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GED Committee Agenda for 2006

The Committee needs to determine the following for 2006:

· Continuing membership of the Committee members. Are there any revisions required.

· Dates and location of the meetings for 2006. 
Suggested location for the 2006 meetings – the Executive’s Dean Meeting Room in Humanities and Social Sciences
Suggested dates for the 2006 meetings – a nominated day in the last week of every second month is a possibility:
February – the week starting 20 February to 24 February
April – the week starting 24 April to 28 April
June – the week starting 26 June to 30 June
August – the week starting 28 August to 1 September
October – the week starting 23 October to 27 October
December – the week starting 11 December to 15 December

· Additional activities that the Committee may want to develop or explore in 2006. Below is a summary of equity and diversity activities that other universities undertake (previously provided). Also included are some of the equity and diversity activities discussed at the EOPHEA conference (previously provided). These are designed to simulate discussion only.

· R Thomas requested that the Committee consider an Indigenous focussed activity for 2006.

Summary of Equity and Diversity Activities at other Universities

The following is snapshot of equity and diversity activities at other Australian Universities. Web addresses are provided if you would like to find out more information about the activities indicated. 

Recurring equity and diversity activities or themes are:

· Women in Leadership programs

· Cultural Diversity Calendars – usually a simply listing a diverse range of cultural event/festivals/significant dates 

· Equity & Diversity Awards – for excellence in equity based initiatives/programs/activities

· Equity audits – audit of equity and diversity activities (staff and students) across the University, often linking activities back to specific policies and/or statements of intent regarding equity and diversity issues

	University 
	Equity Unit/Area
	Initiative 
	Website 

	QUT
	Equity at QUT
	Equity Events Calendar –bi/monthly events

-Harmony Day

-Reconciliation Week

-Ally Network Day

-Disability Action Week

-Refugee Week

-Equity Awards

Ally Network 

- initiatives for staff and students who identify as lesbian, gay, bi-sexual, transgender, intersex or queer

Equity Awards

-offered biennially to encourage and reward outstanding efforts and achievements in support of QUT's equity objectives, and to promote good practice and innovation in implementing equity

Cultural Diversity Calendar
	http://www.equity.qut.edu.au/newsevents/events.jsp
http://www.equity.qut.edu.au/issues/sexuality/allynetwork.jsp
http://www.equity.qut.edu.au/programs/other/equityawards/index.jsp
http://www.equity.qut.edu.au/newsevents/calendar/index.html

	UTS
	Equity & Diversity
	UTS Human Rights Awards 2004
	http://www.equity.uts.edu.au/unit/prize.html

	Monash
	Equity & Diversity
	Women’s Leadership & Advancement Scheme

Mentoring for Women at Monash: A Guide for Mentees and Mentors  

Vice-Chancellor's Taskforce on the Advancement of Women at Monash 

Advancing Women in Research Seminars 2005 

Work Life Unit 
	http://www.adm.monash.edu/sss/equity-diversity/wlas/
http://www.adm.monash.edu/sss/equity-diversity/work-life/

	USQ
	Equal Opportunity Office
	Harmony Day – ‘people to say no to racism, reaffirm our shared values as a community and celebrate Australia’s advancements as a multicultural society’
	http://www.usq.edu.au/equalopp/HarmonyDay04.htm

	ANU
	Equity & Diversity Unit
	Women of Influence Lecture Series

- Running since 1999, 4 lectures per year
	http://www.anu.edu.au/equity/women.html

	Melbourne
	Equity & Diversity Unit
	Equity and Diversity Audit

-yearly audit of status and initiatives student focus 

-Equity and Diversity Unit audits faculties fro new and ongoing initiatives

Practical Strategies for encouraging inclusivity and diversity

-Guidelines for Good Practice: Cultural Diversity in Publications

-Guidelines for Inclusive Events
	http://www.services.unimelb.edu.au/ellp/supporting/staff.html
http://www.unimelb.edu.au/diversity/strategies.html - 2

	UQ
	The Equity Office
	Equity Matters Newsletter

Diversity Week

Ally Network
	http://www.uq.edu.au/equity/index.html?page=15065
http://www.uq.edu.au/diversity-week/
http://www.uq.edu.au/equity/index.html?page=18629&pid=


Some Best Practice Initiatives from the EOPHEA Conference

· Good Practice initiative developed by Deakin and the University of Melbourne - Willing and Able Mentoring program (WAM). WAM is now a nation wide scheme supported by the Department of Family and Community Services. The program matches tertiary students who have a disability with Mentors in leading organizations in the students' field of interest [more information is available from http://www.graduatecareers.com.au/content/view/full/318]

· Best Practice in employment of people with a disability and Indigenous people – the ANU Diversity Initiative broadly aims to match quality staff from diverse backgrounds with vacancies arising in the University. All vacancies that arise within the ANU Officer Levels 1–4 are 'matched' against the Diversity register before they are advertised [further information is available from http://info.anu.edu.au/hr/Jobs/ANU_Diversity_Initiative.asp].

· Good Practice Academic Staff Equity Development Program (ASEDP) - an affirmative action initiative of the University. Each year funding is provided to Schools to enable a total of fourteen staff members from targeted equity groups to be released from teaching duties. This enables Associate Lecturers and Lecturers to spend dedicated time on research or PhD activities. http://www.gu.edu.au/equity/home.html
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