Division of Service and Resources Equity and Diversity Data

Overall

At the 2007 census date:

· 16.4% (n=418.6 FTE) of all continuing and fixed contract staff were located in the Division.
· 29.6% (n=418.6 FTE) of all continuing and fixed contract professional staff were located in the Division.
· There are no academic staff in the Division
Management & Leadership

Senior management/leadership positions in the Division
· Of the 11top level management and leadership positions indicated in the organisational chart - 4 are occupied by women (37%). These positions are the Vice-President, General Manager, two Directors, the Chief Prudential Officer, the Chief Finance Officer, the University Librarian, the Executive Officer, the Manager Policy and Projects and the Finance Manager. 
· At the 2007 DEST census date 8% [n=1 FTE of a total of 12] of staff above Level 10 were women, 60% [n=3 FTE of total 5] of staff at Level 10 were women and 31% [n=10.6 FTE of a total of 34.6] of staff at Level 9 were women.
· There were no staff who identified themselves as Aboriginal or Torres Strait Islander in management or leadership positions in the Division. 
Aboriginal and Torres Strait Islander staff
 

At the 2007 DEST census date there was one Aboriginal staff member at HEO 5 in the Division. ‘To-date’ data indicates that, in additional to the HEO 5 position - there are two other Aboriginal staff members in the Division – one engaged on a casual contract in the Library and another in a trainee position in Security.
Women

At the 2007 DEST census date:
· 24% (n=218.3 FTE) of all women professional staff in University were located in the Division 
· 52% of all staff members in the Division were women.
Of the total number of professional staff women and professional staff men in the Division:

· 0.5% of women were above HEO 10 and 5% of men were above HEO 10 – women comprised 8% of staff at this level
· 1% of women were at HEO 10 and 1% of men were at HEO 10 – women comprised 60% of staff at this level
· 5% of women were at HEO 9 and 12% of men were at HEO 9 – women comprised 31% of staff at this level
· 9% of women were at HEO 8 and 24% of men were at HEO 8 – women comprised 29% of staff at this level
· 11% of women were at HEO 7 and 16% of men were at HEO 7 – women comprised 42% of staff at this level
· 11% of women were at HEO 6 and 9% of men were at HEO 6 – women comprised 57% of staff at this level
· 15% of women were at HEO 5 and 10% of men were at HEO 5 – women comprised 61% of staff at this level
· 19% of women were at HEO 4 and 7% of men were at HEO 4 – women comprised 75% of staff at this level
· 28% of women were at HEO 3 and below and 15% of men were at HEO 3 and below – women comprised 67% of staff at these levels
Table 1: FTE number and percentage of professional staff by Area by level by gender 

	Area
	
	2006
	2007
	2007 % gender@level

	
	Level
	F
	M
	T
	%
	F
	M
	T
	%
	F%
	M%

	Division
	1-3
	63.1
	30.1
	93.2
	68
	60.1
	29.5
	89.6
	67
	28
	15

	
	4
	40.9
	12.5
	53.4
	77
	41.6
	13.6
	55.2
	75
	19
	7

	
	5
	25.4
	19.8
	45.2
	56
	33.3
	21.0
	54.3
	61
	15
	10

	
	6
	24.4
	20.4
	44.8
	54
	25.0
	19.0
	44.0
	57
	11
	9

	
	7
	25.4
	25.0
	50.4
	50
	24.0
	33.0
	57.0
	42
	11
	16

	
	8
	18.8
	43.8
	62.6
	30
	19.7
	47.3
	67.0
	29
	9
	24

	
	9
	11.4
	21.6
	33.0
	35
	10.6
	24.0
	34.6
	31
	5
	12

	
	10+
	1.0
	14.0
	15.0
	7
	4.0
	13.0
	17.0
	24
	2
	6

	
	Total
	210.4
	187.2
	397.6
	53
	218.3
	200.3
	418.6
	52
	
	

	Areas
	Level
	
	
	
	
	
	
	
	
	
	

