Equity and Diversity at University of Adelaide – GED briefing 3 May 2007
Context
The University has made a number of commitments in relation to improving access, participation and success of people who are traditionally under-represented or discriminated against in higher education and employment. These commitments are based on Commonwealth and State legislative requirements and on the University’s core values and are included in the University’s Strategic Plan 2007-2011. 

GED has identified five equity and diversity target groups for staff and they are – Aboriginal and Torres Strait Islander people, people from culturally and linguistically diversity backgrounds, people with a disability, people identified as being from ‘younger’ or ‘older’ age groups and women. 

The Diversity Management Plan identifies a number of key result areas for equity and diversity for staff - policy and planning, decision-making, commitment, recruitment and selection, staff development and training, leadership, career development, work life balance and culture change. 

For students there six nationally recognised equity target groups - Aboriginal and Torres Strait Islander (ATSI), people with disabilities, people from non-English speaking backgrounds (NESB), people from rural and isolated areas, people from socio-economically disadvantaged backgrounds (low SES) and women in non-traditional study (WINS). There are four recognised equity performance indicators for these student target group – access, apparent participation, retention and success.

Background
GED met with Executive Managers during 2005 and 2006 with the intention of progressing the University’s equity and diversity agenda and to discuss specific equity and diversity issues for staff and students in their respective Divisions and Faculties.  
Executive Managers were provided with:

· An Equity and Diversity Profile of their Portfolio, which included workplace statistics relating to gender, age and Aboriginal and Torres Strait Islander staff and data relating to students. They were encouraged to use this data to identify representation issues of potential concern in their Portfolio. 
· The Diversity Management Plan, which contains a number of suggested strategies for addressing staff equity and diversity issues. Executive Managers were asked to identify and implement strategies that best suit the distinctive equity and diversity considerations of their area.

GED has now met with all Executive Managers. In February 2007 Executive Managers were asked to provide a written update on existing or planned equity and diversity activities for staff and students in their Portfolio – including University-wide services for staff and students provided by their Area. 
This process has provided an opportunity to review and reflect on equity and diversity activities currently being undertaken across the University and examine ways in which further engagement with the University’s strategic goals in relation to equity and diversity might be achieved.
Purpose of meeting with Vice-Chancellor
1. Share and discuss outcomes of meetings with Executive Managers and equity and diversity written updates.

2. Discuss current key equity and diversity issues for the University and initiatives.
3. Gain the Vice-Chancellor’s view on future directions for GED.
1. Outcomes of meetings with Executive Managers and the equity and diversity written updates

Positive outcomes of process overall:

· Provided an opportunity to put equity and diversity on agenda for Executive Managers.
· Stimulated thought on a range of equity and diversity issues and encouraged uptake of initiatives.

· Provided an opportunity for Executive Managers to view the equity and diversity data profile for their area.

Improvements to process:

· The University does not currently systematically collect data relating to staff of culturally and linguistically diverse backgrounds and staff with a disability – investigate the possible collection of this data to provide more complete staff profile. 
· Improve engagement through process – re-development of the Diversity Management Plan simplification of data profiles, streamlined reporting processes, further engagement with needs of Executive Managers.
The key points from written updates provided by Executive Managers will be discussed at the meeting.
2. Current key equity and diversity issues for the University and initiatives
We have good momentum in number areas - these include:
· The launch the Aboriginal and Torres Strait Islander Employment strategy.
· Receiving the Employer of Choice for Women Citation and being waived from annual reporting requirements to the Equal Opportunity for Women in Workplace Agency for two years.
· Cultural Awareness Training offered to staff within the University.
· Continuation of the building works to ensure access for people with a disability.
· Successful continuation of the Smoothstart program for students.
· Introduction of Fair Treatment Policy for staff and students.
There are still ongoing issues for the University – these include:
· Ongoing take-up and commitment to ATSI Employment Strategy
· Recruitment and retention of academic women and increased representation of women in senior management positions and on decision making committees
· Access and support for people with a disability to education and employment

