita Gibson

Mentoring: the Australian experience Linda MacGregor, Career Development International; Volume: 5 Issue: 4/5; 2000
Research paper

Mentoring Circles. Workshop Presentation at Colorado State University. Cook, A. (2005). Retrieved
March 26, 2005 from Penn State University website.

Spiritual Connections: Protégés' Reflections on Significant Mentorships Beverly Hardcastle, Theory into Practice, Vol. 27,
No. 3, Mentoring Teachers. (Summer, 1988), pp. 201-208.

Sponsorship and Academic Career Success - Susan W. Cameron; Robert T. Blackburn .The Journal of Higher Education,
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Toward a Definition of Mentoring Nathalie Gehrke, Theory into Practice, Vol. 27, No. 3, Mentoring Teachers. (Summer,
1988), pp. 190-194.
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http://cfw.utk.edu/mentoring_circles.html
http://links.jstor.org/sici?sici=0040-5841%28198822%2927%3A3%3C201%3ASCPROS%3E2.0.CO%3B2-V
http://links.jstor.org/sici?sici=0022-1546%28198107%2F08%2952%3A4%3C369%3ASAACS%3E2.0.CO%3B2-9
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