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Faculty of Engineering, Computer and Mathematical Sciences

The Diversity Management Plan outlines strategies relating to five identified ‘Equity and Diversity target groups’ which include: women, Indigenous people, people of culturally and linguistically diversity backgrounds, people with a disability and people identified as being from ‘younger’ or ‘older’ age groups. 

The University does not currently systematically collect data relating to people of culturally and linguistically diverse backgrounds and people with a disability. This workplace profile uses the University’s DEST staff statistical collection from 2001 to 2004 and includes information relating to gender, Indigenous people and age. Information supplied in this document was also obtained from relevant Faculty and School websites. 

This document is intended to provide an overall picture of the equity and diversity profile of the Faculty. There maybe some anomalies relating to recent staff moments or appointments that have not yet been recorded in the DEST data or information provided on the Faculty and School websites.

Management and Leadership

	Position
	Incumbent
	Sex

	Executive Dean 
	Professor Peter Dowd
	Male

	Associate Dean (Learning & Teaching)
	Associate Professor Holger Maier
	Male

	Associate Dean (International)
	Associate Professor Cheng-Chew Lim
	Male

	Associate Dean (IT)
	Dr David Munro
	Male

	Associate Dean (Research)
	Professor Valerie Linton
	Female

	Faculty Manager, Student Services and Marketing
	Ms Clara Barbieri
	Female

	Faculty Finance Manager
	Ms Jo King
	Female

	Heads of Schools
	listed below
	8 male

	Discipline heads
	listed below
	3 male


Schools


The Faculty consists of eight schools, including the Australian School of Petroleum (ASP), which is jointly administered with the Faculty of Sciences. The School of Mathematical Sciences also comprises three discipline groups. This information was obtained from the Faculty and School websites.

	Head of School / Discipline 
	Incumbent
	Sex

	Chemical Engineering
	Professor Keith King
	Male

	Civil & Environmental Engineering
	Associate Professor Angus Simpson
	Male

	Computer Science
	Professor Mike Brookes
	Male

	Education Centre for Innovation & Commercialisation 
	Acting Director, Mr Antonio Dottore
	Male

	Electrical & Electronic Engineering
	Mr Michael Liebelt
	Male

	Mathematical Sciences 
	Professor Michael Murray
	Male

	Applied Mathematics 
	Professor Nigel Bean
	Male

	Pure Mathematics
	Dr Nick Buchdahl
	Male

	Statistics
	Dr Gary Glonek
	Male

	Mechanical Engineering
	Professor Colin Hansen
	Male

	Australian School of Petroleum
	Professor John Kaldi (resigned recently)
	Male


There are nine Research Centres and Units associated with the Faculty of Engineering, Computer and Mathematical Sciences. They include:

· Centre for Applied Modelling in Water Engineering (CAMWE), Director, Professor Graeme Dandy.

· Centre for Infrastructure Diagnosis, Assessment and Rehabilitation (CIDAR), Director, Associate Professor Deric J. Oehlers. 

· Centre for Biomedical Engineering, Director, Associate Professor Derek Abbott.

· Centre for Internet Research, Director, Professor Lang White. 

· SA Centre for Parallel Computing, Director, Dr Francis Vaughan. 

· Centre for Computer Systems & Software Engineering, Director, Dr Sylvan Elhay.

· Australian Information Technology Engineering Centre Pty Ltd, Managing Director, Mr Geoff Ewens.

· Centre for Automotive Safety Research, Director, Professor Jack McLean.

· Teletraffic Research Centre, Director, Dr Michael Rumsewicz.

Women

· Current organisational information available on the website for the Faculty indicates 3 women occupy management positions in the Faculty of possible 15. 

· It could be argued that Discipline Heads and Directors of research Centres/Units are leadership positions. There are no female Discipline Heads or Directors out of a possible 12 Discipline Head and Director positions. 

· It is noted that discipline heads are elected positions that do not have any management responsibilities and do not have a voice in faculty decision-making. 

Indigenous 

· There are no Indigenous staff members in the Faculty of Engineering, Computer and Mathematical Sciences.

Age

· There is no specific data relating to the age of people in management and in leadership positions.

Other Equity and Diversity target groups

· The University of Adelaide does not systematically collect data relating to staff members with a disability or staff members from culturally diverse backgrounds. 

Overall data for the Faculty of Faculty of Engineering, Computer and Mathematical Sciences

Women

Table1a: FTE number of academic staff in the Faculty of Engineering, Computer and Mathematical Sciences by gender by level 2001-2004 

	
	
	2001
	2002
	2003
	2004

	Class
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	F
	1.00
	6%
	1.00
	7%
	1.00
	5%
	1.00
	5%