· Co-ordinated approach to student equity issues
Vice-Chancellor’s view on future directions for GED.
· GED membership no longer includes staff with a formal direct reporting line to the Vice-Chancellor – need to ensure that Committee maintains strong ties to Executive Management.
The University-wide priorities for equity and diversity are listed below - do they need to be reviewed? 
· Improving the gender profile of the University, particularly in  senior academic and management roles 

· Improving the access, retention, participation and success for Aboriginal and Torres Strait Islander staff and students 

· Improving all aspects of the University's capacity for working well with staff and students with a disability 
· Improving support, particularly in regard to communication, cultural awareness and social issues for international students
University-wide Equity and Diversity Data
Management & Leadership

Key management/leadership positions
· In the top level organisation structure of the University there are 32 top level positions indicated and currently 31 incumbents – 10 (32%) women and 21 (68%) men.

· There are 28 Schools in the Faculties and currently 27 incumbent Heads of School (including Acting Heads) – 4 (15%) women and 23 (85%) men. The Director the Centre for Australian Indigenous Research and Studies is an Indigenous person.  
· There are 25 Branches/Areas in the Administrative Divisions and currently incumbent Directors/Managers – 12 (48%) women and 13 (52%) men.

Key committee membership

· The Vice-Chancellor’s Committee has a membership of 15 (including the Chief Finance Officer) and currently 13 incumbents – 1 woman (8%) and 12 (92%) men.
· Academic Board has a membership of 46 and currently 45 incumbents - 15 ex-officio members - 1 woman and 14 men, 20 Heads of School (or proxy) - 4 women and 16 men, 5 appointed Professors - 2 women and 3 men and 5 professional staff and student representatives – 3 women and 2 men – a total of 10 (22%) women and 35 (78%) men. The Director of the Centre for Australian Indigenous Research and Studies is a formal member of Academic Board.
· Convenor’s Committee includes the Convenor’s of the key Council Committee and has a membership of 7 – all current members are men.

Aboriginal and Torres Strait Islander staff 

Table 1: Aboriginal & Torres Strait Islander FTE in the Faculties by Classification 2006

	
	Level
	Aboriginal
	TS Islander
	Total

	Division of Student& Staff Services
	HEO 05
	1
	
	1

	DVC & Provost
	HEO 03
	1
	
	1

	Engineering ,Computer & Mathematical Sciences
	HEO 06
	1
	
	1

	Sciences
	Level B
	1
	
	1

	Health Sciences
	Level B
	1
	
	1

	
	Level A
	1
	
	1

	
	HEO 06
	
	
	

	
	HEO 04
	
	
	

	
	Total
	2
	
	2

	Humanities & Social Sciences
	Level E
	1
	
	1

	
	Level B
	2
	
	2

	
	Level A
	2
	1
	3

	
	HEO 10
	
	
	

	
	HEO 08
	1
	
	1

	
	HEO 06
	3
	
	3

	
	HEO 04
	1
	
	1

	
	HEO 02
	1
	
	1

	
	Total
	11
	1
	12

	Grand Total
	
	17
	1
	18


Women

Data from Employer of Choice for Women in Workplace Agency Report 2005-2006

At the DEST census date 2006 women comprised 34% (n=410) of all academic staff (33% FTE, n=355.5).

Of the total number of academic women and academic men in the University:

· 4% of women were at Level E and 16% of men were at Level E

· 5% of women were at Level D and 14% of men were at Level D;

· 21% of women were at Level C and 25% of men were at Level C;

· 36% of women were at Level B and 26% of men were at Level B;

· 34% of women were at Level A and 19% of men were at Level A.

· Academic women comprised 30% of all full time academic staff, 50% of all part time academic staff, 31% of all continuing academic staff and 37% of all fixed contract staff.

