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VCC Gender, Equity and Diversity Committee
MEETING 08/08
MINUTES


Thursday 4 December 2008
Time 1.00 pm – 3.00 pm 
Venue; DVC (Academic) Board Room, Level 7, Wills Building
Present: Birgit Lohmann (Convenor); Margaret O’Hea; David O’Carroll; Martha Augoustinos; Sally Hebenstreit; Laura Grenfell; Kelly D’Angelo; Lee Atkinson-Barrett (Executive Officer).
Apologies: Professor Roger Thomas; Josie Vartuli; Dr Viv Burgess; Ursula McGowan; Liz Pryzibilla; Elizabeth Yong;
1. Welcome and Apologies

Apologies were noted 

2. Minutes of Meeting 07/08

The minutes of the meeting 07/08 held on Monday 27 October 2008 were confirmed
3.     Review of GED Actions 
4.    Agenda Items
4.1 GED Budget/Equity Grants – the Executive Officer advised that the transfer of funds for the successful grant recipients was currently in progress.  The convenor advised that grant recipients in 2009 will be required to acquit grant moneys prior to funds being transferred to the Faculty or Division.
4.2 Disability Action Plan – The Convenor advised that the Draft Disability Action Plan and Responsibility Matrix have been forwarded to Peter Burdon as a paper for endorsement by VCC to be tabled on Wednesday 10 December.  Once signed off by the VC, the Disability Action Plan can be submitted to the Australian Human Rights Commission.
4.3 Supplementary Data on 2nd Action Plan for Women
The Convenor attended the Universities Australia Forum November 10 and 11 2008.  This paper was presented at the forum and was tabled at GED for comment and noting (copy attached to minutes). The below Industry benchmark position of the University of Adelaide in relation to the representation of Level D and E Academic Women was highlighted by the Convenor. 
Action:  HR to feedback to the Committee with some urgency what is happening with the strategy for academic and professional women in the University.
Action: the Convenor to obtain data in relation to benchmarking and the University of Adelaide ranking at Levels A, B & C for Academic Women for distribution to the GED Committee.

4.4 EOWA Annual compliance Report
The Executive Officer advised that the Annual Equal Opportunity for Women in the Workplace Agency (EOWA) Compliance Report is required to be submitted between April 1 and 31 May 2009.  Reporting is currently underway with Executive Deans and Divisional Heads being asked to provide feedback across a range of areas and priorities from the previous report.
The Convenor asked that the Committee is kept up to date with how the report is progressing.

Action: Executive Officer to keep GED committee updated in relation to the progress of the report.

4.5 Women in Research Paper (Executive Summary attached)
Professor Martha Augoustinos presented the Executive Summary to the Committee. Recommendations highlighted include:-

· A formal mentoring program for Academic Women

· Development of workload models that account for teaching and administration

· Assistance to early career researches such as University funded Post Doctoral positions.

A copy of the report has been forwarded by the Convenor to the Vice-Chancellor.
Action: The convenor to discuss with the Vice-Chancellor any comments in relation to the report.
4.6 Countering the impact of child rearing on research careers

Margaret O’Hea was asked to discuss on behalf of the Faculty of Humanities and Social Sciences, the issue of support for women’s academic careers following a break in career such as is the case for maternity leave.
Margaret tabled information from the University of Wollongong and the University of Queensland in relation to the awarding of fellowships to assist women and other equity target groups to resume career momentum.

A general discussion between the committee members present and the issues examined at this and previous agenda items occurred.  A number of options were discussed.  

The convenor then raised the need for a working party to review the information and recommendations presented at 4.5 and 4.6, prioritise and cost in a paper for presentation to the committee.

Action: Martha Augoustinos to contact Rick Russell with a view to asking for work life balance information to be included in Higher Degree by Research Induction and Orientation.

Action: Working party of Margaret O’Hea, Amanda LeCouteur (to be confirmed) or Martha Augoustinos to review recommendations of the Women and Research paper and the fellowship information, prepare a paper that includes priorities, options and costing for further consideration by GED (including possible forwarding to VC).

Action: Executive Officer to include where appropriate recommendations as priorities and issues for inclusion in the EOWA Annual Compliance Report.
4.7 Breastfeeding working party
General discussion in relation to establishing a plan for divisions and faculties to put in place should a staff member wish to access facilities to support breastfeeding and related activities.
Action: The Executive Officer to prepare a short paragraph for committee members to take back to Executive Deans to ascertain workplace support for breastfeeding and related activities should the need arise.  Support to include; an allocated appropriate quiet space and access to a lockable fridge on a needs basis.
Action: Committee members to discuss with Executive Deans their support for allocating a space and a lockable fridge to support staff breastfeeding and related activities.
5.
For Information
Convenor advised that the annual report from GED to the VCC will be tabled at the Wednesday 10 December meeting

Convenor advised that the Council report would be tabled at Council meeting on 8th December. 
Other Business
6.1 Academic Workload and Committee roles

Convenor advised that she had received an email from a staff member in relation to the disparity of practice between faculties and schools in relation to the recognition of committee roles and the contribution to the academic workload.  This is particularly valid where the committee is a legal requirement, such as various Ethics Committees.
Due to the lower number of women in the University a disproportionate number of women are represented on committees.  If this time is not recognised then women are unfairly disadvantaged.

Action: Convenor to explore the issue with the DVC (Research)

Action: Convenor to ensure that GED is represented on the Work Load working party

Action: David O’Caroll to circulate to the committee the excel spreadsheet used in his school to calculate work load.

