3.1 Meeting with Executive Dean Faculty Health Sciences 


Faculty of Health Sciences Workplace Profile

This workplace profile is intended to inform discussion and engagement with the Diversity Management Plan and provide an overall picture of the equity and diversity profile of the Faculty of Health Sciences. 

The Diversity Management Plan outlines strategies relating to five identified ‘Equity and Diversity target groups’ which include: women, Indigenous people, people of culturally and linguistically diversity backgrounds, people with a disability and people identified as being from ‘younger’ or ‘older’ age groups. 

The profile uses the University’s DEST staff statistical collection from 2002 to 2005 and includes information relating to gender, Indigenous people and age. Information supplied in this document was also obtained from relevant Faculty and School websites. 

The University does not currently systematically collect data relating to people of culturally and linguistically diverse backgrounds and people with a disability. 

Important Note

The Faculty of Health Sciences is currently undertaking a restructure. The new structure will come into effect on 1 February 2006, with the full implementation completed by 30 December 2006. 

Under the new structure there will be six schools, with 16 disciplines within those schools. There will also be four Associate Dean positions to support the Executive Dean including Research, Teaching and Learning, External Relationships and Students. 

The new Schools and Discipline groups will be as follows:

	School 
	Discipline 

	School of Psychology 
	Psychology

	School of Medical Sciences 
	

	
	Anatomical Sciences

	
	Pathology

	
	Clinical and Experimental Pharmacology

	School of Medicine
	

	
	Surgery

	
	Orthopaedics

	
	Medicine

	
	Psychiatry 

	
	Anaesthetics

	School of Dentistry
	Dentistry

	School of Paediatrics and Reproductive Health
	

	
	Paediatrics

	
	Obstetrics and Gynaecology 

	School of Population Health and Clinical Practice
	

	
	General Practice 

	
	Rural Health

	
	Public Health

	
	Nursing


These changes should be taken into account when discussing the Diversity Management Plan in relation to the Faculty of Health Sciences. For the purpose of this workplace profile a combination of the pre-February 2006 structure and new structure will be used in order to provide as comprehensive a picture of staffing trends as possible. Data is not currently available under the new structure however existing data will be grouped to reflect the new structure where possible. 

Management and Leadership

	Position
	Incumbent
	Sex

	Executive Dean 
	Professor Justin Beilby
	Male

	Associate Dean Health Sciences
	Vacant
	

	Associate Dean International
	Assoc Prof Viv Burgess
	Male

	Associate Dean IT
	Assoc Prof Phil Ryan
	Male

	Associate Dean Research
	Professor Andrew Somogyi
	Male

	Associate Dean Students
	Dr Nigel Stocks
	Male

	School Heads
	listed below
	2 male

	Department Heads
	listed below
	14 male

4 female

	General Staff
	
	

	Finance Manager
	Mr Chris Soteriou
	Male

	Manager, Research Secretariat
	Mr Simon Brennan
	Male

	Manager, Academic Programs
	Ms Maree Balanzategui
	Female

	Executive Officer
	Mr Stuart Matthews
	Male


Schools and Departments

Under the 2002 to 2005 structure the Faculty consisted of two schools - the Dental School and the Medical School. The Medical School consisted of 16 Departments and they are listed below. This information was obtained from the Faculty website.

	Head of Department 
	Incumbent
	Sex

	Dean, Medical School
	Professor Justin Beilby
	Male

	Dean, Dental School 
	Professor Lindsay Richards (Acting)
	Male

	Department of Anaesthesia and Intensive Care 
	Professor Guy Ludbrook
	Male

	Department of Anatomical Sciences 
	Professor Maciej Henneberg
	Male

	Department of Clinical Nursing 
	Dr Judy Magarey
	Female

	Department of Clinical and Experimental Pharmacology 
	Professor Jason White
	Male

	Department of General Practice 
	Dr Nigel Stocks (Acting)
	Male

	Medical Education Unit
	Carole Gannon (Co-Director)

Assoc Prof Anne Tonkin (Co-Director)
	Female

Female

	Department of Medicine 
	Professor Gary Wittert
	Male

	Department of Obstetrics and Gynaecology 
	Professor Jeffrey Robinson
	Male

	Department of Orthopaedics and Trauma 
	Professor Don Howie
	Male

	Department of Paediatrics 
	Professor Michael Sawyer
	Male

	Department of Pathology 
	Professor Robert Vink
	Male

	Department of Psychiatry 
	Professor Robert Barrett
	Male

	Department of Psychology 
	Professor Ted Nettelbeck
	Male

	Department of Public Health 
	Professor Janet Hiller
	Female

	Spencer Gulf Rural Health School
	Assoc Prof Jonathan Newbury
	Male

	Department of Surgery
	Professor Glyn Jamieson
	Male


There are five Research Centres associated with the Faculty of Health Sciences. They include:

· Hanson Institute, Director, Professor Howard Morris. 

· Research Centre for Reproductive Health, Director, Prof Robert Norman.

· Colgate Australian Clinical Dental Research Centre, Director, Professor Mark Bartold.

· Child Health Research Institute, Executive Director, Professor Heddy Zola.

· Australian Research Centre for Population Oral Health, Director, Professor John Spencer.

There are also two Faculty Research Foundations within Health Sciences, The Florey Medical Research Fund and the South Australian Foundation for Dental Education and Research

Women

Current organisational information available on the website for the Faculty indicates the following:

· No women are listed as occupying academic management positions in the Faculty out of a possible eight positions which include the Executive Dean, Associate Deans and Deans of School. 

· One woman is listed as occupying a general staff management position in the Faculty out of a possible four general staff management positions.

· Under the 2002 to 2005 structure Department Heads in the Faculty of Health Sciences were considered leadership positions and a number had management responsibility and a voice in faculty decision-making. There were four female Department Heads, two of which shared Co-Directorship, out of possible 16 positions.

· It could be argued that Directors of Research Centres are leadership positions. There are no women Directors out of a possible five Director positions. 

Indigenous 

· There are two Indigenous staff members in the Faculty of Health Sciences; both are female, general staff appointments located in the Department of General Practice.

Age

· There is no specific data relating to the age of people in management and in leadership positions.

· A separate Age Profile for the Faculty of Health Sciences has already been provided to the Executive Dean. The figures in this Profile provide a snap shot for 2005 and simple trend data for specific Areas in the Faculty.

Other Equity and Diversity target groups

· The University of Adelaide does not systematically collect data relating to staff members with a disability or staff members from culturally diverse backgrounds. 

Overall data for the Faculty of Health Sciences

The overall FTE number of academic staff in the Faculty of Health Sciences has increased from 217.63 FTE in 2002 to 262.26 FTE in 2005. During the same period there was a significant decrease in the FTE number of general staff in the Faculty from 222.4 FTE in 2004 to 203.07 FTE 2005, after increases in the overall FTE number of general staff in 2003 and 2004.

Women

Table1a: FTE number of academic staff in the Faculty of Health Sciences by gender by level 2002-2005 

	
	
	2002
	2003
	2004
	2005

	Class
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	F
	1.20
	3
	1.70
	4
	3.70
	9
	5.70
	13

	
	M
	38.30
	97
	37.30
	96
	38.30
	91
	38.30
	87

	Level D
	F
	6.00
	25
	6.00
	21
	7.00
	22
	5.00
	16

	
	M
	18.30
	75
	22.70
	79
	24.50
	78
	26.40
	84

	Level C
	F
	22.00
	28
	20.40
	29
	21.50
	29
	29.90
	39

	
	M
	55.90
	72
	49.70
	71
	52.15
	71
	47.55
	61

	Level B
	F
	18.40
	52
	29.40
	54
	34.75
	58
	36.76
	57

	
	M
	17.25
	48
	24.65
	46
	25.35
	42
	27.75
	43

	Level A
	F
	19.58
	49
	25.33
	56
	26.10
	59
	31.30
	70

	
	M
	20.70
	51
	20.20
	44
	18.45
	41
	13.60
	30

	Total
	F
	67.18
	31
	82.83
	35
	93.05
	37
	108.66
	41

	
	M
	150.45
	69
	154.55
	65
	158.75
	63
	153.60
	59

	Total
	217.63
	
	237.38
	
	251.80
	
	262.26
	


Academic 

There was an increase in the FTE number and proportion of academic women in the Faculty from 67.18 FTE (31%) in 2002 to 108.66 FTE (41%) in 2005. At the same time there was a decrease in the FTE number of male staff from 158.75 FTE in 2004 to 153.6 FTE in 2005. The Faculty of Health Sciences has the highest proportion of academic women in the University.

· The FTE number and proportion of academic women at Level E has increased from 1.2 FTE (3%) in 2002 to 5.7 FTE (13%) in 2005. 

· The FTE number and proportion of academic women at Level D decreased from 6 FTE (25%) in 2002 to 5 FTE (16%) in 2005, after an increase to 7 FTE in 2004. At the same time the number of academic men at this level has increased from 18.3 FTE in 2002 to 26.4 FTE in 2005, which has contributed to the decrease in the proportion of female staff at this level.

· After a decrease in the FTE number of academic women at Level C from 2002 to 2004 the FTE number and proportion of academic women at this level increased from 21.5 FTE (29%) in 2004 to 29.9 FTE (39%) in 2005. The FTE number of academic men decreased from 52.15 FTE in 2004 to 47.55 FTE in 2005, which has contributed to the increase in the proportion of female staff at this level.

· The FTE number and proportion of academic women at Level B increased from 18.40 FTE (52%) in 2002 to 36.76 (57%)in 2005. 