	
	M
	15.70
	94%
	14.25
	93%
	17.25
	95%
	19.30
	95%

	Level D
	F
	1.50
	10%
	0.50
	3%
	2.00
	11%
	2.00
	10%

	
	M
	14.10
	90%
	17.00
	97%
	17.00
	89%
	18.00
	90%

	Level C
	F
	2.00
	5%
	2.00
	5%
	2.50
	7%
	5.00
	10%

	
	M
	39.80
	95%
	35.45
	95%
	34.95
	93%
	46.05
	90%

	Level B
	F
	6.60
	19%
	6.60
	19%
	10.90
	21%
	10.30
	22%

	
	M
	28.10
	81%
	27.40
	81%
	39.95
	79%
	36.20
	78%

	Level A
	F
	8.40
	31%
	7.80
	36%
	5.40
	23%
	4.20
	19%

	
	M
	18.30
	69%
	13.60
	64%
	17.60
	77%
	18.30
	81%

	Total
	F
	19.50
	14%
	17.90
	14%
	21.80
	15%
	22.50
	14%

	
	M
	116.00
	86%
	107.70
	86%
	126.75
	85%
	137.85
	86%

	Total
	
	135.50
	
	125.60
	
	148.55
	
	160.35


Academic 

The overall FTE number of academic staff in the Faculty of Engineering, Computer and Mathematical Sciences has increased from 135.5 FTE in 2001 to 160.35 FTE in 2004 after a decrease to 125.6 FTE in 2002.

· There was an increase in the FTE number of academic women in the Faculty from 17.9 FTE 2002 to 22.5 FTE in 2004. At the same time there was an increase in the FTE number of male staff. As a result the overall proportion of women in the Faculty has remained relatively static, decreasing slightly from 15% in 2003 to 14% in 2004. 

· The FTE number of academic women at Level A has decreased from 8.4 FTE in 2001 to 4.2 FTE in 2004. The proportion of women at Level A has decreased from 31% in 2001 to 19% in 2004. There was a rise in the proportion of women to 36% in 2002 however this was primarily due to a decrease in the number men at Level A in that year. The decrease from 2002 to 2003 could be caused by promotion of female staff to Level B. 

· The FTE number and proportion of academic women at Level B increased from 6.6 FTE (19%) in 2001 to 10.3 (22%) in 2004. There has been a slight decrease in the FTE number of women from 2003 to 2004. 

· The FTE number and proportion of academic women at Level C has increased from 2 FTE (5%) in 2001 to 5 FTE (10%) in 2004. 

· The FTE number of academic women at Level D increased from 1.5 FTE in 2001 to 2 FTE in 2004, after decrease to 0.5 FTE in 2002. The proportion of academic women at this level was the same in 2004 (10%) as it was in 2001 after a significant decrease in 2002 to 3%.

· The FTE number and proportion of academic women at Level E has remained relatively static at 1 FTE (5%). Fluctuations in the percentage of women at this level are primarily caused by increases and decreases in male staff.

· Academic women continued to be the minority of staff in the Faculty at all levels from 2001-2004.

Table1b: FTE number of general staff in the Faculty of Engineering, Computer and Mathematical Sciences by gender by level 2001-2004 

	
	
	2001
	2002
	2003
	2004

	Class
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	HEO 1-2
	F
	1.58
	100%
	
	
	1.00
	100%
	
	

	HEO 3
	F
	2.43
	86%
	4.14
	87%
	7.34
	100%
	6.46
	100%

	
	M
	0.40
	14%
	0.60
	13%
	
	
	
	

	HEO 4
	F
	7.40
	71%
	5.40
	64%
	6.49
	66%
	10.99
	69%

	
	M
	3.00
	29%
	3.00
	36%
	3.40
	34%
	5.00
	31%

	HEO 5
	F
	7.60
	29%
	8.60
	33%
	6.82
	27%
	4.00
	16%

	
	M
	18.30
	71%
	17.25
	67%
	18.80
	73%
	21.30
	84%

	HEO 6
	F
	7.40
	31%
	8.81
	36%
	10.11
	37%
	16.42
	50%

	
	M
	16.48
	69%
	15.46
	64%
	16.95
	63%
	16.67
	50%

	HEO 7
	F
	2.00
	26%
	2.00
	29%
	3.00
	44%
	3.00
	40%

	
	M
	5.80
	74%
	4.80
	71%
	3.80
	56%
	4.50
	60%

	HEO 8
	F
	4.00
	57%
	3.00
	60%
	3.00
	43%
	2.00
	29%

	
	M
	3.00
	43%
	2.00
	40%
	4.00
	57%
	4.80
	71%

	HEO 9
	F
	1.00
	50%
	1.00
	33%
	2.00
	50%
	2.00
	50%

	
	M
	1.00
	50%
	2.00
	67%
	2.00
	50%
	2.00
	50%

	HEO 10
	M
	2.00
	100%
	2.00
	100%
	1.50
	100%
	0.40
	100%

	Total
	F
	33.41
	40%
	32.95
	41%
	39.76
	44%
	44.87
	45%

	
	M
	49.98
	60%
	47.11
	59%
	50.45
	56%
	54.67
	55%

	Total
	83.39
	
	80.06
	
	90.21
	
	99.54
	


General 

There has been an overall increase in the FTE number of general staff in the Faculty from 83.39 FTE in 2001 to 99.54 FTE 2004. The FTE number of female general staff has increased more than FTE number of male general staff, which has seen an increase in the overall proportion of women general staff from 40% in 2001 to 45% in 2004.

· Women comprised the majority of general staff at Levels 1 through 4 from 2001 to 2004.

· There has been a decrease in the number and proportion of women at Level 5 from 7.6 FTE (29%) in 2001 to 4 FTE (16%) in 2004/

· There has been a significant increase in the number and proportion of women at Level 6 from 7.4 FTE (31%) in 2001 to 16.42 FTE (50%) in 2004. 