6.2 Student Representative Council Report 

A report has been received from the Student Representative Council in relation to incidents in the Engineering, Computing and Mathematical Sciences Faculty.  A recommendation from the report is that all students from the Faculty of Engineering, Computer and Mathematical Sciences attend a Fair Treatment Session.

6.3 Meeting Schedule 2009

Date 



Time 

Venue
Thursday 19 Feb 2009

2.00-4.00
DVC(A) Board Room Level 7 Wills Building

Thursday 30 April 2009 

2.00-4.00
Professions Board Room, Fl 11 Pulteney Street

Thursday 25 June 2009

2.00-4.00
DVC(A) Board Room Level 7 Wills Building

Thursday 27 August 2009

2.00-4.00
DVC(A) Board Room Level 7 Wills Building

Thursday 29 October 2009
2.00-4.00
DVC(A) Board Room Level 7 Wills Building

Thursday 3 December 2009
2.00-4.00
Professions Board Room Fl 11 Pulteney Street

Action: Executive Officer to send out calendar invites to the committee for the 2009 meetings.

7. Confirmation of the next meeting.

The next meeting is Thursday 19 February 2009 2.00-4.00pm DVC Academic Board Room, Wills Room Floor 7

These Minutes of Tuesday 4 December 2008 were confirmed by the Gender Equity and Diversity Committee at it’s meeting on:               /             /   

Signed:

Convenor
Distribution List:
Professor Birgit Lohmann, Pro-Vice Chancellor Learning and Quality (Convenor); 

Professor Roger Thomas, Director, Centre for Australian Indigenous Research and Studies; 

Laura Grenfell, Faculty of the Professions; 

Dr Margaret O’Hea, Faculty of Humanities and Social Sciences; 

Professor David O’Carroll, Faculty of Sciences; 

Elizabeth Yong, Faculty of Engineering, Computer and Mathematical Sciences; 

Professor Martha Augoustinos, Faculty of Health Sciences; 

Professor John Taplin, Pro-Vice Chancellor (International) for information;

Ursula McGowan, Deputy Director, Centre for Learning and Professional Development;

Liz Pryzibilla, Director, Centre for Professional and Continuing Education; 

Dr Viv Burgess, Nominee of PVC International.

Sally Hebenstreit, Director, Student Support Services; 

Josie Vartuli, Associate Director, Organisation Development & Strategy; 

Kelly D’Angelo, Indigenous Employment Officer; 

Lee Atkinson-Barrett, Workforce Strategy Consultant (Equity and Diversity), (Executive Officer).

ATTACHMENT 1
Action List from Meeting 08/08 – 4 December 2008

Agenda Item 4.3
	Responsibility
	Action/Issue
	Outcome

	HR 
	Paper for Attraction and Retention of Academic and Professional Women
	

	Convenor
	To source from Forum Organisers data in relation to Levels A, B & C for Academic Women
	


Agenda Item 4.4
	Responsibility
	Action/Issue
	Outcome

	Executive Officer
	Keep GED informed of progress of annual compliance Report
	


Agenda Item 4.5

	Responsibility
	Action/Issue
	Outcome

	Convenor
	Discuss with the Vice-Chancellor his comments/feedback in relation to the Women in Research Report
	


Agenda Item 4.6
	Responsibility
	Action/Issue
	Outcome

	Martha Augoustinos
	Contact Rick Russell to ensure work life balance information to be included in Higher Degree by Research (HDR) Induction and Orientation.
	

	Working Party
	Review recommendations of the Women and Research paper and the fellowship information from University of Queensland and the University of Wollongong, prepare a paper that includes priorities, options and costing for further consideration by GED (including possible forwarding to VC) and possible inclusion in EOWA Annual Compliance Report.

	

	Executive Officer
	To include where appropriate recommendations of the working party as priorities and issues for inclusion in the EOWA Annual Compliance Report.
	


Agenda Item 4.7

	Responsibility
	Action/Issue
	Outcome

	Executive Officer
	Prepare a short paragraph for committee members to take back to Executive Deans to ascertain workplace support for breastfeeding and related activities should the need arise.
	

	Committee Members
	To discuss with Executive Deans, support for allocating a space and a lockable fridge for breastfeeding and related activities.
	


Agenda Item 6.1
	Responsibility
	Action/Issue
	Outcome

	Convenor
	to discuss the issue of the recognition of  committee roles, in particular committees that are a legislative requirement, and workload with the DVC (Research)


	

	Convenor
	Ensure that GED is represented on the Universities Work Load working party
	

	David O’Carroll
	Circulate to the committee the excel spreadsheet used in his school to calculate work load.


	


Action List from Meeting 07/08 – 27 October 2008
Agenda Item 4.3 
	Responsibility
	Action/Issue
	Outcome

	Equity Grant Committee
	Develop a template to be used by grant recipients to report back to the GED
	

	Lee
	Contact Elizabeth Grant in relation to attending a GED meeting on her return from overseas 
	Ms Grant is overseas until 26 Jan 09 – is contactable by email


Agenda Item 6
	Responsibility
	Action/Issue
	Outcome

	Lee and Ursula
	Prepare a paper for the next meeting and to review:-

· Current take up rates of cultural awareness in the University

· Cultural awareness training available

· Possibility of customised training for the University
	


Deferred Agenda Item from 03/08

	Responsibility
	Action/Issue
	Outcome

	Lee
	Strategy for Attraction and Retention of Academic and Senior Professional Women follow up and report on.
	Has been included as part of Recruitment Excellence. Findings of the report presented to the AWF to be considered.
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