· The FTE number of academic women at Level A has increased from 19.58 FTE in 2002 to 31.3 FTE in 2005. At the same time the FTE number academic men at Level A decreased from 20.7 FTE in 2002 to 13.6 FTE in 2005. The combination of an increase in academic women and decrease in academic men has seen the proportion of women at Level A increase significantly from 49% in 2002 to 70% in 2005. Women now form the majority of academic staff at Level A in the Faculty.

· Academic women are minority of staff at the senior academic Levels C, D and E however an increase in the FTE number of women at Level B and A has seen a significant increase in the proportion of women in the Faculty overall.

Table1b: FTE number of general staff in the Faculty of Health Sciences by gender by level 2002-2005 

	
	
	2002
	2003
	2004
	2005

	Class
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	HEO 1-2
	F
	5.80
	100
	6.10
	100
	4.48
	100
	3.00
	100

	HEO 3
	F
	34.74
	95
	38.36
	95
	27.96
	90
	27.32
	93

	
	M
	2.00
	5
	2.00
	5
	3.00
	10
	2.00
	7

	HEO 4
	F
	26.06
	90
	27.40
	93
	32.02
	88
	30.78
	91

	
	M
	3.00
	10
	2.00
	7
	4.50
	12
	3.00
	9

	HEO 5
	F
	35.21
	72
	37.30
	73
	38.64
	75
	30.99
	77

	
	M
	13.68
	28
	13.80
	27
	12.61
	25
	9.50
	23

	HEO 6
	F
	26.16
	62
	30.95
	68
	38.42
	69
	34.84
	67

	
	M
	15.80
	38
	14.90
	32
	17.31
	31
	17.21
	33

	HEO 7
	F
	14.24
	45
	10.74
	40
	10.73
	43
	12.33
	51

	
	M
	17.07
	55
	16.07
	60
	14.00
	57
	11.70
	49

	HEO 8
	F
	1.42
	18
	4.02
	35
	4.13
	35
	3.80
	33

	
	M
	6.60
	82
	7.60
	65
	7.60
	65
	7.60
	67

	HEO 9
	F
	1.00
	25
	1.00
	31
	1.00
	17
	1.00
	13

	
	M
	3.00
	75
	2.20
	69
	5.00
	83
	7.00
	88

	HEO 10
	F
	2.00
	100
	1.00
	100
	1.00
	100
	1.00
	100

	Total
	F
	146.63
	71
	156.87
	73
	158.38
	71
	145.06
	71

	
	M
	61.15
	29
	58.57
	27
	64.02
	29
	58.01
	29

	Total
	
	207.78
	
	215.44
	
	222.40
	
	203.07


General 

The FTE number of female general staff decreased from 158.38 FTE in 2004 to 145.06 FTE in 2005. Similar decreases in the FTE number of male general staff has seen the overall proportion of women general staff remain relatively static at 71%. 

· Women comprised the majority of general staff at Levels 1 through 6 from 2002 to 2005.

· There has been a decrease in the FTE number of female staff at levels 1-3 and an increase in the FTE number of female staff at Level 4.

· There has been a decrease in the FTE number of women at Level 5 from 35.21 FTE in 2002 to 30.99 in 2005, after an increase to 38.64 in 2004. The FTE number of male staff has also decreased, contributing in an increase in the proportion of women at this level from 72% in 2002 to 77% in 2005.

· The FTE number and proportion of women has increased significantly at Level 6 from 26.16 FTE (62%) in 2002 to 34.84 FTE (67%) in 2005, a slight drop from 38.42 FTE (69%) in 2004. 

· There was a slight increase in the FTE number and proportion of women at Level 7 from 10.73 FTE (43%) in 2004 to 12.33 FTE (51%) in 2005. The FTE number of male staff at this level has decreased, contributing to the increase in the proportion of women. 

· The FTE number and proportion of women at Levels 8 increased from 1.42 FTE (18%) in 2002 to 3.8 FTE (33%) in 2005, a slight decrease from 4.13 FTE (35%) in 2004.

· There was one women employed at Level 9 from 2002 to 2005. An increase in the FTE number male staff at this level has seen a decrease in the proportion of women from 25% in 2002 to 13% in 2005.

· There is one women employed at Level 10 in the Faculty, a decrease from two women in 2002. 

Age

Table 2a: Age Profile of academic staff in the Faculty of Health Sciences by level 2005

	Level
	00-24
	25-34
	35-44
	45-54
	55-64
	65 - 74
	Total

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	%

	E
	0.00
	0
	0.00
	0
	2.00
	5
	23.00
	52
	16.80
	38
	2.20
	5
	44.00

	D
	0.00
	0
	1.00
	3
	2.50
	8
	17.00
	54
	8.90
	28
	2.00
	6
	31.40

	C
	0.00
	0
	3.00
	4
	28.30
	37
	29.55
	38
	11.50
	15
	5.10
	7
	77.45

	B
	0.00
	0
	7.22
	11
	31.05
	48
	22.59
	35
	3.65
	6
	0.00
	0
	64.51

	A
	2.40
	5
	22.60
	50
	6.90
	15
	8.80
	20
	3.50
	8
	0.70
	2
	44.90

	Total
	2.40
	1
	33.82
	13
	70.75
	27
	100.94
	38
	44.35
	17
	10.00
	4
	262.26


In 2005:

· The majority of academic staff members in the Faculty were aged between 35 and 54 years of age with a significant proportion aged between 45 and 54 (38%).

· The majority of staff members at Level E were aged between 45 to 54 (52%) and 55 to 64 (38%) years of age, with 2.2 FTE staff over 65 years of age. There were no staff members under age 35 at this level.

· The majority of staff members at Level D were aged between 45 to 54 (54%) and 55 to 64 (28%) years of age, with 2 staff over 65 years of age. There was one staff member aged between 25 and 34 years of age and at least three staff members aged between 35 and 44 years of age. 

· The majority of staff members at Level C were aged between 35 to 44 (37%) and 45 to 54 (38%) years of age. There were also significant cohorts of staff aged 55 to 64 (11.5 FTE) and 65 to 74 (5.1 FTE) at this level.

· The majority of staff members at Level B were aged between 35 to 44 (48%) and 45 to 54 (35%) years of age. There are no staff members over the age of 65 or under the age of 25 at this level.

· Half the staff at Level A were aged between 25 to 34, however there was a spread of staff across all age groups at this level, with 2.4 FTE staff under the age of 24 and one staff member over the age of 65 employed at fractional time.

Table 2b: Age Profile of general staff in the Faculty of Health Sciences by level 2005

	Class
	00 - 24
	25-34
	35-44
	45-54
	55-64
	Total

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	%

	HEO 2
	1.00
	33
	1.00
	33
	1.00
	33
	0.00
	0
	0.00
	0
	3.00

	HEO 3
	3.30
	11
	11.98
	41
	3.60
	12
	6.32
	22
	4.12
	14
	29.32

	HEO 4
	2.00
	6
	3.00
	9
	8.67
	26
	12.50
	37
	7.61
	23
	33.78

	HEO 5
	2.00
	5
	11.65
	29
	9.86
	24
	9.60
	24
	7.38
	18
	40.49

	HEO 6
	5.00
	10
	17.80
	34
	14.33
	28
	8.86
	17
	6.06
	12
	52.05

	HEO 7
	0.00
	0
	6.22
	26
	9.60
	40
	3.61
	15
	4.60
	19
	24.03

	HEO 8
	0.00
	0
	1.00
	9
	2.00
	18
	4.80
	42
	3.60
	32
	11.40

	HEO 9
	0.00
	0
	0.00
	0
	2.00
	25
	3.00
	38
	3.00
	38
	8.00

	HEO 10
	0.00
	0
	0.00
	0
	0.00
	0
	1.00
	100
	0.00
	0
	1.00

	Total
	13.30
	7
	52.65
	26
	51.06
	25
	49.69
	24
	36.37
	18
	203.07


In 2005:

· The FTE number and proportion of general staff was relatively evenly spread across the age groups 25 to 34 (26%), 35 to 44 (25%), and 45 to 54 (24%), with a similar number and proportion of staff from these levels. There was significant number and proportion of staff between 55 and 64 years of age. There were no general staff over 65 in the Faculty.

· General staff at Level 2 were evenly split between the age groups 00 to 24, 25 to 34 and 35 to 44.

· A significant proportion of general staff at Level 3 were aged 25 to 34 (41%), with a similar number and proportion of staff in the age groups 00 to 24 and 35 to 44.

· The majority of general staff at Level 4 were aged between the 35 and 54, with a significant proportion of staff aged between 45 and 54 years of age (37%). 23% of staff members were also aged between 55 and 64 years of age.

· A significant proportion of general staff at Level 5 were aged 25 to 34 (29%). There was a similar number and proportion of staff in the 35 to 44 and 45 to 54 age groups (24%) and a significant proportion of staff in the 55 and 64 years age group (18%). 

· The majority of general staff at Level 6 were aged between 25 to 34 (34%) and 35 to 44 (28%) years of age.

· A significant proportion of general staff at Level 7 were aged 35 to 44 years (40%), with a significant proportion aged 25 to 34 (26%) and 55 to 64 (19%).

· The majority of general staff at Level 8 were aged 45 to 54 (42%) and 55 to 64 (32%) years of age.

· The majority of general staff at levels 9 and through 10 were aged 45 to 54 and 55 to 64 years of age.

Staff Profile by Area

In this section separate profiles for the each of the former Departments, grouped under new structure headings, will be provided to give a general picture of staffing trends. 

Summary tables using 2005 data from Departments in the proposed new school structure will be provided to give a general profile of the new Schools. This information should not be considered official data but a projection only as formal mapping of data for the Faculty has not been done by OPQ.

