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VCC Gender, Equity and Diversity Committee
MEETING 06/08
MINUTES


Thursday 18th September 2008
Time 2.00 pm – 4.00 pm 
Venue; DVC (Academic) Board Room, Level 7, Wills Building
Present:

Professor Birgit Lohmann
Pro-Vice Chancellor Learning and Quality

Dr Margaret O’Hea
Faculty of Humanities and Social Sciences

Sally Hebenstreit
Director, Student Support Services

Josie Vartuli
Associate Director Organisation Development & Strategy
Lee Atkinson-Barrett
Workforce Strategy Consultant (Equity and Diversity)
Kelly D’Angelo
Indigenous Employment Officer
Laura Grenfell
Faculty of the Professions

Professor Martha Augoustinos
Faculty of Health Sciences 

Apologies:

Professor Roger Thomas
Director, Centre for Australian Indigenous Research and Studies

Professor David O’Carroll
Faculty of Sciences 

Ursula McGowan
Deputy Director, Centre for Learning and Professional Development
 Elizabeth Yong 
Faculty of Engineering, Computer and Mathematical Sciences 
Liz Pryzibilla
Director, Centre for Professional and Continuing Education
Dr Viv Burgess
Nominee of PVC International
	Item
	Record
	Action

	1
	Apologies were noted
	

	2.
	Record of meeting 05/08

Minutes for the meeting were accepted 
	

	3.
	Review of GED actions from meeting 05/08

See Attachment 1
	

	4.
	AGENDA ITEMS
	

	4.1
	GED BUDGET

Health and Wellbeing expo $5000 allocated 
Sally advised that a variety of activities have been arranged for 8th of October to celebrate Health and Well Being Week on the Barr Smith lawns and other venues around the University
	Josie to provide Sally with the  account/centre code for Health and Well Being week costs 

	4.2
	Disability Action Plan

Birgit advised that the plan was presented to the VCC and the issue of responsibility for the plan was discussed.  At this meeting it was agreed that responsibility for the plan would be delegated from the VC to the DVC(A) and the VP(S&R).

This will also enable stronger links between the DAP and the Facilities Management Committee.

The plan was accepted by the VCC and the Responsible Officers for the plan noted and agreed to.
	Lee to prepare a Report including a disability matrix identifying the actions and areas of responsibility in the plan for the VC  (attached)

	4.3
	EOWA Citation 2008 and Compliance Report 2009
Lee advised that the EOWA Citation 2008 applications close on 15 October 2008.  

There have been changes to the criteria due to a focus on pay equity as a result only base salary’s are to be used in calculations with casual and contract staff to be excluded. This has the potential to affect our 2008 application for a citation.
The waiver from the annual compliance reporting is due to expire.  We will be required to submit a compliance report in March 2009.  In preparation for this information will be requested from Divisional/Branch managers in relation to the activities in the workplace that advance the employment and development opportunities for women.
A report is to be prepared to the VC detailing the information required and the processes for requesting information from Divisional/Branch heads, seeking his endorsement
	Lee to prepare report and paper and report back to the GED on the outcome of the report.

	4.4
	Equity Grant presentations

Presentation from Elizabeth Grant to be held over until the next GED Meeting in October

Birgit requested the timelines for the completion of the 2007 grants applications to arrange for final presentation from recipients.


	Lee to follow up with Elizabeth her availability to do presentation.
Lee to provide project completion dates 

	4.5
	Diversity at Work Awards Nomination

Kelly presented her nomination application for comment by GED members present.
	Comments to be provided to Kelly by cob Tuesday 19 September 2008

	5.
	For Information
Equity Grant Applications
Lee advised that 6 applications had been received in total requesting $26858.The Working party will meet on Wednesday 8 October to consider applications.  Working party members are: 

Lee Atkinson-Barrett

Laura Grenfell

Sally Hebenstreit

Dr Margaret O’Hea 

A copy of the spreadsheet with the details of all the applications received was provided to present members

GED Chair Birgit Lohmann advised that there is some capacity in the GED budget to increase the total Grant allocation to over $20 000 should this be necessary due to the high calibre of projects submitted.
Birgit will also follow up who is to be the student representative on the GED committee.
Health and Wellbeing Week is officially 5-11 October 2008
	Working committee to recommend projects at the GED meeting on the 28th of October 08
Birgit to follow up with the General Manager Student Services a representative for future GED meetings

	
	Next Meeting 
To be held in the DVC (Academic) Board room in the Wills Building.

28th October 2.00 -4.00p.m.


	GED to update their Calendars/ diaries


ATTACHMENT 1
Action List from Meeting 06/08 – 18 September 2008
	Item
	Action
	Outcome

	4.1
	Josie to provide Sally with the  account/centre code for Health and Well Being week costs
	Information provided by Josie 15055120 - Equity and Diversity Committee


	4.2
	Lee to prepare a Report including a disability matrix identifying the actions and areas of responsibility in the plan for the VC
	Draft report and matrix completed

	4.3
	Lee to prepare report and paper and report back to the GED on the outcome of the report.
	To be completed

	4.4
	Lee to follow up with Elizabeth her availability to do presentation.

Lee to provide project completion dates
	Elizabeth advised that due to work commitments including Churchill fellowship that she is unable to provide an update on her project in October however, she will have a final report for distribution in early November
Spreadsheet with completion dates Attachment 2 of draft minutes.