	Financial Services
	1-3
	6.9
	
	6.9
	100
	7.0
	
	7.0
	100
	37
	0

	
	4
	4.2
	
	4.2
	100
	1.6
	
	1.6
	100
	8
	0

	
	5
	6.5
	
	6.5
	100
	6.4
	
	6.4
	100
	34
	0

	
	6
	1.0
	1.6
	2.6
	38
	2.0
	1.6
	3.6
	56
	11
	15

	
	7
	2.0
	2.0
	4.0
	50
	2.0
	1.0
	3.0
	67
	11
	9

	
	8
	1.0
	4.0
	5.0
	20
	
	2.0
	2.0
	0
	0
	19

	
	9
	
	3.0
	3.0
	0
	
	4.0
	4.0
	0
	0
	38

	
	10+
	0.0
	2.0
	2.0
	0
	0.0
	2.0
	2.0
	0
	0
	19

	
	Total
	21.6
	12.6
	34.2
	63
	19.0
	10.6
	29.6
	64
	
	

	Human Resources
	1-3
	1.5
	0.5
	2.0
	75
	0.5
	0.0
	0.5
	100
	1
	0

	
	4
	7.7
	0.9
	8.6
	89
	10.3
	2.9
	13.2
	78
	30
	33

	
	5
	5.8
	
	5.8
	100
	6.1
	
	6.1
	100
	17
	0

	
	6
	5.5
	3.0
	8.5
	65
	7.3
	1.0
	8.3
	88
	21
	11

	
	7
	3.6
	
	3.6
	100
	2.8
	2.0
	4.8
	58
	8
	22

	
	8
	3.8
	1.0
	4.8
	79
	3.8
	1.0
	4.8
	79
	11
	11

	
	9
	3.0
	2.0
	5.0
	60
	3.0
	2.0
	5.0
	60
	9
	22

	
	10
	
	
	
	
	1.0
	
	1.0
	100
	3
	0

	
	Total
	30.9
	7.4
	38.3
	81
	34.7
	8.9
	43.6
	80
	
	

	Information Technology
	1-3
	7.3
	2.5
	9.8
	75
	4.7
	1.8
	6.5
	73
	20
	2

	
	4
	1.5
	4.6
	6.1
	25
	1.6
	4.7
	6.2
	25
	7
	5

	
	5
	1.8
	17.8
	19.6
	9
	2.6
	20.0
	22.6
	11
	11
	22

	
	6
	6.1
	10.8
	16.9
	36
	4.7
	10.4
	15.1
	31
	20
	11

	
	7
	5.0
	13.0
	18.0
	28
	3.4
	15.0
	18.4
	18
	15
	16

	
	8
	4.8
	24.0
	28.8
	17
	4.8
	27.5
	32.3
	15
	20
	30

	
	9
	1.6
	10.6
	12.2
	13
	0.6
	9.0
	9.6
	6
	3
	10

	
	10+
	0.0
	5.0
	5.0
	0
	1.0
	4.0
	5.0
	20
	4
	4

	
	Total
	28.0
	88.3
	116.4
	24
	23.3
	92.3
	115.6
	20
	
	

	Marketing & Strategic Communication 
	4
	1.0
	
	1.0
	100
	
	
	
	
	0
	0

	
	5
	
	
	
	
	2.0
	
	2.0
	100
	17
	0

	
	6
	3.0
	1.0
	4.0
	75
	3.6
	1.0
	4.6
	78
	31
	11

	
	7
	5.8
	3.0
	8.8
	66
	6.2
	5.0
	11.2
	55
	53
	56

	
	8
	
	1.0
	1.0
	0
	
	1.0
	1.0
	0
	0
	11

	
	9
	
	1.0
	1.0
	0
	
	1.0
	1.0
	0
	0
	11

	
	10+
	0.0
	1.0
	1.0
	0
	0.0
	1.0
	1.0
	0
	0
	11

	
	Total
	9.8
	7.0
	16.8
	58
	11.8
	9.0
	20.8
	57
	
	

	Office of Services & Resources
	4
	1.0
	
	1.0
	100
	
	
	