Table 2: Percentage of female staff at the University of Adelaide, Group of 8 and Sector comparison

	
	2003
	2004
	2005

	 
	UoA 
	Go8
	Sector
	UoA 
	Go8
	Sector
	UoA 
	Go8
	Sector

	Total Overall
	48
	49
	51
	48
	49
	53
	49
	50
	52

	Senior staff
	22
	28
	29
	20
	28
	31
	22
	30
	33

	Academic
	30
	36
	39
	31
	36
	40
	34
	39
	40

	Level E
	10
	13
	15
	10
	13
	18
	12
	15
	17

	Level D
	15
	18
	22
	15
	20
	25
	16
	23
	26

	Level C
	25
	31
	34
	27
	31
	34
	30
	34
	35

	Level B
	35
	45
	46
	41
	46
	47
	41
	47
	48

	Level A
	43
	50
	53
	43
	48
	51
	47
	51
	51

	Professional
	62
	60
	61
	63
	60
	62
	63
	60
	62

	HEO 1-5
	74
	66
	68
	73
	66
	69
	74
	67
	69

	HEO 6-10
	49
	52
	51
	51
	53
	53
	52
	54
	54


· Despite an increase in the percentage of academic women since 2003 the University of Adelaide remains below the Group of 8 and University Sector average at all classification levels.
· The number of women in senior positions has not increased from 2003 to 2005 and remains below the Group of 8 and University Sector average – which have both increased from 2003 to 2005.
Table 3: Academic staff FTE in the Faculties by Classification by Gender 2005-2006

	Faculty
	
	2005
	2006

	
	Level
	Female
	Male
	Total
	Female
	Male
	Total

	Engineering, 

Computer & 

Mathematical

Sciences
	E
	
	22.5
	22.5
	1.0
	21.5
	22.5

	
	D
	2.0
	20.0
	22.0
	0.8
	19.0
	19.8

	
	C
	6.0
	42.2
	48.2
	6.0
	41.6
	47.6

	
	B
	9.6
	38.9
	48.5
	9.6
	38.9
	48.5

	
	A
	5.8
	17.5
	23.3
	6.4
	27.0
	33.4

	
	Total
	23.4
	141.1
	164.5
	23.8
	148.0
	171.8

	Health Sciences
	E
	5.7
	38.3
	44.0
	5.0
	40.3
	45.3

	
	D
	5.0
	26.4
	31.4
	7.4
	26.4
	33.8

	
	C
	29.9
	47.6
	77.5
	28.4
	45.0
	73.4

	
	B
	36.8
	27.8
	64.5
	43.6
	35.1
	78.6

	
	A
	31.3
	13.6
	44.9
	26.9
	15.2
	42.1

	
	Total
	108.7
	153.6
	262.3
	111.2
	161.9
	273.1

	Sciences
	E
	3.0
	30.0
	33.0
	2.0
	38.9
	40.9

	
	D
	3.0
	30.2
	33.2
	3.0
	35.5
	38.5

	
	C
	14.5
	43.0
	57.5
	15.0
	40.4
	55.4

	
	B
	26.1
	52.1
	78.2
	26.2
	53.3
	79.5

	
	A
	49.7
	69.8
	119.4
	56.3
	71.8
	128.0

	
	Total
	96.3
	225.1
	321.3
	102.5
	239.9
	342.3

	Professions
	E
	2.0
	11.8
	13.8
	2.8
	10.3
	13.0

	
	D
	1.8
	7.0
	8.8
	1.0
	9.0
	10.0

	
	C
	10.4
	29.1
	39.5
	10.8
	33.4
	44.2

	
	B
	18.3
	21.6
	39.9
	20.0
	21.1
	41.1

	
	A
	3.5
	3.5
	6.9
	10.0
	8.1
	18.1

	
	Total
	35.9
	72.9
	108.8
	44.5
	81.8
	126.3

	Humanities &

Social 
Sciences
	E
	1.3
	10.1
	11.4
	3.5
	12.1
	15.6

	
	D
	8.0
	15.0
	23.0
	8.5
	16.0
	24.5

	
	C
	16.0
	22.6
	38.6
	15.7
	20.4
	36.1

	
	B
	26.3
	26.9
	53.2
	26.3
	30.6
	56.9

	
	A
	11.9
	10.2
	22.1
	9.2
	11.9
	21.1

	
	Total
	63.5
	84.8
	148.3
	63.2
	90.9
	154.1

	Grand Total
	
	327.8
	677.5
	1005.2
	345.2
	722.5
	1067.7


Table 4: Professional staff FTE in the Faculties and Divisions Level 8 and above by Gender 2005-2006