School of Dentistry [previously the Dental School]

Under the new Faculty structure the Dental School will become the School of Dentistry. The statistical information provided for the School should remain relatively consistent. The overall number of academic staff in the Dental School has increased from 27 FTE in 2002 to 34.2 FTE in 2005.

Women

Table 3a: Academic staff in the Dental School gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	5.00
	100
	6.00
	100
	7.00
	100
	7.00
	100

	Level D
	M
	3.30
	100
	2.30
	100
	1.80
	100
	1.80
	100

	Level C
	F
	6.10
	54
	5.10
	47
	4.70
	46
	5.50
	50

	
	M
	5.20
	46
	5.70
	53
	5.50
	54
	5.50
	50

	Level B
	F
	2.50
	51
	5.10
	61
	4.70
	53
	8.30
	68

	
	M
	2.40
	49
	3.20
	39
	4.20
	47
	3.90
	32

	Level A
	F
	2.30
	92
	1.20
	86
	0.80
	73
	2.00
	91

	
	M
	0.20
	8
	0.20
	14
	0.30
	27
	0.20
	9

	Totals
	F
	10.90
	40
	11.40
	40
	10.20
	35
	15.80
	46

	
	M
	16.10
	60
	17.40
	60
	18.80
	65
	18.40
	54

	Grand Total
	
	27.00
	
	28.80
	
	29.00
	
	34.20
	


The overall FTE number and proportion of academic women has increased from 10.9 FTE (40%) in 2002 to 15.8 FTE (46%) in 2004) however they are concentrated in the lower academic levels.

· There were no academic women at Level E or Level D from 2002 to 2005.

· The FTE number and proportion of academic women at Level C decreased from 6.1 FTE (54%) in 2002 to 5.5 FTE (50%) in 2005.

· The FTE number and proportion of academic women at Level B increased significantly from 2.5 FTE (51%) in 2002 to 8.3 FTE (68%) in 2005.

· The FTE number and proportion of academic women at Level A decreased from 2.3 FTE (92%) in 2002 to 0.8 FTE (73%) in 2004, increasing in 2005 to 2 FTE (91%).

Age

Table 3b: Age Profile for academic staff in the Dental School 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	1.00
	4
	1.50
	5
	1.80
	6
	0.50
	1

	30 - 34
	2.70
	10
	3.00
	10
	3.20
	11
	6.00
	18

	35 - 39
	1.30
	5
	0
	0
	1.20
	4
	2.20
	6

	40 - 44
	5.10
	19
	8.50
	30
	6.50
	22
	4.60
	13

	45 - 49
	4.50
	17
	3.90
	14
	4.90
	17
	8.40
	25

	50 - 54
	8.00
	30
	7.70
	27
	6.50
	22
	6.80
	20

	55 - 59
	1.90
	7
	3.20
	11
	3.70
	13
	4.70
	14

	60 - 64
	1.50
	6
	0
	0
	1.20
	4
	1.00
	3

	Over 65
	1.00
	4
	1.00
	3
	0
	0
	0
	0

	Grand Total
	27.00
	
	28.80
	
	29.00
	
	34.20
	


· In 2005 the majority of staff in the School were aged 40 to 49 years of age and 50 to 59 years of age and the proportion of staff over the age of 60 is not significant.

School of Psychology [previously Department of Psychology]

Under the new Faculty structure the Department of Psychology will become the School of Psychology. The statistical information provided for the Department should remain relatively consistent for the School. 

The overall FTE number of academic staff in the Department of Psychology increased from 15.5 FTE in 2002 to 17.4 FTE academic staff in 2005. 

Women

Table 4a Academic staff in the Department of Psychology gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	F
	0
	0
	0
	0
	0
	0
	2.00
	67

	
	M
	2.00
	100
	2.00
	100
	2.00
	100
	1.00
	33

	Level D
	F
	1.00
	33
	1.00
	33
	2.00
	67
	1.00
	50

	
	M
	2.00
	67
	2.00
	67
	1.00
	33
	1.00
	50

	Level C
	F
	2.00
	33
	2.00
	33
	2.00
	25
	2.00
	25

	
	M
	4.00
	67
	4.00
	67
	6.00
	75
	6.00
	75

	Level B
	F
	1.50
	43
	3.50
	64
	2.50
	100
	2.70
	100

	
	M
	2.00
	57
	2.00
	36
	0.00
	0
	0.00
	0

	Level A
	F
	1.00
	100
	1.00
	100
	1.00
	80
	0.70
	41

	
	M
	0.00
	0
	0.00
	0
	0.25
	20
	1.00
	59

	Totals
	F
	5.50
	35
	7.50
	43
	7.50
	45
	8.40
	48

	
	M
	10.00
	65
	10.00
	57
	9.25
	55
	9.00
	52

	Grand Total
	
	15.50
	
	17.50
	
	16.75
	
	17.40
	


The overall FTE number and proportion of female academic staff increased from 5.5 FTE (35%) in 2002 to 8.4 (48%) in 2005.  Academic women are represented at all academic levels in the Department with strong representation at the senior levels.

· The FTE number and proportion of academic women at Level E increased from zero in 2002 through 2004 to 2 FTE (67%) in 2005. 

· The FTE number academic women at Level D remained relatively consistent at 1 FTE from 2002 to 2005, after an increase to 2 FTE in 2004. The proportion of academic women at this level increased from 33% in 2002 to 50% in 2005, with a slight increase to 67% in 2004. 

· The FTE number academic women at Level C remained static at 2 FTE from 2002 to 2005. The proportion of academic women at this level decreased from 33% in 2002 to 25% in 2005, due to the increase in FTE number of men at this level.

· The FTE number and proportion of women at Level B increased from 1.5 FTE (43%) in 2002 to 2.7 FTE (100%) in 2005, after an increase to 3.5 FTE in 2003.

· The FTE number and proportion of women at Level A has decreased slightly from 1 FTE (100%) in 2002 to 0.7 FTE (41%) in 2005. 

Age

Table 4b: Age Profile for academic staff in the Department of Psychology 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	0
	0
	0
	0
	0
	0
	1.00
	6

	30 - 34
	2.00
	13
	2.00
	11
	1.00
	6
	1.00
	6

	35 - 39
	1.50
	10
	1.00
	6
	2.00
	12
	3.00
	17

	40 - 44
	4.00
	26
	5.50
	31
	4.50
	27
	3.70
	21

	45 - 49
	0
	0
	1.00
	6
	2.25
	13
	4.00
	23

	50 - 54
	1.00
	6
	0
	0
	0
	0
	0
	0

	55 - 59
	1.00
	6
	2.00
	11
	1.00
	6
	1.00
	6

	60 - 64
	3.00
	19
	3.00
	17
	2.00
	12
	0
	0

	Over 65
	3.00
	19
	3.00
	17
	4.00
	24
	3.70
	21

	Grand Total
	15.50
	
	17.50
	
	16.75
	
	17.40
	


· In 2005 the majority of staff in the Department were under 49 years of aged, with significant cohorts in the age groups 45 to 49 (23%), 35 to 39 (21%) and 35-39 (17%). 

· There is a significant cohort of staff (21%) who are over 65 years of age

School of Medical Sciences 

Under the new Faculty structure the Departments of Clinical and Experimental Pharmacology, Anatomical Sciences and Pathology will become Disciplines within the new School of Medical Sciences. 

General Profile for proposed School of Medical Sciences

The estimated FTE number of academic staff for the proposed School of Medical Sciences for 2005/2006 is 35.17 FTE.

Women

Table 4a Estimated FTE number of academic staff in the School of Medical Sciences by gender by level 2005

	 
	Female
	Male
	Total

	Classification
	FTE
	%
	FTE
	%
	FTE

	Level A
	4.25
	49
	4.40
	51
	8.65

	Level B
	3.92
	57
	3.00
	43
	6.92

	Level C
	2.60
	22
	9.00
	78
	11.60

	Level D
	1.00
	33
	2.00
	67
	3.00

	Level E
	0.00
	0
	5.00
	100
	5.00

	Total
	11.77
	33
	23.40
	67
	35.17


Overall women form a minority in the School and are concentrated in the lower levels. 

Age

Table 4b Estimated Age Profile for academic staff in the School of Medical Sciences 2005 

	Age Group
	Anatomical
	Pharmacology
	Pathology
	Total

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	00 - 24
	0
	0
	0
	0
	1.00
	10
	1.00
	3

	25 - 29
	1.00
	8
	1.00
	8
	1.00
	10
	3.16
	9

	30 - 34
	0
	0
	2.00
	17
	2.92
	28
	5.09
	14

	35 - 39
	2.00
	16
	0
	0
	0
	0
	2.16
	6

	40 - 44
	2.00
	16
	3.00
	25
	1.60
	15
	7.01
	20

	45 - 49
	1.00
	8
	1.00
	8
	2.00
	19
	4.16
	12

	50 - 54
	0.25
	2
	3.00
	25
	1.00
	10
	4.52
	13

	55 - 59
	4.00
	32
	1.00
	8
	0
	0
	5.40
	15

	60 - 64
	2.40
	19
	0
	0
	0
	0
	2.59
	7

	65 - 69
	0
	0
	1.00
	8
	0
	0
	1.08
	3

	70 - 74
	0
	0
	0
	0
	1.00
	10
	1.00
	3

	Total
	12.65
	 
	12.00
	 
	10.52
	 
	35.17
	 


Overall there is broad distribution of staff across all age groups, with a significant cohort in the age group 40 to 44 years (20%) and relatively even spread of staff in the 30 to 34 (14%), 45 to 49 (12%), 50 to 55 (13%) and 55 to 59 (15%) age groups.