	
	0
	0

	
	5
	
	
	
	
	2.0
	
	2.0
	100
	42
	0

	
	6
	2.0
	
	2.0
	100
	
	
	
	
	0
	0

	
	7
	
	
	
	
	1.8
	
	1.8
	100
	38
	0

	
	8
	
	
	
	
	
	1.0
	1.0
	0
	0
	50

	
	10+
	1.0
	2.0
	3.0
	33
	1.0
	1.0
	2.0
	50
	21
	50

	
	Total
	4.0
	2.0
	6.0
	67
	4.8
	2.0
	6.8
	71
	
	

	Property Services
	1-3
	7.0
	13.0
	20.0
	35
	7.0
	13.0
	20.0
	35
	30
	31

	
	4
	6.6
	4.0
	10.6
	62
	6.4
	3.0
	9.4
	68
	27
	7

	
	5
	4.0
	1.0
	5.0
	80
	6.0
	
	6.0
	100
	26
	0

	
	6
	
	4.0
	4.0
	0
	
	4.0
	4.0
	0
	0
	10

	
	7
	
	5.0
	5.0
	0
	
	6.0
	6.0
	0
	0
	14

	
	8
	3.0
	8.0
	11.0
	27
	4.0
	9.0
	13.0
	31
	17
	21

	
	9
	
	2.0
	2.0
	0
	
	4.0
	4.0
	0
	0
	10

	
	10+
	0.0
	2.0
	2.0
	0
	0.0
	3.0
	3.0
	0
	0
	7

	
	Total
	20.6
	39.0
	59.6
	35
	23.4
	42.0
	65.4
	36
	
	

	Prudential Services 
	4
	4.6
	1.0
	5.6
	82
	5.6
	
	5.6
	100
	35
	0

	
	5
	1.8
	
	1.8
	100
	1.8
	1.0
	2.8
	64
	11
	33

	
	6
	1.8
	
	1.8
	100
	2.5
	
	2.5
	100
	16
	0

	
	7
	2.0
	
	2.0
	100
	2.0
	1.0
	3.0
	67
	13
	33

	
	8
	1.0
	
	1.0
	100
	1.0
	
	1.0
	100
	6
	0

	
	9
	1.8
	
	1.8
	100
	2.0
	1.0
	3.0
	67
	13
	33

	
	10+
	
	
	
	
	1.0
	
	1.0
	100
	6
	0

	
	Total
	13.0
	1.0
	14.0
	93
	15.9
	3.0
	18.9
	84
	
	

	University Libraries
	1-3
	40.5
	14.1
	54.5
	74
	40.9
	14.7
	55.6
	74
	48
	45

	
	4
	14.3
	2.0
	16.3
	88
	16.1
	3.0
	19.1
	84
	19
	9

	
	5
	5.5
	1.0
	6.5
	85
	6.5
	
	6.5
	100
	8
	0

	
	6
	5.0
	
	5.0
	100
	5.0
	1.0
	6.0
	83
	6
	3

	
	7
	7.0
	2.0
	9.0
	78
	5.8
	3.0
	8.8
	66
	7
	9

	
	8
	5.2
	5.8
	11.0
	47
	6.1
	5.8
	11.9
	51
	7
	18

	
	9
	5.0
	3.0
	8.0
	63
	5.0
	3.0
	8.0
	63
	6
	9

	
	10+
	0.0
	2.0
	2.0
	0
	0.0
	2.0
	2.0
	0
	0
	6

	
	Total
	82.5
	29.9
	112.4
	73
	85.4
	32.5
	117.9
	72
	
	


