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The following is an update on the Faculty of Sciences activities in regard to Gender, Equity and Diversity issues.
Faculty Management

· The Faculty’s representative on the University Gender, Equity and Diversity Committee is invited to Faculty Board and has the opportunity to raise issues.

· Membership of a number of Faculty Committees is about to be reviewed. However, whether membership is based on School representation or co-option of staff, gender and level of staff appointment is considered when forming a committee.
Staffing
· While the best person for a position must remain the overriding consideration for new appointments, the Faculty does encourage applications from women, members of minority groups and staff from diverse cultural backgrounds. For example, the Faculty has recently appointed a female Acting Head of School, a female Associate Dean (Research), a female Head of the Discipline of Physiology and Associate Professor Bo Jin, who has strong links to the People’s Republic of China and Germany.
· An objective in the draft Faculty Strategic Plan is the development of the careers of researchers, especially early career researchers. The activities relating to this will assist female academic staff, who are more often employed at the lower academic level, to gain promotion and take on leadership roles. It will also address any issues that might arise in relation to new appointments of members of minority groups 
· The Faculty is about to review its professional staff structures. Opportunities for indigenous staff recruitment will be included in this review.

Students
· The Faculty is building an extensive outreach program with Schools across the State. Through this program the Faculty aims to increase the number and quality of its student cohort by interacting with many non-traditional feeder schools. 
· To ensure students of diverse backgrounds are more successful in our programs, the Faculty will be appointing an Associate Dean responsible for co-ordination of level 1, and introducing a mentor scheme for level 1 students.
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