	HR Faculty
	Classification
	2005
	2006

	
	
	F
	%
	M
	Total
	F
	%
	M
	Total

	Engineering,  Computer &  Mathematical

Sciences
	HEO 08
	2.0
	29
	4.8
	6.8
	2.0
	40
	3.0
	5.0

	
	HEO 09
	2.0
	100
	
	2.0
	1.0
	100
	
	1.0

	
	HEO 10
	
	0
	2.3
	2.3
	
	0
	2.9
	2.9

	
	Total
	4.0
	36
	7.1
	11.1
	3.0
	34
	5.9
	8.9

	Humanities & Social 

Sciences
	HEO 08
	
	0
	1.8
	1.8
	
	0
	2.8
	2.8

	
	HEO 09
	
	0
	1.0
	1.0
	
	0
	1.0
	1.0

	
	HEO 10
	
	0
	2.0
	2.0
	
	0
	1.0
	1.0

	
	Total
	0.0
	0
	4.8
	4.8
	0.0
	0
	4.8
	4.8

	Health Sciences
	HEO 08
	3.8
	33
	7.6
	11.4
	4.6
	38
	7.6
	12.2

	
	HEO 09
	1.0
	13
	7.0
	8.0
	2.0
	20
	8.0
	10.0

	
	HEO 10
	1.0
	100
	
	1.0
	
	
	
	

	
	Total
	5.8
	28
	14.6
	20.4
	6.6
	30
	15.6
	22.2

	Professions
	HEO 08
	2.5
	86
	0.4
	2.9
	2.5
	100
	
	2.5

	
	HEO 09
	0.9
	100
	
	0.9
	0.9
	100
	
	0.9

	
	HEO 10
	
	
	
	
	1.0
	100
	
	1.0

	
	Above 10
	
	0
	1.0
	1.0
	
	0
	1.0
	1.0

	
	Total
	3.4
	71
	1.4
	4.8
	4.4
	81
	1.0
	5.4

	Faculty of Sciences
	HEO 08
	4.9
	42
	6.8
	11.7
	6.0
	50
	6.0
	12.0

	
	HEO 09
	
	0
	1.0
	1.0
	
	0
	1.0
	1.0

	
	HEO 10
	2.0
	100
	
	2.0
	2.0
	100
	
	2.0

	
	Total
	6.9
	47
	7.8
	14.7
	8.0
	53
	7.0
	15.0

	Division Finance & Infrastructure 
	HEO 08
	3.0
	23
	10.0
	13.0
	6.0
	33
	12.0
	18.0

	
	HEO 09
	3.8
	43
	5.0
	8.8
	1.8
	26
	5.0
	6.8

	
	HEO 10
	
	0
	4.0
	4.0
	1.0
	17
	5.0
	6.0

	
	Above 10 
	
	0
	1.0
	1.0
	
	0
	1.0
	1.0

	
	Total
	6.8
	25
	20.0
	26.8
	8.8
	28
	23.0
	31.8

	Division Student & Staff Services
	HEO 08
	13.7
	33
	27.7
	41.3
	17.4
	37
	30.1
	47.5