Department of Clinical and Experimental Pharmacology

Women

Table 5a Academic staff in the Department of Clinical and Experimental Pharmacology gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	3.00
	100
	3.00
	100
	3.00
	100
	3.00
	100

	Level D
	F
	1.00
	100
	1.00
	100
	1.00
	100
	1.00
	100

	Level C
	M
	1.00
	100
	1.00
	100
	3.00
	100
	3.00
	100

	Level B
	F
	1.00
	25
	1.00
	25
	1.00
	50
	1.00
	50

	
	M
	3.00
	75
	3.00
	75
	1.00
	50
	1.00
	50

	Level A
	F
	1.00
	33
	1.00
	33
	2.00
	67
	2.00
	67

	
	M
	2.00
	67
	2.00
	67
	1.00
	33
	1.00
	33

	Totals
	F
	3.00
	25
	3.00
	25
	4.00
	33
	4.00
	33

	
	M
	9.00
	75
	9.00
	75
	8.00
	67
	8.00
	67

	Grand Total
	
	12.00
	
	12.00
	
	12.00
	
	12.00
	


The overall FTE number and proportion of academic women in the Department of Clinical and Experimental Pharmacology increased from 3 FTE (25%) in 2002 to 4 FTE (33%). Academic women are form a minority in the Department. 

· There were no academic women at Level E or Level C in the Department from 2002 to 2005 and one academic woman employed at D from 2002 to 2005. There were no academic men at Level D. 

· There was one academic women employed at Level B from 2002 to 2005. The proportion of women at this level increased from 25% in 2002 to 50% in 2005 due to a decrease in academic men at this level.

· The FTE number and proportion of women at Level A increased from 1 FTE (33%) in 2002 to 2 FTE (67%) in 2005. 

Age

Table 5b: Age Profile for academic staff in the Department of Clinical and Experimental Pharmacology 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	1.00
	8
	1.00
	8
	2.00
	17
	1.00
	8

	30 - 34
	2.00
	17
	1.00
	8
	1.00
	8
	2.00
	17

	35 - 39
	3.00
	25
	3.00
	25
	1.00
	8
	0
	0

	40 - 44
	0
	0
	1.00
	8
	2.00
	17
	3.00
	25

	45 - 49
	3.00
	25
	3.00
	25
	2.00
	17
	1.00
	8

	50 - 54
	1.00
	8
	1.00
	8
	2.00
	17
	3.00
	25

	55 - 59
	1.00
	8
	1.00
	8
	1.00
	8
	1.00
	8

	60 - 64
	1.00
	8
	1.00
	8
	0
	0
	0
	0

	Over 65
	0
	0
	0
	0
	1.00
	8
	1.00
	8

	Grand Total
	12.00
	
	12.00
	
	12.00
	
	12.00
	


· There was a relatively evenly spread of staff across all age groups in 2005, with significant clusters in the 40 to 44 (25%) and the 50 to 54 (25%) age groups. 

· There is one staff member over the age of 65 and 3 staff members under the age of 35.

Department of Anatomical Sciences

The overall FTE number of academic staff in the Department of Anatomical Sciences decreased from 14.58 FTE in 2002 to 12.65 FTE in 2005, with a decrease to 12.05 FTE staff in 2004. 

Women

Table 6a: Academic staff in the Department of Anatomical Sciences gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	1.00
	100
	1.00
	100
	1.00
	100
	1.00
	100

	Level D
	M
	1.00
	100
	1.00
	100
	1.00
	100
	1.00
	100

	Level C
	F
	0
	0
	0
	0
	0
	0
	1.00
	17

	
	M
	6.00
	100
	5.00
	100
	4.00
	100
	5.00
	83

	Level B
	F
	2.00
	67
	2.00
	67
	3.00
	63
	2.00
	67

	
	M
	1.00
	33
	1.00
	33
	1.80
	38
	1.00
	33

	Level A
	F
	1.58
	44
	1.58
	44
	0.25
	20
	0.25
	15

	
	M
	2.00
	56
	2.00
	56
	1.00
	80
	1.40
	85

	Totals
	F
	3.58
	25
	3.58
	26
	3.25
	27
	3.25
	26

	
	M
	11.00
	75
	10.00
	74
	8.80
	73
	9.40
	74

	Grand Total
	
	14.58
	
	13.58
	
	12.05
	
	12.65
	


Overall the FTE number of academic women in the Department decreased slightly from 3.58 FTE in 2002 to 3.25 FTE in 2005. The proportion of women at this level has decreased slightly from 27% in 2004 to 26% in 2005.

· Women were the minority in the Department from 2002 to 2005 with no academic women at Level E or Level D and a small number at the other Levels.

· One academic woman was employed at Level C in 2005 with no women at this level prior this time. The proportion of women at this level was 17%. 

· The FTE number and proportion of academic women at Level B has remained relatively static at 2 FTE (67%) from 2002 to 2005, increasing slightly to 3 FTE in 2004.

· The FTE number and proportion of academic women at Level A has decreased from 1.58 FTE (44%) in 2002 to 0.25 FTE (15%) in 2005. 

Age

Table 6b: Age Profile for academic staff in the Department of Anatomical Sciences 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	1.00
	7
	1.00
	7
	1.80
	15
	1.00
	8

	30 - 34
	1.00
	7
	1.00
	7
	0
	0
	0
	0

	35 - 39
	2.00
	14
	2.00
	15
	2.00
	17
	2.00
	16

	40 - 44
	1.00
	7
	1.00
	7
	1.00
	8
	2.00
	16

	45 - 49
	1.00
	7
	1.00
	7
	1.00
	8
	1.00
	8

	50 - 54
	5.58
	38
	4.58
	34
	1.25
	10
	0.25
	2

	55 - 59
	1.00
	7
	2.00
	15
	3.00
	25
	4.00
	32

	60 - 64
	2.00
	14
	1.00
	7
	2.00
	17
	2.40
	19

	Grand Total
	14.58
	
	13.58
	
	12.05
	
	12.65
	


· A significant proportion of staff were aged between 55 and 59 years of age (39%). There are other significant clusters of staff in the 60 to 64 (19%), 35 to 39 (16%) and 40-44 (16%) age groups.

· There were no staff under the age of 25 years or over the age of 65 years

Department of Pathology

The overall number of academic staff in the Department of Pathology decreased from 12.5 FTE in 2002 to 10.52 FTE in 2005.

Women

Table 7a Academic staff in the Department of Pathology gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	1.00
	100
	1.00
	100
	1.00
	100
	1
	100

	Level D
	M
	2.00
	100
	2.00
	100
	2.00
	100
	1
	100

	Level C
	F
	2.00
	67
	2.00
	67
	2.00
	67
	1.60
	62

	
	M
	1.00
	33
	1.00
	33
	1.00
	33
	1.00
	38

	Level B
	F
	1.00
	50
	1.00
	50
	1.00
	50
	0.92
	48

	
	M
	1.00
	50
	1.00
	50
	1.00
	50
	1.00
	52

	Level A
	F
	0
	0
	0
	0
	2.00
	36
	2.00
	50

	
	M
	4.50
	100
	4.00
	100
	3.60
	74
	2.00
	50

	Totals
	F
	3.00
	24
	3.00
	25
	5.00
	37
	4.52
	43

	
	M
	9.50
	76
	9.00
	75
	8.60
	63
	6.00
	57

	Grand Total
	
	12.50
	
	12.00
	
	13.60
	
	10.52
	


The FTE number and proportion of female academic staff increased from 3 FTE (24%) in 2002 to 4.52 (43%) in 2005, after an increase to 5 FTE in 2004. The FTE number of academic men decreased during this time contributing to the increase in the proportion of academic women. Women still form minority in the Department and are concentrated in the lower academic levels.

· There were no academic women at Level E and Level D from 2002 to 2005. 

· The FTE number and proportion of women at Level C decreased slightly from a static level of 2 FTE (67%) during the period 2002 to 2004 to 1.6 FTE (62%) in 2005. Women form the majority of staff at this level.

· There was one academic woman employed at Level Bfrom 2002 to 2004, there was slight drop in her employment fraction to 0.92 FTE in 2005. 

· There were no women at Level A from 2002 to 2003. Two academic women were employed at Level A in 2004 and this figure was maintained in 2005. The proportion of academic women this level increased from 36% in 2002 to 50% in 2005 primarily due to a decrease in the FTE number of men at this level. 

Age

Table 7b: Age Profile for academic staff in the Department of Pathology 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Under 25
	0.50
	4
	0
	0
	1.00
	7
	1.00
	10

	25 - 29
	4.00
	32
	3.00
	25
	2.60
	19
	1.00
	10

	30 - 34
	1.00
	8
	2.00
	17
	3.00
	22
	2.92
	28

	35 - 39
	2.00
	16
	2.00
	17
	1.00
	7
	0
	0

	40 - 44
	1.00
	8
	1.00
	8
	1.00
	7
	1.60
	15

	45 - 49
	2.00
	16
	2.00
	17
	3.00
	22
	2.00
	19

	50 - 54
	0
	0
	0
	0
	0
	0
	1.00
	10

	65 - 69
	1.00
	8
	1.00
	8
	1.00
	7
	0
	0

	70 - 64
	1.00
	8
	1.00
	8
	1.00
	7
	1.00
	10

	Grand Total
	12.50
	
	12.00
	
	13.60
	
	10.52
	


· There was a relatively even spread of staff across the age groups in 2005, with a significant cluster of staff in 30 to 34 (28%) age group.

· There is one staff member over the age of 70 years in the Department and one staff member under the age of 25 years. 

School of Population Health and Clinical Practice

Under the new Faculty structure the Departments of General Practice, Rural Health, Public Health and Clinical Nursing will become Disciplines within the new School of Population Health and Clinical Practice. 