Age

Table 2: FTE number and percentage of professional staff by Area by level by age 

	Area
	Level
	0-24
	25-29
	30-34
	35-39
	40-44
	45-49
	50-54
	55-59
	60-64+

	Division
	1-3
	7.4
	5.2
	6.4
	10.7
	18.7
	11.4
	11.7
	11.4
	6.6

	
	4
	8.9
	4.6
	5.5
	4.3
	11.0
	5.8
	7.9
	7.2
	

	
	5
	4.0
	11.8
	5.4
	8.8
	5.0
	4.5
	7.8
	4.0
	3.0

	
	6
	
	8.6
	6.1
	6.7
	3.3
	6.0
	6.6
	4.7
	2.0

	
	7
	
	8.0
	2.8
	9.4
	11.3
	7.6
	6.8
	4.0
	7.1

	
	8
	
	6.0
	9.0
	11.8
	4.0
	16.0
	7.3
	6.9
	6.0

	
	9
	
	1.0
	3.0
	4.6
	5.0
	2.0
	8.0
	7.0
	4.0

	
	10+
	
	1.0
	
	
	3.0
	2.0
	7.0
	3.0
	1.0

	
	Total
	20.3
	46.2
	38.2
	56.3
	61.4
	55.3
	63.1
	48.2
	29.7

	
	%
	5
	11
	9
	13
	15
	13
	15
	12
	7

	Areas
	Level
	0-24
	25-29
	30-34
	35-39
	40-44
	45-49
	50-54
	55-59
	60-64+

	Financial Services
	3
	
	1.0
	1.0
	
	2.0
	
	1.0
	1.0
	1.0

	
	4
	
	
	
	
	0.6
	
	1.0
	
	

	
	5
	1.0
	1.0
	1.6
	0.8
	1.0
	1.0
	
	
	

	
	6
	
	1.0
	0.6
	2.0
	
	
	
	
	

	
	7
	
	3.0
	
	
	
	
	
	
	

	
	8
	
	
	
	1.0
	
	
	1.0
	
	

	
	9
	
	
	1.0
	2.0
	1.0
	
	
	
	

	
	10+
	
	
	
	
	1.0
	
	
	1.0
	

	
	Total
	1.0
	6.0
	4.2
	5.8
	5.6
	1.0
	3.0
	2.0
	1.0

	
	%
	3
	20
	14
	20
	19
	3
	10
	7
	3

	Human Resources
	3
	
	
	
	0.5
	
	
	
	
	

	
	4
	3.9
	2.6
	
	0.5
	1.7
	1.0
	1.9
	1.7
	

	
	5
	
	1.0
	1.8
	1.3
	1.0
	
	1.0
	
	

	
	6
	
	1.0
	3.0
	0.7
	0.5
	
	1.0
	1.0
	1.0

	
	7
	
	
	
	1.0
	2.0
	0.8
	
	1.0
	

	
	8
	
	
	
	1.8
	
	
	2.0
	
	1.0

	
	9
	
	
	
	
	
	
	3.0
	2.0
	

	
	10
	
	
	
	
	
	
	1.0
	
	

	
	Total
	3.9
	4.6
	4.8
	5.8
	5.2
	1.8
	9.9
	5.7
	2.0

	
	%
	9
	11
	11
	13
	12
	4
	23
	13
	5

	Information Technology
	1-3
	2.3
	1.5
	
	
	
	
	1.0
	0.7
	1.0

	
	4
	3.0
	
	
	0.5
	2.1
	
	
	0.6
	

	
	5
	3.0
	8.8
	2.0
	2.8
	
	2.0
	1.0
	2.0
	1.0

	
	6
	
	3.0
	1.0
	1.0
	1.8
	3.0
	1.6
	2.7
	1.0

	
	7
	
	3.0
	1.0
	4.4
	5.0
	1.0
	3.0
	
	1.0

	
	8
	
	5.0
	8.0
	6.0
	1.0
	10.0
	0.8
	1.5
	

	
	9
	
	
	2.0
	2.6
	2.0
	
	1.0
	1.0
	1.0

	
	10+
	
	
	
	
	
	1.0
	4.0
	
	

	
	Total
	8.3
	21.3
	14.0
	17.3
	11.9
	17.0
	12.4
	8.5
	5.0

	
	%
	7
	18
	12
	15
	10
	15
	11
	7
	4

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	Marketing & Strategic Communication 
	5
	