	
	HEO 09
	9.6
	41
	13.6
	23.2
	10.6
	40
	15.6
	26.2

	
	HEO 10
	3.0
	30
	7.0
	10.0
	3.0
	30
	7.0
	10.0

	
	Above 10 
	1.0
	100
	
	1.0
	1.0
	100
	
	1.0

	
	Total
	27.3
	36
	48.3
	75.5
	32.0
	38
	52.7
	84.7

	DVC (Academic)
	HEO 08
	8.8
	53
	7.8
	16.6
	7.4
	49
	7.8
	15.2

	
	HEO 09
	7.0
	64
	4.0
	11.0
	7.0
	64
	4.0
	11.0

	
	HEO 10
	4.0
	44
	5.0
	9.0
	6.0
	55
	5.0
	11.0

	
	Total
	19.8
	54
	16.8
	36.6
	20.4
	55
	16.8
	37.2

	DVC (Research)
	HEO 08
	1.8
	31
	4.0
	5.8
	3.8
	49
	4.0
	7.8

	
	HEO 09
	1.0
	25
	3.0
	4.0
	1.5
	44
	2.0
	3.5

	
	HEO 10
	3.0
	88
	0.4
	3.4
	3.0
	88
	0.4
	3.4

	
	Total
	5.8
	44
	7.4
	13.2
	8.3
	57
	6.4
	14.8

	Vice-Chancellor
	HEO 08
	1.0
	100
	
	1.0
	1.0
	100
	
	1.0

	
	HEO 09
	1.0
	100
	
	1.0
	2.0
	100
	
	2.0

	
	Total
	2.0
	100
	0.0
	2.0
	3.0
	100
	0.0
	3.0


Age

Table 5: Staff FTE in the Faculties - Age Group by Level 2006

	
	
	00-24
	25-34
	35-44
	45-54
	55-64
	65-74

	
	Level
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	ECMS
	E
	
	
	
	
	4.0
	18
	10.0
	44
	4.5
	20
	4.0
	18

	
	D
	
	
	
	
	4.0
	20
	8.8
	44
	5.0
	25
	2.0
	10

	
	C
	
	
	1.0
	2
	25.0
	53
	9.6
	20
	11.0
	23
	1.0
	2

	
	B
	
	
	18.0
	37
	21.9
	45
	4.6
	9
	3.5
	7
	0.5
	1

	
	A
	2.0
	6
	19.0
	57
	3.0
	9
	4.6
	14
	4.8
	14
	0.0
	0

	
	Total
	2.0
	1
	38.0
	22
	57.9
	34
	37.6
	22
	28.8
	17
	7.5
	4

	Health Sciences
	E
	
	
	
	
	3.0
	7
	24.0
	53
	17.3
	38
	1.0
	2

	
	D
	
	
	
	
	4.5
	13
	17.9
	53
	8.8
	26
	2.6
	8

	
	C
	
	
	2.6
	4
	24.9
	34
	29.8
	41
	12.0
	16
	4.1
	6

	
	B
	
	
	12.9
	16
	30.1
	38
	27.3
	35
	8.4
	11
	0.0
	

	
	A
	1.0
	2
	24.7
	59
	9.3
	22
	3.4
	8
	3.7
	9
	0.0
	

	
	Total
	1.0
	0.4
	40.2
	15
	71.7
	26
	102.4
	37
	50.1
	18
	7.7
	3

	Sciences
	E
	
	
	1.0
	2
	7.0
	17
	10.5
	26
	15.1
	37
	7.3
	18

	
	D
	
	
	1.0
	3
	7.0
	18
	18.5
	48
	12.0
	31
	
	

	
	C
	
	
	2.0
	4
	22.2
	40
	20.4
	37
	7.9
	14
	2.9
	5

	
	B
	
	
	11.0
	14
	37.9
	48
	25.6
	32
	5.0
	6
	
	

	
	A
	
	
	68.0
	53
	31.2
	24
	25.1
	20
	3.8
	3
	
	

	
	Total
	
	
	83.0
	24
	105.3
	31
	100.1
	29
	43.8
	13
	10.2
	3

	Professions
	E
	
	
	1.0
	8
	2.0
	15
	3.0
	23
	6.3
	48
	0.8
	6

	
	D
	
	
	
	
	1.0
	10
	2.0
	20
	7.0
	70
	
	

	
	C
	
	
	
	
	10.0
	23
	18.1
	41
	12.6
	29
	3.5
	8

	
	B
	
	
	15.5
	38
	17.5
	43
	6.0
	15
	2.1
	5
	0.0
	

	
	A
	1.9
	10
	11.9
	66
	2.5
	14
	0.8
	4
	1.1
	6
	0.0
	

	
	Total
	1.9
	1
	28.4
	22
	33.0
	26
	29.8
	24
	29.1
	23
	4.3
	3

	HS&S
	E
	
	
	