General Profile for the proposed School of Population Health and Clinical Practice

The estimated FTE number of academic staff in the new proposed School of Population Health and Clinical Practice for 2005/2006 is 60.99 FTE. 

Women

Table 8a Estimated FTE number of academic staff in the School of Population Health and Clinical Practice by level 2005

	 
	Female
	Male
	Total

	Classification
	FTE
	%
	FTE
	%
	FTE

	Level A
	10.45
	78
	3.00
	22
	13.45

	Level B
	15.09
	67
	7.60
	33
	22.69

	Level C
	8.60
	55
	7.15
	45
	15.75

	Level D
	0.00
	0
	6.60
	100
	6.60

	Level E
	1.50
	60
	1.00
	40
	2.50

	Total
	35.64
	58
	25.35
	42
	60.99


Overall women are strongly represented in the School with representation at all levels. 

Age

Table 8b Estimated Age Profile for academic staff in the School of Population Health and Clinical Practice 2005

	Age Group
	Clinical Nursing
	General Practice
	Public Health
	Rural Health
	Total

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	00 - 24
	0
	0
	1.40
	6
	0
	0
	0
	0
	1.46
	2

	25 - 29
	0
	0
	2.00
	9
	0
	0
	0
	0
	2.09
	3

	30 - 34
	0
	0
	1.80
	8
	1.70
	11
	1.80
	10
	5.49
	9

	35 - 39
	0
	0
	2.50
	11
	1.40
	9
	2.90
	16
	7.01
	11

	40 - 44
	0
	0
	3.00
	13
	3.70
	25
	2.40
	13
	9.48
	16

	45 - 49
	4.00
	73
	5.94
	26
	1.80
	12
	5.20
	29
	18.05
	30

	50 - 54
	1.00
	18
	2.55
	11
	3.50
	24
	3.10
	17
	10.68
	18

	55 - 59
	0.50
	9
	2.60
	12
	1.20
	8
	2.30
	13
	6.89
	11

	60 - 64
	0
	0
	0.70
	3
	0.50
	3
	0.40
	2
	1.66
	3

	65 - 69
	0
	0
	0.10
	0
	1.00
	7
	0
	0
	1.17
	2

	Total
	5.50
	 
	22.59
	 
	14.80
	 
	18.10
	 
	60.99
	 


Overall the majority of staff members in the School are aged between 40 and 55 years, with a significant cohort aged 45 to 49 years of age (30%). There are at least four staff members under the age of 30 years and at least three staff over the age of 60 years.

Department of General Practice

Women

Table 9a Academic staff in the Department of General Practice gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	1.00
	100
	1.00
	100
	1.00
	100
	1.00
	100

	Level D
	F
	1.00
	100
	1.00
	71
	1.00
	63
	0
	0

	
	M
	0
	0
	0.40
	29
	0.60
	37
	1.60
	100

	Level C
	F
	1.20
	25
	1.60
	47
	1.30
	39
	2.20
	56

	
	M
	3.60
	75
	1.80
	53
	2.05
	61
	1.75
	44

	Level B
	F
	2.00
	57
	3.10
	53
	5.10
	72
	4.89
	69

	
	M
	1.50
	43
	2.70
	47
	2.00
	28
	2.20
	31

	Level A
	F
	2.30
	70
	2.70
	73
	3.65
	61
	6.75
	75

	
	M
	1.00
	30
	1.00
	27
	2.30
	39
	2.20
	25

	Totals
	F
	6.50
	48
	8.40
	55
	11.05
	58
	13.84
	61

	
	M
	7.10
	52
	6.90
	45
	7.95
	42
	8.75
	39

	Grand Total
	
	13.60
	
	15.30
	
	19.00
	
	22.59
	


There has be a significant increase in the number of staff in the Department of General Practice from 13.6 FTE academic staff in 2002 to 22.59 FTE academic staff in 2005. The FTE number and proportion of female academic staff increased during that time from 6.5 FTE (48%) to 13.84 (61%). Women now form the majority of staff in the Department however they are concentrated in the lower academic levels.

· There were no academic women at Level E in the Department from 2002 to 2005.

· There were no academic women at Level D in 2005, a decrease from one academic woman in 2004. 

· The FTE number and proportion of women at Level C increased from 1.2 FTE (25%) in 2002 to 2.2 FTE (56%) in 2005.

· The FTE number and proportion of women at Level B increased from 2 FTE (57%) in 2002 to 4.89 FTE (69%) in 2005, a slight decrease from 5.1 FTE (72%) in 2004.

· The FTE number and proportion of women at Level A increased significantly from 2.3 FTE (70%) in 2002 to 6.75 FTE (75%) in 2005. 

Age

Table 9b: Age Profile for academic staff in the Department of General Practice 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Under 25
	0.50
	4
	0
	0
	0
	0
	1.40
	6

	25 - 29
	1.00
	7
	1.70
	11
	2.10
	11
	2.00
	9

	30 - 34
	0.30
	2
	0.30
	2
	0.20
	1
	1.80
	8

	35 - 39
	1.30
	10
	2.00
	13
	1.00
	5
	2.50
	11

	40 - 44
	5.30
	39
	5.00
	33
	6.60
	35
	3.00
	13

	45 - 49
	3.20
	24
	3.70
	24
	3.65
	19
	5.94
	26

	50 - 54
	1.20
	9
	0.70
	5
	3.15
	17
	2.55
	11

	55 - 59
	0.70
	5
	1.20
	8
	1.30
	7
	2.60
	12

	60 - 64
	0.10
	1
	0.60
	4
	0.90
	5
	0.70
	3

	Over 65
	0
	0
	0.10
	1
	0.10
	1
	0.10
	0

	Grand Total
	13.60
	
	15.30
	
	19.00
	
	22.59
	


· There was a relatively even spread of staff across all age groups with a significant cluster aged between 45 and 49 (26%) years of age. 

· There is one staff member over the age of 65 at fractional employment and two staff members under the age of 25 at fractional employment.

Department of Rural Health

There has been a significant increase in the FTE number of staff in the Department of Rural Health from 3.4 FTE in 2002 to 18.1 FTE in 2005.

Women

Table 10a Academic staff in the Department of Rural Health gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	1.00
	100
	0.00
	0
	0.00
	0
	0.00
	0

	Level D
	M
	0.00
	0
	2.00
	100
	2.00
	100
	2.00
	100

	Level C
	F
	0.00
	0
	0.50
	20
	1.90
	51
	2.50
	53

	
	M
	1.00
	100
	2.00
	80
	1.80
	49
	2.20
	47

	Level B
	F
	0.00
	0
	1.10
	23
	5.50
	63
	6.20
	65

	
	M
	0.40
	100
	3.60
	77
	3.30
	37
	3.40
	35

	Level A
	F
	1.00
	100
	2.00
	67
	2.00
	67
	1.00
	56

	
	M
	0.00
	0
	1.00
	33
	1.00
	33
	0.80
	44

	Totals
	F
	1.00
	29
	3.60
	30
	9.40
	54
	9.70
	54

	
	M
	2.40
	71
	8.60
	70
	8.10
	46
	8.40
	46

	Grand Total
	
	3.40
	
	12.20
	
	17.50
	
	18.10
	


The FTE number and proportion of female academic staff in the Department increased significantly from 1 FTE (29%) in 2002 to 9.7 FTE (54%) however they are concentrated in the lower academic levels.

· There were no academic women at Level E and Level D from 2002 to 2005.

· The FTE number and proportion of women at Level C increased significantly from none in 2002 to 2.5 FTE (53%) in 2005.

· The FTE number and proportion of women at Level B increased significantly from none in 2002 to 6.2 FTE (65%) in 2005.

· The FTE number and proportion of women at Level A has decreased slightly from 2 FTE (67%) for the 2003 to 2004 period to 1 FTE (56%) in 2005. 

Age

Table 10b: Age Profile for academic staff in the Department of Rural Health 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	0
	0
	1.00
	8
	1.00
	6
	0
	0

	30 - 34
	1.00
	29
	1.00
	8
	1.60
	9
	1.80
	10

	35 - 39
	0.20
	6
	4.20
	34
	4.50
	26
	2.90
	16

	40 - 44
	1.00
	29
	0.20
	2
	1.80
	10
	2.40
	13

	45 - 49
	1.00
	29
	3.90
	32
	6.00
	34
	5.20
	29

	50 - 54
	0
	0
	1.00
	8
	0.70
	4
	3.10
	17

	55 - 59
	0.20
	6
	0.50
	4
	1.50
	9
	2.30
	13

	60 - 64
	0
	0
	0.40
	3
	0.40
	2
	0.40
	2

	Grand Total
	3.40
	
	12.20
	
	17.50
	
	18.10
	


· In 2005 there was a significant proportion of staff aged between 45 to 49 years of age (29%) with significant cohorts of staff at either side of this group with more staff between the ages of 30 and 44 than between 50 and 64.

· There were no staff members under the age of 29 years or over the age of 65 years in 2005. 

Department of Public Health

There has been an increase in the number of academic staff in the Department of Public Health from 9.3 FTE in 2002 to 14.8 FTE in 2005.

Women

Table 11a Academic staff in the Department of Public Health gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	F
	1.00
	100
	1.00
	100
	1.00
	100
	1.00
	100

	Level D
	M
	1.00
	100
	2.00
	100
	2.00
	100
	3.00
	100

	Level C
	F
	1.00
	20
	1.00
	25
	1.80
	31
	2.90
	48

	
	M
	4.00
	80
	3.00
	75
	4.00
	69
	3.20
	52

	Level B
	F
	1.80
	100
	3.20
	62
	1.40
	41
	1.00
	50

	
	M
	0.00
	0
	2.00
	38
	2.00
	59
	1.00
	50

	Level A
	F
	0.50
	100
	1.20
	100
	1.40
	100
	2.70
	100

	Totals
	F
	4.30
	46
	6.40
	48
	5.60
	41
	7.60
	51

	
	M
	5.00
	54
	7.00
	52
	8.00
	59
	7.20
	49

	Grand Total
	
	9.30
	
	13.40
	
	13.60
	
	14.80
	


The FTE number and proportion of female academic staff in the Department increased from 4.3 FTE (46%) in 2002 to 7.6 FTE (51%).

