Faculty of the Professions Reporting – staff 
	Staff – key result area
	Key outcome
	Activities and initiatives 

	3 Commitment 

	Staff in supervisory and management positions are aware of and fulfil their Equity and Diversity responsibilities.
	The EO online is a standard requirement for staff members, for example the Law School reports that all supervisory staff have completed Module 2 of EO Online.

	
	The University is recognised as a leader in Equity and Diversity
	·  (Accounting lecturer) Dr Margaret Lightbody’s research interests include a focus on the interaction of work/family and self in accounting employment

· (Management lecturer) Dr Chris Ho’s research interests include a focus on workforce diversity

· (International Business lecturer) Mr Hussain Rammal’s research interests include cross-cultural communication and negotiation
· Law academic has contributed essays/articles in books in the topics of ‘supervision of students’ and ‘Aboriginal Legal Rights Movement’

	4 Recruitment & selection

	Equal Employment Opportunity principles are followed in the recruitment, selection, appointment and induction processes.
	· The EO online is a standard requirement for all new staff members
· The EO principles are followed in recruitment and appointment of staff

	
	Recruitment of people from target groups where they are underrepresented is promoted. 

	e.g. Develop a ‘search plan’ for your local area that includes strategies target and attract women to senior positions.
Difficulties attracting females in some areas but the Law School has -15 female/16 male academics

The Faculty has a female Executive Dean commencing in July.
The Faculty manager and all School managers are female.

An indigenous lecturer is commencing in Education.

	5 Development & Training
	Staff Development on Equity and Diversity issues is provided 
	· All new incoming staff complete online induction courses including EO Online
· The School of Commerce is in discussion with the International Student Centre regarding receiving some training on what the ISC does and gaining a better cultural understanding of international students.

	6 Leadership

	The University culture is supportive of the leadership aspirations of staff from Equity and Diversity target groups.
	· (Female) School Manager, Commerce completed the Certificate IV in Frontline Management in 2006

· Law School strongly encourages staff from all groups to participate in any development programs

	7 Career development

	Equal Employment Opportunity principles are embedded in promotion and reclassification policies and practices.
University culture is supportive of the career aspirations of staff from Equity and Diversity Target groups
	· 2 female staff members of the School of Commerce professional team have been supported to undertake promotional secondment opportunities in other areas of the University

· (Management lecturer) Dr Liz Kummerow undertook a secondment to the Public Sector Reform Unit in 2005 for approximately 3 months.
The Faculty has a number of women in Associate Head roles and one in an Associate Dean role.



	8 Work Life Balance

	University culture is supportive of work life balance for staff.
	e.g. Positions suitable for job-share/part-time arrangements are identified and promoted as part of recruitment.
· Nov 2005 – Oct 2006 School Managers in Commerce piloted a job share

· All Schools have members of staff who work part-time and in most cases staff have flexible working arrangements to accommodate work/life balance.


Reporting – students 
	Student performance indicators
	Target groups
	Activities and initiatives

	3 Participation
The total number of students from each of the equity groupings as a proportion of the total student population.
	rural & isolated
	In 2007 The School of Commerce is piloting a student mentoring program to assist first year students with a better transition experience and networking opportunities.



	
	low SES
	In May 2006 the School of Commerce participated in ‘Aim for Adelaide’ as co-ordinated by the Prospective Students Office for students at Fairway Schools.  The School will participate again in 2007.



	International students 

Initiatives for that support cultural awareness and diversity. 
	In 2007 The School of Commerce is piloting a student mentoring program to assist first year students with a better transition experience, networking opportunities and to foster opportunities for cross-cultural communication.

The Postgraduate Resource Centre hold various social events to encourage cross-cultural experiences for Masters of Commerce students including Harmony Day celebrations, regular morning teas etc.
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