· There was an increased in the number and proportion of women at Level 7 from 2 FTE (26%) in 2001 to 3 FTE (40%) in 2004. 

· The FTE number and proportion of women at Levels 8 decreased from 4 FTE (57%) in 2001 to 2 FTE (29%) in 2004.

· The FTE number and proportion of women at Levels 9 increased from 1 FTE in 2001 to 2 FTE in 2004, the proportion remains the same at 50%.

· There are no women employed at Level 10 in the Faculty. 

Age

Table 2a: Age Profile of academic staff in the Faculty of Engineering, Computer and Mathematical Sciences by level 2004

	Level
	00-24
	%
	25-34
	%
	35-44
	%
	45-54
	%
	55-64
	%
	65 - 74
	%
	Total

	E
	0.00
	0%
	0.00
	0%
	4.00
	20%
	8.00
	39%
	6.30
	31%
	2.00
	10%
	20.30

	D
	0.00
	0%
	0.00
	0%
	3.00
	15%
	10.00
	50%
	7.00
	35%
	0.00
	0%
	20.00

	C
	0.00
	0%
	5.00
	10%
	25.95
	51%
	10.50
	21%
	9.60
	19%
	0.00
	0%
	51.05

	B
	0.00
	0%
	20.00
	43%
	19.50
	42%
	5.50
	12%
	1.00
	2%
	0.50
	1%
	46.50

	A
	0.20
	1%
	10.10
	45%
	6.40
	29%
	3.80
	17%
	2.00
	9%
	0.00
	0%
	22.30

	Total
	0.20
	
	35.10
	22%
	58.85
	37%
	37.80
	24%
	25.90
	16%
	2.50
	2%
	160.35


In 2004

· The majority of staff at Level E were aged between 45 to 54 and 55 to 64 years of age, with two staff members over 65 years of age. There were no staff under the age 35 at this level.

· The majority of staff at Level D were aged between 45 to 54 and 55 to 64 years of age. There were no staff under the age 35 or over the age of 65 at this level.

· The majority of staff at Level C were aged between 35 to 44 and 45 to 54 years of age, with a little over half of the staff at this level aged between 35-44. There is a significant FTE number and proportion of staff aged 55 to 64 at this level.

· The majority of staff at Level B were aged between 25 to 34 and 35 to 44 years of age, with a similar FTE number and proportion of staff in these age groups. There are two staff members over the age of 65 at this level.

· The majority of staff at Level A were aged between 25 to 34 and 35 to 44 years of age, with a significant proportion of staff aged 45 to 54. There are two staff members over the age of 65 at this level.

Table 2b: Age Profile of general staff in the Faculty of Engineering, Computer and Mathematical Sciences by level 2004

	Class
	00 - 24
	%
	25-34
	%
	35-44
	%
	45-54
	%
	55-64
	%
	Total

	HEO 3
	2.00
	31%
	0.60
	9%
	1.00
	15%
	2.32
	36%
	0.54
	8%
	6.46

	HEO 4
	2.00
	13%
	4.05
	25%
	2.00
	13%
	6.94
	43%
	1.00
	6%
	15.99

	HEO 5
	
	0%
	5.50
	22%
	3.80
	15%
	6.00
	24%
	10.00
	40%
	25.30

	HEO 6
	5.00
	15%
	9.49
	29%
	7.60
	23%
	4.00
	12%
	7.00
	21%
	33.09

	HEO 7
	
	0%
	1.00
	13%
	2.00
	27%
	2.50
	33%
	2.00
	27%
	7.50

	HEO 8
	
	0%
	1.00
	15%
	1.80
	26%
	3.00
	44%
	1.00
	15%
	6.80

	HEO 9
	
	0%
	0.00
	0%
	2.00
	50%
	1.00
	25%
	1.00
	25%
	4.00

	HEO 10
	
	0%
	0.00
	0%
	0.40
	100%
	0.00
	0%
	0.00
	0%
	0.40

	Total
	9.00
	9%
	21.64
	22%
	20.60
	21%
	25.76
	26%
	22.54
	23%
	99.54


In 2004

· The FTE number and proportion of general staff is relatively evenly spread across the age groups, with a similar number and proportion of staff from 25 to 34, 35 to 44, 45 to 54 and 55 to 64. There were no general staff over the age of 64 in the Faculty.

· The majority of general staff at Level 3 were aged between the 45 and 54, with a significant proportion of staff under the age of 24 years of age.

· The majority of general staff at Level 4 were aged between the 45 and 54, with a significant proportion of staff aged between 25 and 34 years of age.

· The majority of general staff at Level 5 were aged between 45 to 54 and 55 to 64 years of age with a significant proportion aged between 25 and 34 years of age. 

· The majority of general staff at Level 6 were aged between 25 to 34 and 35 to 44 years of age with a significant proportion under the age of 24 and over the age of 54. 

· The majority of general staff at Level 7 were even distributed across the age groups 35 to 44, 45 to 54 and 55 to 64 with a similar FTE number and proportion of staff in these age groups.

· The majority of general staff at Level 8 were aged 35 to 44 and 45 to 54 years of age

· The majority of general staff at levels 9 and through 10 were aged between 35 and 44 years of age.