· There has been one academic woman at Level E since 2002. The proportion of women at this level has remained static at 100% since 2002.

· There were no academic women at Level D from 2002 to 2005.

· The FTE number and proportion of women at Level C increased from 1 FTE (20%) in 2002 to 2.9 FTE (48%) in 2005.

· The FTE number of women at Level B decreased from 1.8 FTE in 2002 to 1 FTE in 2005, after an increase to 3.2 FTE in 2003. The proportion of academic women at this level decreased from 100% in 2002 to 50% in 2005, primarily due to an increase in the FTE number of male staff.

· The FTE number of women at Level A has increased from 0.5 FTE in 2002 to 2.7 FTE in 2005. The proportion of academic women at this level remained static at 100% from 2002 to 2005.

Age

Table 11b: Age Profile for academic staff in the Department of Public Health 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	
	FTE
	
	FTE
	
	FTE
	

	25 - 29
	0
	0
	0.70
	5
	0.90
	7
	
	0

	30 - 34
	0
	0
	0
	0
	0
	0
	1.70
	11

	35 - 39
	1.00
	11
	1.80
	13
	1.80
	13
	1.40
	9

	40 - 44
	0.80
	9
	2.80
	21
	2.80
	21
	3.70
	25

	45 - 49
	3.00
	32
	1.60
	12
	2.60
	19
	1.80
	12

	50 - 54
	
	
	3.00
	22
	3.00
	22
	3.50
	24

	55 - 59
	2.50
	27
	2.50
	19
	1.00
	7
	1.20
	8

	60 - 64
	1.00
	11
	1.00
	7
	1.50
	11
	0.50
	3

	Over 65
	1.00
	11
	0
	0
	0
	0
	1.00
	7

	Grand Total
	9.30
	
	13.40
	
	13.60
	
	14.80
	


· In 2005 there were significant cohorts of staff in the 40 to 44 age group (25%) and 50 to 54 age group (24%), there was a relatively even spread of staff across the age groups from 30 to 70 years of age.

· There were no staff members under the age of 30 years and one staff member over 65 years of age.

Department of Clinical Nursing

The number of staff in this Department is too small to provide tables. The overall FTE number of staff in this Department decreased from 7 FTE in 2002 to 5.5 FTE in 2005.

Women

· The overall FTE number and proportion of academic women in the Department increased slightly from 4 FTE (57%) in 2002 to 4.5 FTE (82%) in 2005. The number of male staff decreased from 3 FTE in 2002 to 1 FTE in 2005. This has contributed to the increase in the proportion of female staff.

· There has been one academic woman (at 0.5 FTE fractional employment) at Level E since 2003 and one academic women at Level C since 2002. There were no staff members at Level D in the Department from 2002 to 2005.

· There have been 3 FTE academic women at Level B since 2003 and no academic women at Level A in 2005 of decrease from 1 FTE in 2003.

· Women form majority of staff in this Department and hold leadership positions.

Age

· The number of staff in this area is too low to provide significant age statistics.

· There were no staff over 60 years of age or under 40 years of age in Department in 2005.

School of Paediatrics and Reproductive Health

Under the new Faculty structure the Department of Paediatrics and the Department of Obstetrics and Gynaecology will become Disciplines within the School of Paediatrics and Reproductive Health. 

General Profile for the proposed School of Paediatrics and Reproductive Health

The estimated FTE number of academic staff in the School of Paediatrics and Reproductive Health for 2005/2006 is 47.5 FTE. 

Women

Table 12a Estimated FTE number of academic staff in the School of Paediatrics and Reproductive Health by level 2005

	 
	Female
	Male
	Total

	Classification
	FTE
	%
	FTE
	%
	FTE

	Level A
	11.90
	86
	2.00
	14
	13.90

	Level B
	2.35
	36
	4.25
	64
	6.60

	Level C
	3.80
	35
	7.20
	65
	11.00

	Level D
	2.00
	29
	5.00
	71
	7.00

	Level E
	2.00
	22
	7.00
	78
	9.00

	Total
	22.05
	46
	25.45
	54
	47.50


Overall women are strongly represented in the School with representation at all levels. 

Age

Table 12b Estimated Age Profile for academic staff in the School of Paediatrics and Reproductive Health 2005

	Age Group
	Ob and Gyn
	Paediatrics
	Total

	
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	3.00
	9
	0
	0
	3.09
	6

	30 - 34
	1.50
	4
	0
	0
	1.54
	3

	35 - 39
	6.55
	19
	1.80
	14
	8.54
	18

	40 - 44
	4.00
	12
	1.00
	8
	5.12
	11

	45 - 49
	9.40
	27
	4.00
	31
	13.67
	29

	50 - 54
	5.00
	14
	2.00
	16
	7.14
	15

	55 - 59
	2.00
	6
	3.00
	23
	5.06
	11

	60 - 64
	2.25
	6
	0
	0
	2.31
	5

	65 - 69
	1.00
	3
	1.00
	8
	2.03
	4

	Total
	34.70
	 
	12.80
	 
	47.50
	 


Overall there this a broad and relatively even spread of staff across age groups, with significant cohorts in the 45 to 49 years (29%) and 35 to 39 years (18%) age groups. There are at least two staff members over the age of 65 years and four under the age of 30 years.

Department of Paediatrics

The overall FTE number of staff in the Department of Paediatrics increased from 8.7 FTE in 2002 to 12.8 FTE in 2005.

Women

Table 13a Academic staff in the Department of Paediatrics gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	3.00
	100
	3.00
	100
	3.00
	100
	3
	100

	Level D
	F
	1.00
	100
	1.00
	100
	1.00
	50
	1.00
	50

	
	M
	0.00
	0
	0.00
	0
	1.00
	50
	1.00
	50

	Level C
	F
	0.50
	11
	0.60
	13
	0.70
	14
	0.70
	14

	
	M
	4.20
	89
	4.20
	87
	4.20
	86
	4.20
	86

	Level A
	F
	0
	0
	1.00
	100
	1.00
	100
	1.8
	100

	Totals
	F
	1.50
	17
	2.60
	27
	2.70
	25
	4.60
	36

	
	M
	7.20
	83
	7.20
	73
	8.20
	75
	8.20
	64

	Grand Total
	
	8.70
	
	9.80
	
	10.90
	
	12.80
	


The overall FTE number and proportion of academic women in the Department increased from 1.5 FTE (17%) to 4.6 FTE (36%) however academic women were still the minority in 2005 and were concentrated in the lower academic levels. 

· There were no academic women at Level E 2002 to 2003 and one academic woman at Level D since 2002. 

· There has been one academic woman at Level C since 2002. There was an increase in her fractional employment from 0.5 FTE in 2002 to 0.7 FTE in 2005.

· There were no academic staff employed at Level B in the Department from 2002 to 2005

· The FTE number of women at Level A increased slightly from 1 FTE in 2002 to 1.8 FTE in 2005. The proportion remained static at 100% for the period.

Age

Table 13b: Age Profile for academic staff in the Department of Paediatrics 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	35 - 39
	0
	0
	0
	0
	1.00
	9
	1.80
	14

	40 - 44
	0.70
	8
	0.20
	2
	0.20
	2
	1.00
	8

	45 - 49
	3.00
	34
	4.60
	47
	4.70
	43
	4.00
	31

	50 - 54
	4.00
	46
	3.00
	31
	1.00
	9
	2.00
	16

	55 - 59
	0
	0
	1.00
	10
	3.00
	28
	3.00
	23

	60 - 64
	0
	0
	0
	0
	0
	0
	0
	0

	Over 65
	1.00
	11
	1.00
	10
	1.00
	9
	1.00
	8

	Grand Total
	8.70
	
	9.80
	
	10.90
	
	12.80
	


· In 2005 the majority of staff were aged between 45 and 59 years of age, with significant cohorts of staff in the 45 to 49 years (31%), 55 to 59 years (23%) age groups. 

· There were no staff under the age of 35 in the Department and one staff member over the age of 65. 

Department of Obstetrics and Gynaecology

There has be a significant increase in the number of staff in the Department of Obstetrics and Gynaecology from 20.15 FTE academic staff in 2002 to 34.7 FTE academic staff in 2005. 

Women

Table 14a Academic staff in the Department of Obstetrics and Gynaecology gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	F
	0
	0
	0
	0
	2.00
	33
	2.00
	33

	
	M
	4.00
	100
	4.00
	100
	4.00
	67
	4.00
	67

	Level D
	F
	1.00
	33
	1.00
	33
	1.00
	25
	1.00
	20

	
	M
	2.00
	67
	2.00
	67
	3.00
	75
	4.00
	80

	Level C
	F
	1.00
	17
	1.00
	20
	1.00
	20
	2.00
	40

	
	M
	5.00
	83
	4.00
	80
	4.00
	80
	3.00
	60

	Level B
	F
	0
	0
	1.00
	80
	2.75
	55
	2.35
	36

	
	M
	0.25
	100
	0.25
	20
	2.25
	45
	4.25
	64

	Level A
	F
	5.90
	86
	11.00
	85
	10.00
	77
	10.10
	83

	
	M
	1.00
	14
	2.00
	15
	3.00
	23
	2.00
	17

	Totals
	F
	7.90
	39
	14.00
	53
	16.75
	51
	17.45
	50

	
	M
	12.25
	61
	12.25
	47
	13.25
	49
	17.25
	50

	Grand Total
	
	20.15
	
	26.25
	
	33.00
	
	34.70
	


The FTE number and proportion of female academic staff increased significantly during that time from 7.9 FTE (39%) to 17.45 (50%). There are now equal number of academic women and men in the Department however academic women are concentrated in the lower academic levels.

