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As South Australilaos
provider, SA Health aims to ensure
healthier, longer and better lives for all
South Australians through a

comprehensive and sustainable health
system. SA Health works to achieve

these aims by strengthening primary

health care, enhancing hospital care,
reforming mental health care and

iImproving the health of Aboriginal people.
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Central Northern Adelaide Health Service
Southern Adelaide Health Service

Child Youth and Womer
Country Health SA

SA Ambulance Service



Comprised of many specialist fields, SA
Health boasts a wide diversity of
opportunities in many fields including:

Medicine

Nursing and Midwifery

Paramedical

Allied Health

Dentistry and Dental Therapy

Medical Science

Corporate

Administration and Clerical



Practitioners may choose to apply their
professional skills in any number of
settings including:

Acute Health Care

Community Health

Emergency Services

Mental Health

Public Health

Research

Corporate



T1.26 Aboriginal unemployment:
Reduce the gap between Aboriginal and non-
Aboriginal unemployment rates each year.
T6.22 People with disabilities:
Double the number of people with disabilities
employed by 2014.
16.23 Women:

Have women comprising half of public sector
employees in the executive levels (including chief
executives) by 2014.

T6.24 Aboriginal employees:
Increase the participation of Aboriginal people in
the South Australian Public Sector, spread across
all classifications and agencies, to 2% by 2010 and
maintain or better those levels through to 2014.
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SA Health and other Government Agencies will
use a number of methods to source good
candidates:

Advertising one-off vacancies

Maintaining contact details of high-quality
applicants

Advertising with the aim of creating a talent pool
for future vacancies

Using professional recruitment firm referrals.
Word-of-mouth and personal approaches.

There I s a decreasing rel
candidat eso

Direct approach to potential candidates to bring
the vacancy to their attention



SA Health Careers
Visit

SEEK
CareerOne

The Advertiser
Specialist journals and other publications

The Notice of Vacancies


http://www.health.sa.gov.au/careers
http://www.vacancies.sa.gov.au/

The Advertiser Composite
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