Staff Profile by Area

School of Chemical Engineering

Women

Table 3a: Academic staff in the School of Chemical Engineering gender by level 2001-2004

	
	
	2001
	2002
	2003
	2004

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	1.00
	100%
	1.00
	100%
	1.00
	100%
	1.00
	100%

	Level D
	M
	2.00
	100%
	3.00
	100%
	3.00
	100%
	3.00
	100%

	Level C
	M
	4.00
	100%
	2.00
	100%
	1.00
	100%
	3.00
	100%

	Level B
	F
	0.00
	0%
	1.00
	20%
	1.00
	17%
	1.00
	25%

	
	M
	4.00
	100%
	4.00
	80%
	5.00
	83%
	3.00
	75%

	Level A
	M
	0.00
	0%
	1.00
	100%
	1.00
	100%
	
	

	Totals
	F
	0.00
	0%
	1.00
	8%
	1.00
	8%
	1.00
	9%

	
	M
	11.00
	100%
	11.00
	92%
	11.00
	92%
	10.00
	91%

	Grand Total
	
	11.00
	
	12.00
	
	12.00
	
	11.00
	


The overall number of academic staff in the School of Chemical Engineering has remained relatively static at 11 FTE since 2001. 

· Women were a significant minority in the School with one academic woman at Level B in the School since 2002. 

· There were no academic women at any other level from 2001 to 2004.

Age

Table 3b: Age Profile for academic staff in the School of Chemical Engineering 2001-2004

	
	2001
	2002
	2003
	2004

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	
	
	1.00
	8%
	1.00
	8%
	
	

	30 - 34
	2.00
	18%
	3.00
	25%
	1.00
	8%
	1.00
	9%

	35 - 39
	1.00
	9%
	1.00
	8%
	4.00
	33%
	2.00
	18%

	40 - 44
	1.00
	9%
	1.00
	8%
	1.00
	8%
	3.00
	27%

	45 - 49
	2.00
	18%
	1.00
	8%
	1.00
	8%
	1.00
	9%

	50 - 54
	1.00
	9%
	2.00
	17%
	1.00
	8%
	1.00
	9%

	55 - 59
	1.00
	9%
	1.00
	8%
	2.00
	17%
	2.00
	18%

	60 - 64
	2.00
	18%
	1.00
	8%
	1.00
	8%
	1.00
	9%

	Over 65
	1.00
	9%
	1.00
	8%
	
	
	
	

	Grand Total
	11.00
	
	12.00
	
	12.00
	
	11.00
	


· There has been a relatively even distribution of staff across age groups since 2001, with a slight concentration of staff at 40 to 44 years of age. There were no staff under the age of 24 or over the age of 65 in 2004.

School of Civil & Environmental Engineering

Women

Table 4a: Academic staff in the School of Civil & Environmental Engineering gender by level 2001-2004

	
	
	2001
	2002
	2003
	2004

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	1.00
	100%
	1.00
	100%
	1.00
	100%
	1.00
	100%

	Level D
	M
	3.00
	100%
	3.00
	100%
	3.00
	100%
	4.00
	100%

	Level C
	M
	6.00
	100%
	6.80
	100%
	5.80
	100%
	5.80
	100%

	Level B
	F
	1.00
	25%
	1.00
	33%
	1.00
	33%
	1.00
	50%

	
	M
	3.00
	75%
	2.00
	67%
	2.00
	67%
	1.00
	50%

	Level A
	M
	1.00
	100%
	1.00
	100%
	1.00
	100%
	
	

	Totals
	F
	1.00
	7%
	1.00
	7%
	1.00
	7%
	1.00
	8%

	
	M
	14.00
	93%
	13.80
	93%
	12.80
	93%
	11.80
	92%

	Grand Total
	
	15.00
	
	14.80
	
	13.80
	
	12.80
	


The overall number of academic staff in the School of Civil & Environmental Engineering has decreased from 15 FTE in 2001 to 12.8 FTE in 2004. 

· Women were a significant minority in the School with one academic woman at Level B in the School since 2001. 

· There were no academic women at any other level from 2001 to 2004.

Age

Table 4b: Age Profile for academic staff in the School of Civil & Environmental Engineering 2001-2004

	
	2001
	2002
	2003
	2004

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	1.00
	7%
	1.00
	7%
	1.00
	7%
	
	

	30 - 34
	2.00
	13%
	1.80
	12%
	1.00
	7%
	1.00
	8%

	35 - 39
	2.00
	13%
	2.00
	14%
	1.80
	13%
	0.80
	6%

	40 - 44
	3.00
	20%
	2.00
	14%
	3.00
	22%
	4.00
	31%

	45 - 49
	3.00
	20%
	4.00
	27%
	4.00
	29%
	2.00
	16%

	50 - 54
	3.00
	20%
	2.00
	14%
	1.00
	7%
	2.00
	16%

	55 - 59
	1.00
	7%
	2.00
	14%
	2.00
	14%
	3.00
	23%

	Grand Total
	15.00
	
	14.80
	
	13.80
	
	12.80
	


· There has been a relatively even distribution of staff across age groups since 2001, with slight concentration of staff at 40 to 44 years of age. 

In 2004

·  There were 1.8 FTE academic staff members under the age of 40 in the School.

· There was a significant proportion of staff aged between 55 and 59 years of age 

· There were no staff under the age of 24 or over the age of 65 years of age.

