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VCC Gender, Equity and Diversity Committee
MEETING 07/08
MINUTES


Monday  27 October  2008
Time 2.00 pm – 4.00 pm 
Venue; DVC (Academic) Board Room, Level 7, Wills Building
Present: Professor Birgit Lohmann (Convenor); Dr Margaret O’Hea; Ursula McGowan; Liz Pryzibilla,; Professor David O’Carroll; Elizabeth Yong; Professor Martha Augoustinos; Sally Hebenstreit; Lee Atkinson-Barrett (Executive Officer).
Apologies: Professor Roger Thomas; Laura Grenfell; Josie Vartuli; Kelly D’Angelo; Dr Viv Burgess.
1. Welcome and Apologies

Apologies were noted 

2. Minutes of Meeting 06/08

The minutes of the meeting 06/08 held on Thursday 18 September 2008 were confirmed
3.     Review of GED Actions 
Outstanding Action Items
06/08 Meeting
4.2 – Disability Action Plan – 
Action: Lee to follow up with the Director HR and meet with Sally Hebenstreit to progress the paper to the VCC.
Deferred from 03/08 Meeting

3.2 Strategy for Attraction and Retention of Academic and Senior Professional Women – 
Action: Lee to follow up with HR and report back.
4.    Agenda Items
4.1 GED Budget – Account codes for Health and Wellbeing Week costs provided by HR to Sally Hebenstreit.  Sally provided feedback in relation to this year’s event, including large turn out of students (in excess of 1000) attending various activities. 
The Convenor thanked and congratulated Sally and her team in student services on the excellent initiative.

4.2 Successful Equity Grant Applications 2008 – Margaret O’Hea provided feedback to the committee in relation to the successful recipients of this year’s grants.  One of the applicants was asked to provide more information to enable further consideration and assessment of the application.  The additional information is to be provided back to the Committee by the 28th of November.  

An application was made for an equity grant in relation to Accommodation for Breastfeeding; the application was unsuccessful, however this issue will be pursued by the Gender, Equity and Diversity Committee.

Action: To be included on the Agenda of the next GED Committee Meeting
4.3 Report 2007 Equity Grant recipient Elizabeth Grant - Final Report 

General discussion took place in response to the report including:-

· Recipients actually presenting findings and outcomes of projects to the GED committee.  

· Need to clarify expectations and what is required from grant recipients in acquitting grant both financially and in terms of a report

· Development of project summary template for use by grant recipients to provide information to GED committee

· Explore the option of publishing reports and findings or an executive summary on a University internal website including assessing confidentiality issues.

Action: Equity Grant Committee to develop template for grant recipients to report back to the GED 

Executive Officer to contact Elizabeth Grant in relation to attending a GED meeting on her return from overseas for discussion and questions related to her final report at a committee meeting.

5.
For Information
Executive Officer advised that the annual report from GED to the VCC and Council was being prepared.

Executive Officer explained the meaning of White Ribbon Day and International Day for People with a Disability.

6.
Other Business

The Convenor advised that the Draft AUQA report had been received and that reference was made in the report to providing multicultural awareness training for staff, in particular teaching staff, as a result of feedback provided by current International Students of the University.  The final report is expected in mid to late November 2008.

Action:  Executive Officer and Ursula McGowan to prepare a paper for the next meeting and to review:-

· Current take up rates of cultural awareness in the University

· Cultural awareness training available

· Possibility of customised training for the University

7. Confirmation of the next meeting.

The next meeting is Thursday 4 December 2008 1.00-3.00pm DVC Academic Board Room, Wills Room Floor 7

These Minutes of Tuesday 27 October 2008 were confirmed by the Gender Equity and Diversity Committee at it’s meeting on:               /             /   

Signed:

Convenor
Distribution List:
Professor Birgit Lohmann , Pro-Vice Chancellor Learning and Quality (Convenor); 

Professor Roger Thomas, Director, Centre for Australian Indigenous Research and Studies; 

Laura Grenfell, Faculty of the Professions; 

Dr Margaret O’Hea, Faculty of Humanities and Social Sciences; 

Professor David O’Carroll, Faculty of Sciences; 

Elizabeth Yong, Faculty of Engineering, Computer and Mathematical Sciences; 

Professor Martha Augoustinos, Faculty of Health Sciences; 

Professor John Taplin, Pro-Vice Chancellor (International) for information;

Ursula McGowan, Deputy Director, Centre for Learning and Professional Development;

Liz Pryzibilla, Director, Centre for Professional and Continuing Education; 

Dr Viv Burgess, Nominee of PVC International.

Sally Hebenstreit, Director, Student Support Services; 

Josie Vartuli,Associate Director Organisation Development & Strategy; 

Kelly D’Angelo, Indigenous Employment Officer; 

Lee Atkinson-Barrett, Workforce Strategy Consultant (Equity and Diversity) (Executive Officer).

ATTACHMENT 1
Action List from Meeting 07/08 – 27 October 2008
Agenda Item 4.2
	Responsibility
	Action/Issue
	Outcome

	Lee 
	Issues for breastfeeding staff
	Added to the Agenda 08/08


Agenda Item 4.3 
	Responsibility
	Action/Issue
	Outcome

	Equity Grant Committee
	Develop a template to be used by grant recipients to report back to the GED
	

	Lee
	Contact Elizabeth Grant in relation to attending a GED meeting on her return from overseas 
	Ms Grant is overseas until 26 Jan 09 – is contactable by email


Agenda Item 6
	Responsibility
	Action/Issue
	Outcome

	Lee and Ursula
	Prepare a paper for the next meeting and to review:-

· Current take up rates of cultural awareness in the University

· Cultural awareness training available

· Possibility of customised training for the University


	


Actions List from meeting 06/08 - still outstanding
Agenda Item 4.2

	Responsibility
	Action/Issue
	Outcome

	Lee & Sally 
	Progress the paper to the VCC including Disability Plan Responsibility Matrix


	Director HR reviewed matrix and requested that a paper go to both the DVC (Academic) and VP (Services and Resources) for comment prior to preparation of paper for VCC.


Deferred Agenda Item from 03/08

	Responsibility
	Action/Issue
	Outcome

	Lee
	Strategy for Attraction and Retention of Academic and Senior Professional Women follow up and report on.
	Has been included as part of Recruitment Excellence. Findings of the report presented to the AWF to be considered.
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