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MEETING 04 – 30 August 2007
FOR approval
ITEM 4.3
disability Action plan 
1. Background
The University is required to have a University-wide Disability Action Plan (DAP) for students and staff as part of our obligations under the Disability Discrimination Act (1992). 
It was determined by the Executive Director of Staff and Student Services that the University’s Disability Action Plan be reviewed and a revised plan be written if required. 
The existing Disability Action Plan is available from http://www.adelaide.edu.au/policies/136/ 
A preliminary review of the DAP indicated that, while effective and timely at the time it was written, a new Plan was required. A funding allocation of $35,000 was made to the Division of Student and Staff Services to write a new DAP in 2005.
Due to a number of issues, including changes in staffing and the restructure of the Division of Student and Staff Services and movement of services for staff and services for students to separate Divisions, the scheduled development of the new DAP has been delayed.
Student Services currently have leadership of the development of the new DAP. It is anticipated that work on the new Plan will start before the end of 2007, subject to finalising the engagement of a consultant to complete the task.

However, given that the Plan needs to be implemented University-wide and it incorporates both student and staff issues, cross-institutional leadership and oversight of the Disability Action Plan is now needed.

2.
Proposal
The GED Committee is ideally placed as a sub-committee of VCC, with representation from across the University and the student and staff service areas, to provide ongoing oversight of the Disability Action Plan from 2007.
Recommendation:  That GED Committee recommend to VCC that it take oversight for the Disability Action Plan.
JOANNA CARRICK 

Equity and Diversity Project Officer
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