4.6 2005 activities and budget


Equity and Diversity Organisational and Professional Development Budget

There is a budget line for organisational and professional development activities related to equity and diversity in Organisational and Professional Development budget for the Centre for Learning and Professional Development (CLPD).

The Equity Project Officer recently met with James Burgess from the CLPD to discuss the budget line for 2005 and possible organisational and professional development requirements for 2006.  

Due to the restructuring of training delivery and subsequent employment of the Equity Officer not all money allocated has been spent (see Table 1). The money that has not been spent can be re-directed to other equity and diversity activities (see Table 2).

Table 1: Projected Equity and Diversity Budget for 2005

	Description 
	Allocation
	Spent

	Online Training (Techniworks Discrimination & Harassment Training)
	$5,000
	0

	Equity in recruitment training
	$1,000
	0

	Equity in promotion training
	$1,000
	0

	Promotions for Academic Women Forum
	$3,000
	$175

	Diversity Management: bullying & sexual harassment
	$10,000
	0

	Total
	$21,000
	$175


Table 2: Revised Equity and Diversity Budget for 2005

	Description 
	Amount

	Online training (EO online – new Discrimination & Harassment Training establishment costs)
	$12,735

	Equity in promotion training
	$175

	Academic Women Promotions Forum 
	$175

	Lunchtime seminar – Effective job share strategies
	$175

	Sexual Harassment Strategy - Resources
	$7,740

	Total  
	$21,000


Equity Project Officer will submit a Business Proposal for organisational and professional development funds for 2006 and report to the Committee regarding the results of this submission.

