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MEETING 04 – 30 August 2007

FOR approval
ITEM 4.6
approval for equity and diversity grants
1. Background
The Equity and Diversity Grants Working Group met on Friday 17 August 2007 to consider the nine applications received (see attached spreadsheet 0407GED_4.6.2_edgrants_applicants.doc).
The Working Group considered the applications under the criteria outlined in the Equity and Diversity Grant Guidelines:
i) demonstrated need for the project and provided evidence.
ii) demonstrated benefits of the project the equity target group, Area and University more broadly.
iii) demonstrated relevance of the project to advancing equity and diversity in the University.
iv) plans to sustain and extend the project where appropriate and/or to disseminate results.
v) specified outcomes against which the project is to be evaluated.
vi) demonstrated support of the Head of School/ Unit Director/ Executive Manager. 

The applications were rated on the extent to which they met the criteria and preference was given to initiatives that had the potential to be sustained or would initiate long-term positive change.
2.
Outcomes 
2.1
Successful Applicants
The Working Group determined that following applicants met the criteria and should be awarded Equity and Diversity Grants:
i) Ms Elizabeth Grant - Wilto Yerlo CASM - funds requested: $4,800
An investigation of the factors influencing the success and retention of indigenous students in the Humanities & Social Sciences Foundation program at the University of Adelaide.
ii) Dr Pi-Shen Seet - Adelaide Graduate School of Business - funds requested: $5,000
Enhancing the Learning experience of international Postgraduate business students from Non-English speaking backgrounds (NESB) in group projects/assignments with local students.
iii) Ms Alison Galbreath - Wilto Yerlo CASM  - funds requested: $5,000:
Feasibility study for a pathways to University interactive multimedia resource.
iv) Ms Catherine Leahy - Medicine Learning & Teaching Unit/School of Psychology - funds requested: $3,065 (suggest further funds be requested up to $5,000)
Distress detection and helping behaviours amongst tertiary students.
2.2
Unsuccessful Applicants

The Working Group determined that remaining applicants did not sufficiently meet the criteria and should not be awarded Equity and Diversity Grants.
3.
Proposal 

The Equity and Diversity Grants Working Group proposed that GED approve the recommended applications of Equity and Diversity Grants.
If approved, the Convenor of GED will notify the applicants and VCC of the outcomes of the process and arrangements will be made for the transfer of funding in accordance with the Guidelines for the Equity and Diversity Grants.

The Working Group also proposes that in addition to providing GED with a report, as stipulated in the Guidelines, that successful applicants be asked to present their findings (or preliminary findings) to the University more broadly at a publicised event in 2008. 
This event would be sponsored by GED and would provide an additional way to disseminate the outcomes of the successful Grants more broadly and further promote the Grants in the University.
Recommendation 1:  That GED approve awarding Grants to the applicants recommended by the Equity and Diversity Grants Working Group.
Recommendation 2:  That GED approves the proposal for presentation of Grant findings at a GED sponsored event in 2008.

On behalf of the Equity and Diversity Grants Working Group
JOANNA CARRICK 

Equity and Diversity Project Officer
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