School of Computer Science

Women

Table 5a: Academic staff in the School of Computer Science gender by level 2001-2004

	
	
	2001
	2002
	2003
	2004

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	2.00
	100%
	2.00
	100%
	2.00
	100%
	1.00
	100%

	Level D
	M
	
	
	1.00
	100%
	
	
	
	

	Level C
	M
	8.10
	100%
	8.10
	100%
	8.10
	100%
	8.35
	100%

	Level B
	F
	2.00
	29%
	1.00
	17%
	1.80
	23%
	2.80
	32%

	
	M
	5.00
	71%
	5.00
	83%
	6.00
	77%
	6.00
	68%

	Level A
	F
	1.00
	25%
	1.00
	33%
	1.00
	33%
	
	

	
	M
	3.00
	75%
	2.00
	67%
	2.00
	67%
	2.00
	100%

	Totals
	F
	3.00
	14%
	2.00
	10%
	2.80
	13%
	2.80
	14%

	
	M
	18.10
	86%
	18.10
	90%
	18.10
	87%
	17.35
	86%

	Grand Total
	
	21.10
	
	20.10
	
	20.90
	
	20.15
	


The overall number of academic staff in the School of Computer Science has decreased slightly from 21.10 FTE in 2001 to 20.15 FTE in 2004. 

· Women were a significant minority in the School with the FTE number of academic women in the School decreasing slightly from 3 FTE female staff at levels A and B in 2001 to 2.8 FTE academic female staff at Level B in 2004.

· In 2004 there were no academic women at Level A.

· There were no academic women at level C through E from 2001 to 2004.

Age

Table 5b: Age Profile for academic staff in the School of Computer Science 2001-2004

	
	2001
	2002
	2003
	2004

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	1.00
	5%
	1.00
	5%
	2.00
	10%
	3.00
	15%

	30 - 34
	5.00
	24%
	3.00
	15%
	2.00
	10%
	2.00
	10%

	35 - 39
	2.10
	10%
	2.10
	10%
	2.80
	13%
	2.80
	14%

	40 - 44
	4.00
	19%
	4.00
	20%
	4.10
	20%
	2.35
	12%

	45 - 49
	4.00
	19%
	5.00
	25%
	4.00
	19%
	4.00
	20%

	50 - 54
	2.00
	9%
	2.00
	10%
	3.00
	14%
	5.00
	25%

	55 - 59
	2.00
	9%
	
	
	
	
	
	

	60 - 64
	1.00
	5%
	3.00
	15%
	2.00
	10%
	1.00
	5%

	65 - 69
	
	
	
	
	1.00
	5%
	
	

	Grand Total
	21.10
	
	20.10
	
	20.90
	
	20.15
	


· The largest proportion of academic staff in the School were aged between 40 and 49 years of age in 2004, however there was relatively even distribution of staff across age groups under 40 years of age.

· There were no staff between the ages of 55 and 59 or over the age of 65 in 2004.

Education Centre for Innovation & Commercialisation 

Women

There have been 3.5 FTE academic staff members at Education Centre for Innovation & Commercialisation since 2003. Academic women were a minority in the Education Centre for Innovation & Commercialisation.

· In 2003 there was 1 FTE female academic staff member at Level D and 0.50 FTE staff member at Level C. 

· This decreased to 1 FTE female academic staff member at Level D in 2004.

· There was 1 FTE male academic staff member at Level E in 2003 and 2004 and 1 FTE male staff member in 2003, which increased to 1.50 FTE in 2004.  

Age

· The majority of academic staff members in the Education Centre for Innovation & Commercialisation were aged between 40 and 49 years of age in 2003 and 2004.

School of Electrical & Electronic Engineering

Women

Table 6a: Academic staff in the School of Electrical & Electronic Engineering gender by level 2001-2004

	
	
	2001
	2002
	2003
	2004

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	3.00
	100%
	2.00
	100%
	2.00
	100%
	2.00
	100%

	Level D
	M
	3.00
	100%
	4.00
	100%
	4.00
	100%
	4.00
	100%

	Level C
	M
	6.00
	100%
	3.00
	100%
	3.00
	100%
	4.00
	100%

	Level B
	F
	
	
	
	
	0.80
	12%
	1.80
	21%

	
	M
	3.00
	100%
	1.00
	100%
	5.80
	88%
	6.80
	79%

	Level A
	M
	3.00
	100%
	3.00
	100%
	5.00
	100%
	4.00
	100%

	Totals
	F
	
	
	
	
	0.80
	4%
	1.80
	8%

	
	M
	18.00
	100%
	13.00
	100%
	19.80
	96%
	20.80
	92%

	Grand Total
	
	18.00
	
	13.00
	
	20.60
	
	22.60
	


The overall number of academic staff in the School of Electrical & Electronic Engineering has increased from 18 FTE in 2001 to 22.6 FTE in 2004, after a decrease to 13 FTE staff in 2002.

· Women were a significant minority in the School with the FTE number of academic women in the School increasing slightly from 0 to 1.8 FTE female staff at Level B in 2004.

· There were no academic women at any other level from 2001 to 2004.