	
	
	
	5.8
	37
	8.5
	55
	1.3
	8

	
	D
	
	
	
	
	4.0
	16
	7.0
	29
	12.5
	51
	1.0
	4

	
	C
	
	
	
	
	3.0
	8
	18.0
	50
	13.6
	38
	1.5
	4

	
	B
	
	
	6.0
	11
	16.5
	29
	23.9
	42
	10.5
	18
	
	

	
	A
	0.2
	1
	3.3
	16
	10.3
	49
	4.5
	21
	2.8
	13
	
	

	
	Total
	0.2
	0.1
	9.3
	6
	33.8
	22
	59.2
	38
	47.9
	31
	3.8
	2

	Grand Total
	
	5.1
	0.5
	198.9
	19
	301.7
	28
	329.1
	31
	199.6
	19
	33.4
	3


· While the majority of staff in ECMS were under the age of 45 years there was a significant proportion in the 45 to 54 age cohort (22%). 

· While the majority of staff in Health Sciences were over the age of 45 years there was a significant proportion in the 35 to 44 age cohort (26%).
· While the majority of staff members in Sciences were under the age of 45 years there was a significant proportion in the 45 to 54 age cohort (29%).
· Staff members in the Professions are relatively evenly spread across the age cohorts from 25 years to 64 years– with 22% to 26 % in each cohort. 
· The majority of staff members in HS&S were over the age of 45 years with less than 30% of staff in the Faculty are under 45 years.
Students

Aboriginal and Torres Strait Islander (ATSI)

Table 6: Student number - ATSI indicator by Gender by Faculty 2004-2006

	
	2004
	2005
	2006

	Faculty
	F
	M
	T
	T%
	F
	M
	T
	T%
	F
	M
	T
	T%

	ECMS
	3
	4
	7
	0.21
	1
	5
	6
	0.18
	2
	6
	8
	0.24

	Health Sciences
	11
	11
	22
	0.68
	15
	9
	24
	0.71
	19
	8
	27
	0.82

	HS&S
	46
	50
	96
	1.78
	43
	43
	86
	1.75
	44
	47
	91
	1.93

	Sciences
	6
	10
	16
	0.40
	7
	8
	15
	0.37
	8
	7
	15
	0.38

	Professions
	14
	14
	28
	0.59
	14
	12
	26
	0.54
	13
	10
	23
	0.48

	Outside 
	0
	0
	0
	0.00
	0
	0
	0
	0.00
	1
	0
	1
	1.14

	Total
	80
	89
	169
	0.81
	80
	77
	157
	0.77
	87
	78
	165
	0.82


Students with a Disability

Table 7: Student number - disability indicator by Gender by Faculty 2004-2006

	
	2004
	2005
	2006

	Faculty
	F
	M
	T
	T%
	F
	M
	T
	T%
	F
	M
	T
	T%

	ECMS
	40
	113
	153
	4.64
	30
	110
	140
	4.29
	40
	118
	158
	4.76

	Health Sciences
	116
	48
	164
	5.09
	125
	62
	187
	5.55
	123
	57
	180
	5.44

	HS&S
	212
	154
	366
	6.78
	201
	139
	340
	6.93
	194
	141
	335
	7.11

	Sciences
	104
	95
	199
	4.93
	90
	96
	186
	4.64
	92
	95
	187
	4.69

	Professions
	124
	112
	236
	4.96
	127
	128
	255
	5.28
	124
	120
	244
	5.05

	Outside 
	0
	1
	1
	1.27
	1
	0
	1
	1.23
	0
	0
	0
	0.00

	Total
	596
	523
	1119
	5.38
	574
	535
	1109
	5.42
	573
	531
	1104
	5.45


Students from non-English speaking backgrounds (NESB)