· The FTE number and proportion of women at Level E increased from none in 2002 to 2 FTE (33%) in 2005.

· There was one academic woman employed at Level D from 2002 to 2005. Due to an increase in the FTE number of academic men at this level the proportion of academic women has decreased from 33% in 2002 to 20% in 2005.

· The FTE number and proportion of women at Level B increased from none in 2002 to 2.35 FTE (36%) in 2005, after an increase to 2.75 FTE (55 %) in 2004.

· The FTE number of women at Level A has increased significantly from 5.9 FTE in 2002 to 10.1 FTE in 2005. From 2002 to 2005 academic women formed the majority of staff at this level, the proportion of women decreased only slightly from 86% in 2002 to 83% in 2005 primarily due to increase in the number of male staff at this level. 

Age

Table 14b: Age Profile for academic staff in the Department of Obstetrics and Gynaecology 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	1.00
	5
	3.00
	11
	4.00
	12
	3.00
	9

	30 - 34
	2.40
	12
	3.00
	11
	2.40
	7
	1.50
	4

	35 - 39
	0
	0
	2.00
	8
	5.55
	17
	6.55
	19

	40 - 44
	3.50
	17
	5.00
	19
	5.80
	18
	4.00
	12

	45 - 49
	5.00
	25
	5.00
	19
	6.00
	18
	9.40
	27

	50 - 54
	4.00
	20
	4.00
	15
	4.00
	12
	5.00
	14

	55 - 59
	2.25
	11
	2.25
	9
	3.00
	9
	2.00
	6

	60 - 64
	2.00
	10
	2.00
	8
	1.25
	4
	2.25
	6

	Over 65
	0
	0
	0
	0
	1.00
	3
	1.00
	3

	Grand Total
	20.15
	
	26.25
	
	33.00
	
	34.70
	


· There was a relatively broad and even spread of staff across all age groups in the Department in 2005, with significant cohorts in the 45 to 49 years age group (27%) and 35 to 39 years age group (19%). 

· There is one staff member over the age of 65 and three staff members between the ages of 25 and 29 years.

School of Medicine

Under the new Faculty structure the Departments of Anaesthesia and Intensive Care, Surgery, Orthopaedics, Medicine and Psychiatry will become Disciplines within the new School of Medicine. 

General Profile for the proposed School of Medicine

The estimated FTE number of academic staff in the new proposed School of Medicine for 2005/2006 is 59.2 FTE. 

Women

Table15a Estimated FTE number of academic staff in the School of Medicine by level 2005

	 
	Female
	Male
	Total

	Classification
	FTE
	%
	FTE
	%
	FTE

	Level A
	2.00
	40
	3.00
	60
	5.00

	Level B
	2.20
	22
	7.80
	78
	10.00

	Level C
	5.60
	33
	11.30
	67
	16.90

	Level D
	1.00
	9
	10.00
	91
	11.00

	Level E
	0.00
	0
	16.30
	100
	16.30

	Total
	10.80
	18
	48.40
	82
	59.20


Women are not strongly represented in the School.

Age

Table 15b Estimated Age Profile for academic staff in the School of Paediatrics and Reproductive Health 2005

	
	Anaesthesia
	Medicine
	Orthopaedics
	Psychiatry
	Surgery
	Total

	Group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	0
	0
	1.00
	4
	0
	0
	0
	0
	0
	0
	1.00
	1

	30 - 34
	0
	0
	3.60
	13
	1.00
	13
	0
	0
	0
	0
	4.60
	6

	35 - 39
	1.00
	33
	4.00
	14
	0.20
	3
	1.00
	13
	0
	0
	6.20
	8

	40 - 44
	0
	0
	4.80
	17
	3.00
	38
	2.00
	25
	3.00
	24
	12.80
	17

	45 - 49
	1.00
	33
	4.30
	15
	1.60
	21
	0
	0
	4.70
	37
	11.60
	15

	50 - 54
	0
	0
	6.00
	22
	2.00
	26
	2.60
	33
	1.00
	8
	11.60
	15

	55 - 59
	1.00
	33
	3.10
	11
	0
	0
	2.00
	25
	1.00
	8
	7.10
	9

	60 - 64
	0
	0
	1.00
	4
	0
	0
	0.30
	4
	3.00
	24
	4.30
	6

	65 - 69
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	
	

	Total
	3.00
	
	27.80
	
	7.80
	
	7.90
	
	12.70
	
	59.20
	


Overall there this a broad and relatively even spread of staff across age groups, with significant cohorts in the 40 to 44 years (17%), 45 to 49 years (15%) and 50 to 59 years (15%) age groups. There are at least five staff members over the age of 60 years and one under the age of 30 years.

Department of Anaesthesia and Intensive Care

The number of staff in this Department is too small to provide tables. Overall there was a decrease in the number of staff in this Department from 5 FTE in 2004 to 3 FTE in 2005. 

Women

· There are no academic women in the Department of Anaesthesia and Intensive Care.

· There were 2 FTE academic men at Level E and 1 FTE academic male at Level B in the Department in 2005.

Age

· The number of staff in this area is too low to provide significant age statistics. The majority of staff members were over 55 years of age in 2005.

Department of Medicine

There has be a decrease in the number of staff in the Department of Medicine from 30.2 FTE academic staff in 2002 to 27.8 FTE academic staff in 2005. 

Women

Table 16a Academic staff in the Department of Medicine gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	6.00
	100
	5.00
	100
	5.00
	100
	7
	100

	Level D
	M
	3.00
	100
	5.00
	100
	5.10
	100
	4.5
	100

	Level C
	F
	1.80
	22
	2.00
	25
	2.50
	27
	4.00
	42

	
	M
	6.30
	78
	6.10
	75
	6.80
	73
	5.60
	58

	Level B
	F
	2.00
	49
	2.00
	39
	2.00
	39
	1.60
	43

	
	M
	2.10
	51
	3.10
	61
	3.10
	61
	2.10
	57

	Level A
	F
	3.00
	33
	1.65
	35
	2.00
	67
	2.00
	67

	
	M
	6.00
	67
	3.00
	65
	1.00
	33
	1.00
	33

	Totals
	F
	6.80
	23
	5.65
	20
	6.50
	24
	7.60
	27

	
	M
	23.40
	77
	22.20
	80
	21.00
	76
	20.20
	73

	Grand Total
	
	30.20
	
	27.85
	
	27.50
	
	27.80
	


The FTE number and proportion of female academic staff increased slightly during 2002 to 2005 from 6.8 FTE (23%) to 7.6FTE (27%). Women still form the minority of staff in the Department and they are concentrated in the lower academic levels.

· There were no academic women at Level E and Level D in the Department from 2002 to 2005.

· The FTE number and proportion of academic women at Level C increased significantly from 1.8 FTE (22%) in 2002 to 4 FTE (42%) in 2005.

· The FTE number and proportion of academic women at Level B decreased slightly from 2 FTE (49%) in 2002 to 1.6 FTE (43%) in 2005.

· The FTE number of academic women at Level A has decreased from 3 FTE in 2002 to 2 FTE in 2005 despite this the proportion of academic women increase from 33% in 2002 to 67% in 2005 primarily due the reduction the number of male staff at this level. 

Age

Table 16b: Age Profile for academic staff in the Department of Medicine 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Under 25
	2.00
	7
	0
	0
	0
	0
	0
	0

	25 - 29
	2.00
	7
	1.00
	4
	1.00
	4
	1.00
	4

	30 - 34
	4.60
	15
	3.00
	11
	2.50
	9
	3.60
	13

	35 - 39
	3.20
	11
	2.65
	10
	4.00
	15
	4.00
	14

	40 - 44
	7.00
	23
	8.00
	29
	6.00
	22
	4.80
	17

	45 - 49
	6.00
	20
	6.50
	23
	4.30
	16
	4.30
	15

	50 - 54
	2.00
	7
	2.00
	7
	5.00
	18
	6.00
	22

	55 - 59
	1.10
	4
	2.60
	9
	2.70
	10
	3.10
	11

	60 - 64
	2.30
	8
	2.10
	8
	2.00
	7
	1.00
	4

	Grand Total
	30.20
	
	27.85
	
	27.50
	
	27.80
	


· There was a relatively even spread of staff across the age groups in 2005 with a significant cluster in the 50 to 54 years age group (22%). 

· There were no staff over 65 years of age or under 25years of age in the Department in 2005 

Department of Psychiatry

The number of staff in this Department is too small to provide tables. Overall there was a decrease in FTE number academic staff from 8.9 FTE in 2002 to 7.9 FTE in 2005. There were no academic staff members at Level A in this Department from 2002 to 2005

Women

The overall FTE number and proportion of academic women decreased from 3.6 FTE (40%) in 2002 and 2003 to 2.6 FTE (33%) in 2004 and 2005. 

· There are no academic women at Level E or Level B from 2002 to 2005. There were 2.3 FTE male staff at Level E from 2002 to 2005 and 2 FTE male staff from 2004 to 2005. 

· There has been one academic woman at Level D since 2002. There were no male academic staff members at this Level from 2002 to 2005.