Age

Table 6b: Age Profile for academic staff in the School of Electrical & Electronic Engineering 2001-2004

	
	2001
	2002
	2003
	2004

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	
	
	
	
	3.00
	15%
	2.00
	9%

	30 - 34
	4.00
	22%
	2.00
	15%
	4.00
	19%
	6.00
	27%

	35 - 39
	1.00
	6%
	1.00
	8%
	2.00
	10%
	3.00
	13%

	40 - 44
	4.00
	22%
	2.00
	15%
	3.80
	18%
	3.80
	17%

	45 - 49
	1.00
	6%
	2.00
	15%
	2.80
	14%
	2.80
	12%

	50 - 54
	2.00
	11%
	2.00
	15%
	2.00
	10%
	2.00
	9%

	55 - 59
	1.00
	6%
	1.00
	8%
	1.00
	5%
	1.00
	4%

	60 - 64
	4.00
	22%
	1.00
	8%
	1.00
	5%
	1.00
	4%

	Over 65
	1.00
	6%
	2.00
	15%
	1.00
	5%
	1.00
	4%

	Grand Total
	18.00
	
	13.00
	
	20.60
	
	22.60
	


· There was a relatively even distribution of staff across age groups in 2004, with a slight concentration of staff in the age group 30 to 34 years of age. 

School of Mathematical Sciences

Women

Table 7a: Academic staff in the School of Mathematical Sciences gender by level 2001-2004

	
	
	2001
	2002
	2003
	2004

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	3.00
	100%
	2.00
	100%
	1.00
	100%
	4.00
	100%

	Level D
	F
	1.50
	21%
	0.50
	9%
	1.00
	20%
	1.00
	25%

	
	M
	5.80
	79%
	5.00
	91%
	4.00
	80%
	3.00
	75%

	Level C
	F
	2.00
	16%
	2.00
	19%
	2.00
	19%
	4.00
	29%

	
	M
	10.70
	84%
	8.55
	81%
	8.55
	81%
	9.60
	71%

	Level B
	F
	1.60
	33%
	2.00
	33%
	3.40
	48%
	2.00
	33%

	
	M
	3.20
	67%
	4.00
	67%
	3.75
	52%
	4.00
	67%

	Level A
	F
	5.40
	43%
	4.80
	46%
	3.80
	37%
	2.40
	21%

	
	M
	7.30
	57%
	5.60
	54%
	6.60
	63%
	9.30
	79%

	Totals
	F
	10.50
	26%
	9.30
	27%
	10.20
	30%
	9.40
	24%

	
	M
	30.00
	74%
	25.15
	73%
	23.90
	70%
	29.90
	76%

	Grand Total
	
	40.50
	
	34.45
	
	34.10
	
	39.30
	


In 2004 women were a minority at all academic classification levels in the School of Mathematical Sciences. The overall FTE number and proportion of women has decreased slightly from 10.5 FTE (26%) in 2001 to 9.4 FTE (24%) in 2004.

· There have been no academic woman at Level E from 2001 to 2004

· There was 1 FTE academic woman at Level D in 2004, a decrease from 1.5 FTE in 2001. The proportion of women at this level has increased slightly, primarily due to the drop in the FTE number of male staff at this level.

· The FTE number and proportion of academic women at Level C increased from 2 FTE (16%) in 2001 to 4 FTE (29%) in 2004

· The FTE number and proportion of academic women at Level B increased slightly from 1.6 FTE (33%) in 2001 to 3.4 FTE (48%) in 2003. The number and proportion decreased in 2004 to 2 FTE (33%), this could be due to promotion of academic women to Level C from 2003 to 2004. 

· The FTE number and proportion of women at Level A decreased from 5.4 FTE (43%) 2001 to 2.4 FTE (21%) in 2004.

Age

Table 7b: Age Profile for academic staff in the School of Mathematical Sciences 2001-2004

	
	2001
	2002
	2003
	2004

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	00 - 24
	
	
	
	
	0.50
	1%
	0.20
	1%

	25 - 29
	4.00
	10%
	4.60
	13%
	4.10
	12%
	1.60
	4%

	30 - 34
	7.60
	19%
	5.05
	15%
	4.15
	12%
	6.50
	17%

	35 - 39
	3.60
	9%
	5.00
	15%
	6.05
	18%
	7.40
	19%

	40 - 44
	4.30
	11%
	3.00
	9%
	3.00
	9%
	7.00
	18%

	45 - 49
	2.50
	6%
	2.50
	7%
	4.00
	12%
	4.00
	10%

	50 - 54
	7.00
	17%
	4.50
	13%
	4.50
	13%
	2.00
	5%

	55 - 59
	4.00
	10%
	3.80
	11%
	3.80
	11%
	7.60
	19%

	60 - 64
	6.00
	15%
	6.00
	17%
	4.00
	12%
	3.00
	8%

	Over 65
	1.50
	4%
	
	
	
	
	
	

	Grand Total
	40.50
	
	34.45
	
	34.10
	
	39.30
	


· In 2004 there was a relatively even distribution of staff across the age groups 30 to 34, 35-39 and 40 to 44, with a similar number and proportion of staff in each of these age groups.

· There is a significant proportion of staff between the ages of 55 and 64 in the School. 