Table 8 Student number - NESB indicator by Gender by Faculty 2004-2006

	
	2004
	2005
	2006

	Faculty
	F
	M
	T
	T%
	F
	M
	T
	T%
	F
	M
	T
	T%

	ECMS
	45
	89
	134
	4.07
	45
	100
	145
	4.44
	42
	108
	150
	4.52

	Health Sciences
	60
	19
	79
	2.45
	48
	23
	71
	2.11
	56
	25
	81
	2.45

	HS&S
	45
	26
	71
	1.32
	41
	31
	72
	1.47
	32
	33
	65
	1.38

	Sciences
	48
	44
	92
	2.28
	40
	44
	84
	2.09
	47
	49
	96
	2.41

	Professions
	63
	61
	124
	2.61
	75
	61
	136
	2.82
	76
	64
	140
	2.89

	Outside 
	2
	0
	2
	2.53
	1
	2
	3
	3.70
	1
	0
	1
	1.14

	Total
	263
	239
	502
	2.42
	250
	261
	511
	2.50
	254
	279
	533
	2.63


Rural and Isolated students

Table 9: Student number - Rural indicator by Gender by Faculty 2004-2006

	
	2004
	2005
	2006

	Faculty
	F
	M
	T
	T%
	F
	M
	T
	T%
	F
	M
	T
	T%

	ECMS
	74
	220
	294
	8.93
	69
	233
	302
	9.26
	74
	271
	345
	10.40

	Health Sciences
	173
	68
	241
	7.48
	186
	67
	253
	7.51
	218
	73
	291
	8.80

	HS&S
	254
	135
	389
	7.21
	229
	114
	343
	6.99
	224
	125
	349
	7.41

	Sciences
	240
	271
	511
	12.66
	220
	275
	495
	12.34
	222
	300
	522
	13.09

	Professions
	115
	163
	278
	5.85
	117
	168
	285
	5.91
	119
	178
	297
	6.14

	Outside 
	3
	0
	3
	3.80
	1
	4
	5
	6.17
	1
	0
	1
	1.14

	Total
	859
	857
	1716
	8.26
	822
	861
	1683
	8.23
	858
	947
	1805
	8.92


Table 10: Student number - Isolated indicator by Gender by Faculty 2004-2006

	
	2004
	2005
	2006

	Faculty
	F
	M
	T
	T%
	F
	M
	T
	T%
	F
	M
	T
	T%

	ECMS
	3
	6
	9
	0.27
	4
	10
	14
	0.43
	1
	11
	12
	0.36

	Health Sciences
	7
	5
	12
	0.37
	9
	3
	12
	0.36
	6
	1
	7
	0.21

	HS&S
	8
	4
	12
	0.22
	7
	8
	15
	0.31
	5
	6
	11
	0.23

	Sciences
	12
	19
	31
	0.77
	9
	19
	28
	0.70
	7
	14
	21
	0.53

	Professions
	6
	6
	12
	0.25
	6
	3
	9
	0.19
	6
	7
	13
	0.27

	Outside 
	1
	0
	1
	1.27
	0
	0
	0
	0.00
	0
	0
	0
	0.00

	Total
	37
	40
	77
	0.37
	35
	43
	78
	0.38
	25
	39
	64
	0.32


People from socio-economically disadvantaged backgrounds (low SES)

Table 11: Student number - low SES indicator by Gender by Faculty 2004-2006

	
	2004
	2005
	2006

	Faculty
	F
	M
	T
	T%
	F
	M
	T
	T%
	F
	M
	T
	T%

	ECMS
	125
	364
	489
	14.85
	114
	366
	480
	14.71
	111
	390
	501
	15.11

	Health Sciences
	296
	129
	425
	13.19
	321
	135
	456
	13.54
	315
	125
	440
	13.31

	HS&S
	480
	258
	738
	13.67
	410
	260
	670
	13.65
	428
	254
	682
	14.48

	Sciences
	294
	309
	603
	14.94
	291
	327
	618
	15.40
	282
	320
	602
	15.10

	Professions
	258
	282
	540
	11.36
	278
	306
	584
	12.10
	260
	293
	553
	11.44

	Outside 
	1
	3
	4
	5.06
	0
	2
	2
	2.47
	1
	1
	2
	2.27

	Total
	1454
	1345
	2799
	13.47
	1414
	1396
	2810
	13.73
	1397
	1383
	2780
	13.73


Gender and Women in non-traditional study (WINS)