	4.5
	Comments to be provided to Kelly by cob Tuesday 19 September 2008
	Kelly to advise

	5
	Working committee to recommend projects at the GED meeting on the 28th of October 08

Birgit to follow up with the GM Student Services, a representative for future GED meetings
	Committee to report back

Birgit to provide update

	
	ACTIONS FROM MEETING 06/08 – 7 August 2008
	

	Item
	Action
	Date

	4.1
	Sally and Roger to check that the expenses were allocated to the correct account code

Gerald Buttfield to be invited to join Mental Health Week Working Party (Sally, Viv & Zaine)
	18th September 2008

18th September 2008

	4.2
	Colleen to talk with Sally to ensure that Executive Deans have been told that the plan requires them to nominate a Disability Contact Officer.

Preparation of VCC paper Birgit Lohmann, Sally Hebenstreit
	ASAP

November 2008

	4.3
	Anama was asked to source a clear copy of the Flow chart.

Josie to get an indicative costing for presentations about managing student and staff complaints about unfair treatment to each Faculty.  The Equal Opportunities Commission will be contacted to identify indicative costs.
Anama to request consolidated data about the spread of complaints across the faculties from the author.

HR to revise Fair Treatment Policy as part of future policy development 
	distributed with Agenda for 18 September meeting
Tuesday 28 October 2008
Advice received that this information cannot be provided due to confidentiality issues.
2009

	4.4
	Anama to forward Constellation SA web link to Alison Galbreath.
	ASAP



	5.
	Josie to arrange for the Equity Grant application and information material to be linked to the E&D website and to send link  to GED
	Completed

	ACTION LIST FROM MEETING 05/08   24th June 2008

	3
	03/08 3.3 Equity and Diversity Key Performance Indicators Paper
It was agreed that the paper would not be forwarded to VCC.

E&D data will be gathered and reviewed by the committee with a view to determine an appropriate mechanism to report to and seek further input from Faculties.

Action: HR to gather data
	Not discussed


Attachment 1
2007 Equity and Diversity Grant Recipients including projected start and finish dates
	Applicant Name
	School/Branch
	Project Title
	Project Team Members
	Project start/finish dates
	Funding
	Further funding sought
	Head of school sign off

	Ms Catherine Leahy
	Medicine Leaning & Teaching Unit/School of Psychology
	Distress detection and helping behaviours amongst tertiary students
	Professor Deborah Turnbull
	March 2006 to March 2009
	$3065
	No
	Deborah Turnbull

	Dr Pi-Shen Seet
	Adelaide Graduate School of Business 
	Enhancing the learning experience of international Postgraduate business students from Non English speaking backgrounds in projects/assignments with local students
	Dr Sam Wells & Ms Olga Muzychenko
	3 September 2007 to 31 December 2008
	$5000
	Further submission for a Uni teaching and learning grant
	Chris Smith

	Ms Alison Galbreath
	Wilto Yerlo CASM
	Feasibility study for a pathways to University interactive multimedia resource
	Michael Colbung & Daniel Turner
	TBA 8-10 weeks after commencement
	$5000
	Additional funding sought if study provides a positive result
	Professor Roger Thomas

	Ms Elizabeth Grant 
	Wilto Yerlo CASM
	An investigation of the factors influencing the success and retention of Indigenous students in the Humanities & Social Sciences Foundation program at the University of Adelaide.
	Camille Dobson
	15 August 2007 to 15 April 2008
	$4800
	No 
	Professor Roger Thomas


	Responsibility 
	Vice Chancellor
	
	
	

	
	DVC & VP (Academic)
	Vice President (Services & Resources)
	
	
	

	Divisional Branches
	Student Services
	PVC (L&Q)
	PVC (Int)
	Strat & Plan
	Major Projects
	Infrastructure
	Financial Services
	Libraries
	HR
	Prudential Services 
	Mark & Strat Comms
	
	
	

	DDA Areas for consideration
	
	
	
	
	
	Technology
	Property
	
	
	
	
	
	
	
	

	 
	Physical access
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	Obj A1
	To create a physical environment that enables the safe and equitable participation of people with a disability
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	KRA C4
	An inclusive organisational culture and safe working environment for people with a disability
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	KRA B3
	Participation of students with disabilities in community and cultural life
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	KRA C1
	Funding
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	 
	Communication
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	Obj A2
	Ensure information resources can be accessed equitably by people with disabilities
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	KRA B1
	Student Recruitment, Enrolment and Admission
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	KRA B2
	The learning experience
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	KRA B3
	Participation of students with disabilities in community and cultural life
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	 
	Attitudinal
	 
	
	
	

	Obj A3
	Promote awareness of, and positive, informed and non-discriminatory attitudes towards, people with a disability
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	KRA C2
	Recruitment and Selection
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	KRA C3
	Staff Development and Training
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	 
	Policies & Programs 
	 
	
	
	

	Obj A4
	Disability Action Plan
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	KRA C2
	Recruitment and Selection
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	KRA C3
	Staff Development and Training
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	 
	High level of involvement/responsibility
	
	
	
	
	
	
	
	
	
	

	
	 
	Moderate level of involvement responsibility
	
	
	
	
	
	
	
	
	
	

	
	 
	Delegated authority/responsibility for the Disability Action Plan
	
	
	
	
	
	
	
	

	
	 
	Suggested areas to be considered by the Australian Human Rights Commission
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