	1.0
	
	1.0
	
	
	
	
	

	
	6
	
	3.6
	1.0
	
	
	
	
	
	

	
	7
	
	1.0
	1.8
	3.0
	2.4
	2.0
	
	
	1.0

	
	8
	
	
	
	
	1.0
	
	
	
	

	
	9
	
	
	
	
	
	
	
	1.0
	

	
	10+
	
	
	
	
	1.0
	
	
	
	

	
	Total
	
	5.6
	2.8
	4.0
	4.4
	2.0
	
	1.0
	1.0

	
	%
	
	27
	13
	19
	21
	10
	0
	5
	5

	Office of Services & Resources
	5
	
	
	
	1.0
	
	1.0
	
	
	

	
	7
	
	
	
	
	0.8
	
	
	
	1.0

	
	8
	
	
	1.0
	
	
	
	
	
	

	
	10+
	
	1.0
	
	
	1.0
	
	
	
	

	
	Total
	
	1.0
	1.0
	1.0
	1.8
	1.0
	
	
	1.0

	
	%
	
	15
	15
	15
	26
	15
	0
	0
	15

	Property Services
	1-3
	
	
	
	2.0
	4.0
	4.0
	3.0
	4.0
	3.0

	
	4
	
	1.0
	3.4
	1.0
	2.0
	
	1.0
	1.0
	

	
	5
	
	
	
	2.0
	
	
	2.0
	1.0
	1.0

	
	6
	
	
	
	1.0
	1.0
	
	2.0
	
	

	
	7
	
	
	
	
	1.0
	2.0
	
	2.0
	1.0

	
	8
	
	1.0
	
	3.0
	1.0
	5.0
	1.0
	2.0
	

	
	9
	
	1.0
	
	
	1.0
	1.0
	1.0
	
	

	
	10+
	
	
	
	
	
	
	2.0
	1.0
	

	
	Total
	
	3.0
	3.4
	9.0
	10.0
	12.0
	12.0
	11.0
	5.0

	
	%
	
	5
	5
	14
	15
	18
	18
	17
	8

	Prudential Services 
	4
	1.0
	1.0
	0.6
	
	1.0
	1.0
	
	1.0
	

	
	5
	
	
	
	
	1.0
	
	1.8
	
	

	
	6
	
	
	0.5
	
	
	2.0
	
	
	

	
	7
	
	
	
	1.0
	
	1.0
	
	
	1.0

	
	8
	
	
	
	
	
	1.0
	
	
	

	
	9
	
	
	
	
	1.0
	
	1.0
	
	1.0

	
	10+
	
	
	
	
	
	1.0
	
	
	

	
	Total
	1.0
	1.0
	1.1
	1.0
	3.0
	6.0
	2.8
	1.0
	2.0

	
	%
	5
	5
	6
	5
	16
	32
	15
	5
	11

	University Libraries
	1-3
	5.1
	2.7
	5.4
	8.2
	12.7
	7.4
	6.7
	5.7
	1.6

	
	4
	1.0
	
	1.5
	2.2
	3.7
	3.8
	4.0
	2.9
	

	
	5
	
	
	
	
	2.0
	0.5
	2.0
	1.0
	1.0

	
	6
	
	
	
	2.0
	
	1.0
	2.0
	1.0
	

	
	7
	
	1.0
	
	
	0.1
	0.8
	3.8
	1.0
	2.1

	
	8
	
	
	
	
	1.0
	
	2.5
	3.4
	5.0

	
	9
	
	
	
	
	
	1.0
	2.0
	3.0
	2.0

	
	10+
	
	
	
	
	
	
	
	1.0
	1.0

	
	Total
	6.1
	3.7
	6.9
	12.4
	19.5
	14.5
	23.0
	19.0
	12.7

	
	%
	5
	3
	6
	11
	17
	12
	20
	16
	11


� Data at DEST census data 2007, from Office of Planning and Quality staff statistics and to date data obtained from Peoplesoft system.


� Data at DEST census data 2007, from Office of Planning and Quality staff statistics
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