



THE UNIVERSITY OF ADELAIDE

VCC SUB-COMMITTEE ON GENDER, EQUITY AND DIVERSITY

Record and Actions of Meeting 05/08
Held on 24 June 2008
Present:

Professor Birgit Lohmann
Pro-Vice Chancellor Learning and Quality (Convenor)

Sally Hebenstreit 
Director, Student Support Services

Ursula McGowan
Deputy Director, Centre for Learning and Professional Development 

Laura Grenfell
Faculty of the Professions

Professor David O’Carroll
Faculty of Sciences 

Elizabeth Yong 
Faculty of Engineering, Computer and Mathematical Sciences 
Viv Burgess
 Office of the Pro Vice-Chancellor, International

Josie Vartuli
Associate Director Organisation Development & Strategy

Katrina Faulkner
Faculty of Engineering, Computer and Mathematical Sciences

Apologies:

Professor Martha Augoustinos
Faculty of Health Sciences 

Liz Pryzibilla
Director, Professional and Continuing Education

Professor Roger Thomas 
Director, Centre for Australian Indigenous Research and Studies

Dr Margaret O’Hea
Faculty of Humanities and Social Sciences

Anama Morriss
Principle Consultant, Staff Planning and Strategy, Human Resources 

Zaine Bulot
Student Representative

	Item
	Record
	Action

	1
	Apologies were noted.
	

	2. 
	Record of meeting 04/08

The Minutes of the meeting were accepted.
	

	3.
	Record of Actions 04/08

The Action items of the previous meeting were reviewed with the following outcomes;
	

	
	03/08 GED Terms of Reference analysis and presentation
	Deferred 

	
	03/08 3.2 VCC paper on Attraction and Retention for Academic and Senior Women still to be revised
	Deferred

	
	03/08 3.3 Equity and Diversity Key Performance Indicators Paper
It was agreed that the paper would not be forwarded to VCC.
	E&D data will be gathered and reviewed by the committee with a view to determine an appropriate mechanism to report to and seek further input from Faculties.
Action: HR to gather data

	
	03/08 3.4 Reconciliation Week
The commemorative plaque was ready for reconciliation week.
Birgit congratulated all involved in organising the event and in particular Sally Hebenstreit for her work.  The event was very well attended.
	

	
	03/08 3.6 Indigenous Education Strategic Plan
A condensed plan has not been prepared and, after discussion, it was agreed that the strategy which is 10 years old, has been superseded by the Indigenous Employment Strategy Indigenous Education Statement.  The details required for reporting against these statements means the University has a clearly articulated strategies and objectives.  GED agreed that the document should be removed from the website and archived.

	Deferred.

Action Officer: Professor Thomas
Janina Ezerucke to be added to the distribution list.  
Action: Anama Morriss


	
	03/08 4.2 Protocol for flying the Aboriginal and Torres Strait Islander flags
A paper has been presented to Council which includes a proposal to install three flag poles.  Birgit thanked Roger Thomas for his work on this item.
	

	
	03/08 4.3 Josie provided an update on the appointment of the Workforce Strategy- Equity & Diversity Consultant.   An appointment has been made and the position will be filled on 25 August.  Josie allayed the concerns raised at the previous meeting expressing that the role will still drive E&D initiatives across the University.
	

	4
	GED  Budget
The GED budget report has improved, however, requires fine tuning to better reflect the status of funds.
	Action: Josie Vartuli

	
	GED SPONSORED  ACTIVITIES 2008

Viv, Zaine and Sally had not met.  Discussion occurred around participating in Mental Health Week in October.
	Action: Viv, Zaine  and Sally to meet and report back to committee.


	5 
	Equity and Diversity Grants 2007

The Committee discussed inviting two grant holders to present at the August meeting and two at the September meeting.

The Committee suggested a 10 minute presentation with 5 minutes for questions.
	Action : Anama to invite grant holders.

	
	Equity and Diversity Grants 2008
The application form and guideline was reviewed and small changes were suggested.  It was agreed submissions should be called in July.

	Action: HR

	6.
	Kelly reported that there have been four new placements.  A planning session with HR has also been scheduled.  
	Action: Kelly to report back to next meeting.

	7
	Any Other Business.  

7.1 Disability Action Plan D.A.P.

Sally was asked to clarify changes suggested at the last meeting.  Birgit said that the plan should go to members of VCC since the Plan allocates responsibilities to them, and then out for broader consultation.  Sally will forward the Plan to Birgit. GED members asked to consult with their Executive Dean /DVC/VP and provide feedback  to the next meeting
	Action Officer: Sally Hebenstreit, Birgit Lohmann
GED Representative members


	Item
	Action List
	Due Date

	
	03/08 3.3 Equity and Diversity Key Performance Indicators Paper
It was agreed that the paper would not be forwarded to VCC.
	E&D data will be gathered and reviewed by the committee with a view to determine an appropriate mechanism to report to and seek further input from Faculties.

Action: HR to gather data

	
	03/08 3.6 Indigenous Education Strategic Plan

A condensed plan has not been prepared and, after discussion, it was agreed that the strategy which is 10 years old, has been superseded by the Indigenous Employment Strategy Indigenous Education Statement.  The details required for reporting against these statements means the University has a clearly articulated strategies and objectives.  GED agreed that the document should be removed from the website and archived.


	Deferred.

Action Officer: Professor Thomas

Janina Ezerucke to be added to the distribution list.  
Action: Anama Morriss


	
	GED  Budget
The GED budget report has improved, however, requires fine tuning to better reflect the status of funds.
	Action: Josie Vartuli

	
	GED SPONSORED  ACTIVITIES 2008

Viv, Zaine and Sally had not met.  Discussion occurred around participating in Mental Health Week in October.
	Action: Viv, Zaine  and Sally to meet and report back to committee.


	
	Equity and Diversity Grants 2007

The Committee discussed inviting to grant holders to present at the August meeting and two at the September meeting.

The Committee suggested a 10 minute presentation with 5 minutes for questions.
	Action : Anama to invite grant holders.

	
	Equity and Diversity Grants 2008
The application form and guideline was reviewed and small changes were suggested.  It was agreed submissions should be called in July.

	Action: HR

	
	Kelly reported that there have been four new indigenous staff placements- 3 as professional staff and 1 academic.  A planning session with HR has also been scheduled.  
	Action: Kelly to report back to next meeting.

	
	Any Other Business.  

7.1 Disability Action Plan D.A.P.

Sally was asked to clarify changes suggested at the last meeting.  Birgit said that the plan should go to members of VCC since the Plan allocates responsibilities to them, and then out for broader consultation.  Sally will forward the Plan to Birgit. GED members asked to consult with their Executive Dean /DVC/VP and provide feedback  to the next meeting
	Action Officer: Sally Hebenstreit, Birgit Lohmann

GED Representative members

	
	Equity and Diversity Grants 2007

The Committee discussed inviting two grant holders to present at the August meeting and two at the September meeting.

The Committee suggested a 10 minute presentation with 5 minutes for questions.
	Action : Anama to invite grant holders.

	
	Equity and Diversity Grants 2008
The application form and guideline was reviewed and small changes were suggested.  It was agreed submissions should be called in July.

	Action: HR

	
	Sally Hebenstreit will forward the Disability Action Plan to Birgit. GED members asked to consult with their Executive Dean /DVC/VP and provide feedback  to the next meeting
	Next meeting
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