School of Mechanical Engineering
Women

Table 8a Academic staff in the School of Mechanical Engineering gender by level 2001-2004

	
	
	2001
	2002
	2003
	2004

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	F
	1.00
	50%
	1.00
	50%
	1.00
	50%
	1.00
	50%

	
	M
	1.00
	50%
	1.00
	50%
	1.00
	50%
	1.00
	50%

	Level D
	M
	
	
	1.00
	100%
	1.00
	100%
	1.00
	100%

	Level C
	M
	4.00
	100%
	5.00
	100%
	5.00
	100%
	8.00
	100%

	Level B
	F
	2.00
	21%
	1.00
	11%
	1.90
	15%
	1.70
	12%

	
	M
	7.50
	79%
	8.50
	89%
	12.50
	100%
	12.50
	88%

	Level A
	F
	
	
	1.00
	50%
	0.60
	38%
	0.80
	29%

	
	M
	2.00
	100%
	1.00
	50%
	1.00
	63%
	2.00
	71%

	Totals
	F
	3.00
	17%
	3.00
	15%
	3.50
	15%
	3.50
	13%

	
	M
	14.50
	83%
	16.50
	85%
	20.50
	85%
	24.50
	88%

	Grand Total
	
	17.50
	
	19.50
	
	24.00
	
	28.00
	


There has be a significant increase in the number of staff in the School of Mechanical Engineering from 17.5 FTE academic staff in 2001 to 28 FTE academic staff in 2004. The number of female academic staff has not increase significantly during that time (0.5 FTE) this has seen a decrease in the overall proportion of women.

In 2004 women were the minority at all academic classification levels in the School of Mechanical Engineering except Level E. 

· There has been one academic woman at Level E since 2001. The proportion of women at this level has remained static at 50% since 2001.

· There were no academic women at levels D and C from 2001 to 2003.

· The FTE number and proportion of women at Level B decreased from 2 FTE (21%) in 2001 to 1.7 FTE (12%) in 2004, after a decrease to 1 FTE (11 %) in 2002.

· The FTE number and proportion of women at Level A has decreased slightly from 1 FTE (50%) in 2002 to 0.8 FTE (29%) in 2004. 

Age

Table 8b: Age Profile for academic staff in the School of Mechanical Engineering 2001-2004

	
	2001
	2002
	2003
	2004

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	0.00
	0
	1.00
	5%
	2.00
	8%
	3.00
	11%

	30 - 34
	5.00
	29%
	4.00
	21%
	3.00
	13%
	4.00
	14%

	35 - 39
	5.00
	29%
	7.00
	36%
	7.00
	29%
	8.00
	29%

	40 - 44
	4.00
	23%
	2.00
	10%
	6.00
	25%
	7.00
	25%

	45 - 49
	2.00
	11%
	1.00
	5%
	2.00
	8%
	1.80
	6%

	50 - 54
	1.00
	6%
	3.00
	15%
	2.50
	10%
	2.70
	10%

	55 - 59
	0.00
	0%
	1.00
	5%
	1.00
	4%
	1.00
	4%

	60 - 64
	0.00
	0%
	0.00
	0%
	0.00
	0%
	0.00
	0%

	Over 65
	0.50
	3%
	0.50
	3%
	0.50
	2%
	0.50
	2%

	Grand Total
	17.50
	 
	19.50
	 
	24.00
	 
	28.00
	17.50


· In 2004 the majority of staff were aged between 35 and 44 years of age, with significant proportion of staff under the age of 30. 

· There is one staff member over the age of 65 at fractional employment. 

Australian School of Petroleum  

Women

The Faculty of Engineering, Computer and Mathematical Sciences and the Faculty of Sciences jointly administer the Australian School of Petroleum. There were 9.3 FTE academic staff members in the School in 2004, a decrease from 10.3 FTE in 2003. 

· Women were a significant minority in the School with one academic woman in School at Level B in 2004 and one academic woman at Level C in 2004. 

· The FTE number of men has decreased from 9.3 FTE in 2003 to 8.3 FTE in 2004, with 4.3 FTE at Level E, 2 FTE at Level D and 2 FTE at Level B.  

Age

· The majority of academic staff members in the Australian School of Petroleum were aged between 45 and 59 years of age in 2004.

Student Profile 

There are six nationally recognised student equity target groups: Aboriginal and Torres Strait Islander (ATSI); People with disabilities; People from non-English speaking backgrounds (NESB); People from rural and isolated areas; People from socio-economically disadvantaged backgrounds (low SES); Women in non-traditional study (WINS). Only students who are Australian residents are included in the equity target group cohorts.

Table 11 uses enrolment data for 2004 obtained from Office of Planning and Quality (OPQ) and the DEST Higher Education website and refers to the ‘number of persons’ enrolled throughout 2004 in the Faculty of Sciences. 

Data for all student equity target groups except People with a Disability and People from Non English Speaking Backgrounds was made available through the OPQ website. Women are an equity target group (WINS) for the Faculty of Engineering, Computer and Mathematical Sciences. 

The total number of students who are Australian residents in the Faculty of Engineering, Computer and Mathematical Sciences is 2428. The total number of international students in the Faculty of Engineering, Computer and Mathematical Sciences is 952

Table 11: Equity target group student profile for the Faculty of Engineering, Computer and Mathematical Sciences 2004, University and Sector comparison. 

	Target group
	EC&MS
	University
	Sector

	
	Total
	%
	%
	%

	ATSI
	4
	0.16%
	0.45%
	1.2%

	Low SES
	360
	14.83%
	14.7%
	14.84%

	Rural
	206
	8.48%
	10.44%
	17.92%

	Isolated
	14
	0.58%
	0.68%
	1.45%

	NESB
	Data not available for Faculty
	2.76%
	4.04%

	Students with a Disability
	Data not available for Faculty
	3.27%
	3.15%

	Women
	416
	17.13%*
	48.93%
	54.8%


The overall percentage of female students and ATSI students in Faculty is significantly lower than for the University overall. The over percentages of rural and isolated students are also lower.

