
What is provided for in the NES? 

Where an employer seeks to terminate the services of a 

staff member they must provide a minimum period of 

notice based on the staff member’s years of service with 

that employer. 

The following notice of termination under the NES ap-

plies: 

 If the staff member is over the age of 45 years and has 

completed at least 2 years of service at the time notice is 

given, then they receive an additional week of notice. 

When does Redundancy Pay apply under the NES? 

Under the NES, not all redundancy situations give rise to 

redundancy pay. For example, where a staff member 

transfers to another employer and that employer recog-

nises the staff member’s previous service, then redun-

dancy under the NES may not be payable.  

Where a staff member is entitled to redundancy pay, this 

payment will be at their base ordinary rate of pay in ac-

cordance with the following table: 

 

 

 

 

 

 

Notice of termination and redundancy pay at the Uni-

versity of Adelaide. 

The notice of termination and redundancy pay provi-

sions at the University are more generous than the pro-

visions outlined by the NES. 

What has changed? 

Nothing will change in respect of notice of termination 

and severance pay at the University of Adelaide as we 

exceed the minimum requirements of the NES. 

What if I need more information? 

If you have any questions about your entitlement to no-

tice of termination and/or severance pay, please contact 

the HR Service Centre at: hrservicecen-

tre@adelaide.edu.au or 8313 1111. 

Human Resources Branch 

National Employment Standards (NES) 

Fact Sheet Series 

Notice of Termination and Redundancy Pay 

As of 1 January 2010, the National Employment Standards will apply to all staff of the University of Adelaide.  

This fact sheet provides an outline of the Notice of Termination and Redundancy Pay standard that applies un-

der the NES. 

This fact sheet is intended for use as a guide only and should not be applied without reference to  The University of Adelaide Collective Agreement 2006—2008 or the National Employment 

Standards of the Fair Work Act 2009. You should consult the Human Resources Branch of the University for more detailed advice . 

Staff member’s period of continuous service with Notice 

Not more than 1 year 1 week 

More than 1 year but not more than 3 years 2 weeks 

More than 3 years but not more than 5 years 3 weeks 

More than 5 years 4 weeks 

Staff members period of continuous  

service with the employer 

Redundancy Pay 

At least 1 year but not less than 2 years 4 weeks 

At least 2 years but not less than 3 years 6 weeks 

At least 3 years but not less than 4 years 7 weeks 

At least 4 years but not less than 5 years 8 weeks 

At least 5 years but not less than 6 years 10 weeks 

At least 6 years but not less than 7 years 11 weeks 

At least 7 years but not less than 8 years 13 weeks 

At least 8 years but not less than 9 years 14 weeks 

At least 9 years but not less than 10 years 16 weeks 

At least 10 years 12 weeks 
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