Table 12: Student number - Gender by Faculty 2004-2006

	
	2004
	2005
	2006

	Faculty
	F
	M
	T
	T%
	F
	M
	T
	T%
	F
	M
	T
	T%

	ECMS
	785
	2509
	3294
	23.83
	711
	2552
	3263
	21.79
	717
	2599
	3316
	21.62

	Health Sciences
	2195
	1027
	3222
	68.13
	2282
	1087
	3369
	67.74
	2210
	1097
	3307
	66.83

	HS&S
	3327
	2070
	5397
	61.65
	2968
	1940
	4908
	60.47
	2838
	1872
	4710
	60.25

	Sciences
	1913
	2122
	4035
	47.41
	1876
	2136
	4012
	46.76
	1789
	2199
	3988
	44.86

	Professions
	2152
	2602
	4754
	45.27
	2172
	2654
	4826
	45.01
	2152
	2684
	4836
	44.50

	Outside 
	15
	64
	79
	18.99
	19
	62
	81
	23.46
	34
	54
	88
	38.64

	Total
	10387
	10394
	20781
	49.98
	10028
	10431
	20459
	49.02
	9740
	10505
	20245
	48.11


International Students

Table 13: Student number – International student by Faculty 2004-2006

	
	2004
	2005
	2006

	Faculty
	F
	M
	T
	T%
	F
	M
	T
	T%
	F
	M
	T
	T%

	ECMS
	317
	928
	1245
	27.43
	413
	1112
	1525
	31.85
	504
	1265
	1769
	34.79

	Health Sciences
	298
	221
	519
	13.87
	310
	211
	521
	13.39
	338
	219
	557
	14.42

	HS&S
	594
	347
	941
	14.85
	631
	376
	1007
	17.02
	662
	411
	1073
	18.55

	Sciences
	302
	393
	695
	14.69
	348
	408
	756
	15.86
	389
	425
	814
	16.95

	Professions
	976
	888
	1864
	28.17
	1177
	1049
	2226
	31.57
	1378
	1233
	2611
	35.06

	Outside 
	159
	136
	295
	78.88
	176
	210
	386
	82.66
	193
	200
	393
	81.70

	Total
	2646
	2913
	5559
	21.10
	3055
	3366
	6421
	23.89
	3464
	3753
	7217
	26.28


� Universities’ HR Benchmarking Program 2004, 2005 and 2006 – GO8 and Australian university comparisons, prepared by the Human Resources Department Queensland University of Technology. There are slight variations on data compared with EOWA as this benching data is collected from total calendar year and EOWA data collected at DEST collection point.


� The majority of academic women are located in the faculties. There were approximately 26.6 FTE of academic staff located outside the faculties comprising 2% of all academic staff in the University - 38% were women. These figures are not included in this table.


� ATSI status is defined through self-identification by a positive response to the following question used to collect the DEST students data at enrolment: ‘Are you an Aboriginal or Torres Strait Islander?’


� Students with a disability - those students who respond positively to the following questions at enrolment: ‘Do you have disability, impairment or long term medical condition which may affect your studies?’


� NESB - Students who are Australian residents but were born overseas and arrived in Australia less than 10 yrs ago and speak a language other than English at home


� Rural or Isolated status is determined from the postcode of the student’s home location and identified as one of three groups: rural, urban, and isolated. From 2001 the classification of postcodes is derived from the 1996 Australian Bureau of Statistics census data.


� Low SES - Those whose postcodes of home location fall within the lowest quartile of the population of a given catchment region (national, state or urban), determined by the value of the ABS Index of Education and Occupation (EdOcc).


� WINS - Women students enrolled in a field of education or level of program for which the percentage of female enrolments is less than 40%.  This tables provide a gender breakdown for all faculties regardless of WINS status. 





PAGE  
9