ATSI Students – breakdown by School and broad level of study

All ATSI students in the Faculty of Engineering, Computer and Mathematical Sciences are at the undergraduate level.

In 2004

· There was one ATSI student in the School of Civil & Environmental Engineering out of a total of 150 students.

· There was one ATSI student in the School of Mathematical Sciences out of a total of 295 students.

· There was two ATSI students in the School of Mechanical Engineering out of total of 407 students
	Higher Degree by Research
	
	
	
	
	
	
	
	
	
	

	
	Number of Persons
	EFTSU

	  Teaching School
	Female
	Male
	
	Total
	Female
	Male
	Total

	
	
	%
	
	%
	
	
	%
	
	%
	

	  Australian School of Petroleum
	2
	7%
	25
	93%
	27
	1.9
	9%
	18.8
	91%
	20.7

	  Chemical Engineering
	11
	30%
	26
	70%
	37
	9.2
	29%
	22.2
	71%
	31.4

	  Civil & Environmental Engineering
	9
	25%
	27
	75%
	36
	6.9
	26%
	19.6
	74%
	26.6

	  Computer Science
	5
	18%
	23
	82%
	28
	4.2
	21%
	15.7
	79%
	19.9

	  ECI&C
	2
	18%
	9
	82%
	11
	0.8
	18%
	3.9
	82%
	4.7

	  Electrical & Electronic Engineering
	9
	13%
	61
	87%
	70
	7.3
	13%
	47.8
	87%
	55.1

	  Mathematical Sciences 
	12
	29%
	29
	71%
	41
	8.8
	31%
	19.4
	69%
	28.2

	  Mechanical Engineering
	10
	16%
	53
	84%
	63
	7.9
	17%
	37.9
	83%
	45.7

	  Grand Total 
	60
	19%
	253
	81%
	313
	47.0
	20%
	185.3
	80%
	232.4

	
	
	
	
	
	
	
	
	
	
	

	  All Undergraduate 
	
	
	
	
	
	
	
	
	
	

	
	Number of Persons
	EFTSU

	  Teaching School
	Female
	Male
	Total
	Female
	Male
	
	Total

	
	
	%
	
	%
	
	
	%
	
	%
	

	  Australian School of Petroleum
	4
	19%
	17
	81%
	21
	10.3
	26%
	29.2
	74%
	39.5

	  Chemical Engineering
	70
	35%
	129
	65%
	199
	71.3
	33%
	147.1
	67%
	218.4

	  Civil & Environmental Engineering
	41
	27%
	109
	73%
	150
	50.8
	24%
	157.1
	76%
	207.9

	  Computer Science
	68
	16%
	351
	84%
	419
	37.6
	13%
	256.0
	87%
	293.6

	  EC&MS Faculty Administration
	2
	22%
	7
	78%
	9
	1.4
	25%
	4.1
	75%
	5.5

	  Electrical & Electronic Engineering
	81
	13%
	564
	87%
	645
	53.0
	13%
	357.0
	87%
	410.0

	  Mathematical Sciences 
	78
	26%
	217
	74%
	295
	131.5
	23%
	433.0
	77%
	564.6

	  Mechanical Engineering
	33
	8%
	374
	92%
	407
	28.5
	8%
	336.6
	92%
	365.2

	  Grand Total 
	377
	18%
	1768
	82%
	2145
	384.5
	18%
	1720.1
	82%
	2104.6

	
	
	
	
	
	
	
	
	
	
	

	  All Postgraduate
	
	
	
	
	
	
	
	
	
	

	
	Number of Persons
	EFTSU

	  Teaching School
	Female
	Male
	Total
	Female
	Male
	Total

	
	
	%
	
	%
	
	
	%
	
	%
	

	  Australian School of Petroleum
	5
	13%
	34
	87%
	39
	3.4
	12%
	24.8
	88%
	28.2

	  Chemical Engineering
	11
	29%
	27
	71%
	38
	9.3
	28%
	23.9
	72%
	33.2

	  Civil & Environmental Engineering
	10
	26%
	29
	74%
	39
	7.9
	27%
	21.4
	73%
	29.3

	  Computer Science
	28
	18%
	124
	82%
	152
	19.2
	20%
	77.1
	80%
	96.3

	  EC&MS Faculty Administration
	7
	13%
	47
	87%
	54
	2.5
	18%
	11.2
	82%
	13.6

	  Education Centre for Innovation &   Commercialisation 
	50
	23%
	168
	77%
	218
	21.3
	22%
	73.6
	78%
	95.0

	  Electrical & Electronic Engineering
	12
	15%
	68
	85%
	80
	8.9
	14%
	54.9
	86%
	63.9

	  Mathematical Sciences 
	16
	28%
	41
	72%
	57
	12.0
	30%
	27.4
	70%
	39.4

	  Mechanical Engineering
	10
	16%
	53
	84%
	63
	8.4
	18%
	38.9
	82%
	47.2

	  Grand Total 
	149
	20%
	591
	80%
	740
	92.9
	21%
	353.1
	79%
	446.0
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