· The FTE number of academic women at Level C has decreased from 2.6 FTE in 2002 and 2003 to 1.6 FTE. The proportion of women at this level increased, from 57% in 2002 and 2003 to 62% in 2004 and 2005, this was primarily due to a decrease in the number of male staff.

Age

· The number of staff in this area is too low to provide significant age statistics

· In 2005 there were no staff under the age of 35 in this Department, with majority of staff aged between 50 and 60 years of age.

Department of Orthopaedics and Trauma

The number of staff in this Department is too small to provide tables. Overall there was a slight increase in the FTE number of staff in this Department from 6.6 FTE in 2004 to 7.8 FTE in 2005.

Women

· There was one woman employed in the Department at Level B from 2002 to 2005 at 0.6 FTE. 

· There are no other academic women in the Department. The proportion of academic women in this Department overall was static at 9% from 2002 to 2005.

Age 

· The number of staff in this area is too low to provide significant age statistics. The majority of staff in the Department were aged between 40 and 55 years of age in 2005. 

Department of Surgery

Women

There were no academic women staff in the Department of Surgery from 2002 to 2005. The overall FTE number of staff in the Department has decreased from 15.3 FTE in 2002 to 12.7 FTE in 2005.

Age

Table 17a: Age Profile for academic staff in the Department of Surgery 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	35 - 39
	2.30
	15
	2.00
	14
	0
	0
	0
	0

	40 - 44
	6.50
	42
	4.90
	34
	5.90
	41
	3.00
	24

	45 - 49
	2.50
	16
	3.50
	24
	3.50
	24
	4.70
	37

	50 - 54
	0
	0
	0
	0
	1.00
	7
	1.00
	8

	55 - 59
	3.00
	20
	2.00
	14
	1.00
	7
	1.00
	8

	60 - 64
	1.00
	7
	2.00
	14
	3.00
	21
	3.00
	24

	Grand Total
	15.30
	
	14.40
	
	14.40
	
	12.70
	


· In 2005 the majority of staff were aged between 40 and 49 years of age, with significant cohorts of staff in the 45 to 49 years (37%), 40 to 44 years (24%) and 60 to 64 years (24%) age groups. 

· There were no staff members under the age of 40 in this Department in 2005. 

Medical Education Unit

The number of staff in this Department is too small to provide tables. The overall FTE number of staff in the Medical Education Unit has increased from 1.5 FTE in 2002 to 6.2 FTE in 2005. There are no staff members at Level E, Level D or Level A in the Unit.

Women

There overall FTE number and proportion of academic women in the Unit has increased from none in 2002 to 4 FTE (65%) in 2005.

· The FTE number and proportion of women has at Level C has increased from none in 2002 to 1.8 FTE (64%) in 2005.

·  The FTE number and proportion of women has at Level B has increased from none in 2002 to 2.2 FTE (65%) in 2005.

· Women formed the majority of staff in the Unit. In 2005 there were 2.2 FTE male staff in the Unit 1 FTE at Level C and 1.2 FTE at Level B.

Age

· The number of staff in this area is too low to provide significant age statistics.

· There were no staff members under 40 years of age in this Unit and one staff member over the age of 65. 

Student Profile 

There are six nationally recognised student equity target groups: Aboriginal and Torres Strait Islander (ATSI); People with disabilities; People from non-English speaking backgrounds (NESB); People from rural and isolated areas; People from socio-economically disadvantaged backgrounds (low SES); Women in non-traditional study (WINS). Only students who are Australian residents are included in the equity target group cohorts.

Not all equity related data for 2005 has been released yet, figures for 2004 and 2005 will be used to provide a complete a picture as possible. Table 11 uses enrolment data for 2004 and 2005 obtained from Office of Planning and Quality (OPQ) and 2004 data from the DEST Higher Education website and refers to the ‘number of persons’ enrolled throughout 2004 and 2005 in the Faculty of Health Sciences. Data for ATSI students was obtained from Faculty directly as the OPQ data was not accurate.

Data for all student equity target groups except People with a Disability and People from Non English Speaking Backgrounds was made available through the OPQ website. Women are an equity target group (WINS) for the Faculty of Health Sciences. 

The total number of students who are Australian residents in the Faculty of Health Sciences in 2005 was 2170 (an decrease from 2282 in 2004). The total number of international students in the Faculty of Health Sciences in 2005 was 411 (a decrease from 417 in 2004). 

Table 18: Equity target group student profile for the Faculty of Health Sciences 2005, University and Sector comparison. 

	Target group
	Health Sciences
	University
	Sector

	
	2005.
	2004
	2004 
	2004 

	
	No
	%
	No
	%
	%
	%

	ATSI
	14
	0.65
	11
	0.48
	0.45
	1.2

	Low SES
	No data available
	257
	11.26
	14.7
	14.84

	Rural
	172
	7.93
	209
	9.16
	10.44
	17.92

	Isolated
	11
	0.51
	12
	0.53
	0.68
	1.45

	NESB
	Data not available for Faculty
	2.76
	4.04

	Students with a Disability
	Data not available for Faculty
	3.27
	3.15

	Women
	1501
	69.17
	1564
	68.54
	49.01
	54.8


· The overall percentage of female students is significantly higher than for the University and the Sector overall. 

· The overall percentage of ATSI students in Faculty is higher than for the University overall but lower than the sector overall. 

· The overall percentages for rural and isolated students are lower than the University and the Sector.

	Higher Degree by Research
	
	
	
	
	
	
	
	
	
	

	
	Number of Persons
	EFTSU

	Teaching School
	Female
	Male
	
	Total
	Female
	Male
	Total

	
	No
	%
	No
	%
	No
	No
	%
	No
	%
	No

	Anaesthesia & Intensive Care
	1
	33
	2
	67
	3
	0.5
	29
	1.3
	71
	1.8

	Anatomical Science
	11
	73
	4
	27
	15
	7.3
	77
	2.2
	23
	9.5

	Clin & Exper Pharmacology
	10
	56
	8
	44
	18
	6.9
	49
	7.0
	51
	13.9

	Clinical Nursing
	9
	60
	6
	40
	15
	6.8
	71
	2.7
	29
	9.5

	Dentistry
	11
	52
	10
	48
	21
	8.6
	55
	7.2
	45
	15.8

	General Practice
	6
	55
	5
	45
	11
	2.8
	49
	2.9
	51
	5.8

	Medical Education Unit
	3
	100
	
	0
	3
	2.1
	100
	
	0
	2.1

	Medicine
	57
	65
	31
	35
	88
	38.5
	62
	23.5
	38
	61.9

	Obstetrics & Gynaecology
	28
	76
	9
	24
	37
	22.8
	78
	6.3
	22
	29.1

	Orthopaedics & Trauma
	2
	50
	2
	50
	4
	2.0
	57
	1.5
	43
	3.5

	Paediatrics
	27
	68
	13
	33
	40
	23.1
	78
	6.7
	22
	29.8

	Pathology
	7
	50
	7
	50
	14
	5.7
	57
	4.3
	43
	10.0

	Psychiatry
	9
	43
	12
	57
	21
	5.5
	46
	6.6
	54
	12.1

	Psychology
	46
	69
	21
	31
	67
	31.5
	68
	14.7
	32
	46.1

	Public Health
	17
	74
	6
	26
	23
	11.3
	73
	4.2
	27
	15.5

	Surgery
	7
	41
	10
	59
	17
	5.0
	43
	6.6
	57
	11.6

	Grand Total 
	251
	63
	146
	37
	397
	180.5
	65
	97.5
	35
	278.0

	
	
	
	
	
	
	
	
	
	
	

	All Undergraduate 
	
	
	
	
	
	
	
	
	
	

	
	Number of Persons
	EFTSU

	Teaching School
	Female
	Male
	Total
	Female
	Male
	
	Total

	
	No
	%
	No
	%
	No
	No
	%
	No
	%
	No

	Anatomical Science
	77
	70
	33
	30
	110
	59.4
	73
	21.5
	27
	80.8

	Clinl & Exper Pharmacology
	23
	55
	19
	45
	42
	22.8
	54
	19.0
	46
	41.8

	Clinical Nursing
	2
	100
	
	0
	2
	2.0
	100
	
	0
	2.0

	Dentistry
	213
	62
	132
	38
	345
	196.3
	62
	119.4
	38
	315.6

	Medical School Office
	370
	59
	259
	41
	629
	362.1
	59
	253.9
	41
	616.0

	Medicine
	4
	67
	2
	33
	6
	3.0
	75
	1.0
	25
	4.0

	Obstetrics & Gynaecology
	10
	71
	4
	29
	14
	11.8
	73
	4.3
	27
	16.0

	Paediatrics
	4
	100
	0
	0
	4
	12.6
	65
	6.8
	35
	19.4

	Pathology
	24
	77
	7
	23
	31
	26.6
	76
	8.3
	24
	34.9

	Psychiatry
	20
	50
	20
	50
	40
	5.5
	54
	4.7
	46
	10.2

	Psychology
	338
	72
	131
	28
	469
	256.1
	72
	98.3
	28
	354.3

	Public Health
	74
	84
	14
	16
	88
	65.2
	81
	15.1
	19
	80.3

	Surgery
	1
	100
	
	0
	1
	0.5
	100
	
	0
	0.5

	Grand Total
	1160
	65
	621
	35
	1781
	1023.7
	65
	552.0
	35
	1575.8

	
	
	
	
	
	
	
	
	
	
	


	All Postgraduate
	
	
	
	
	
	
	
	
	
	

	
	Number of Persons
	EFTSU

	Teaching School
	Female
	Male
	Total
	Female
	Male
	Total

	
	No
	%
	No
	%
	No
	No
	%
	No
	%
	No

	Anaesthesia & Intensive Care
	1
	33
	2
	67
	3
	0.5
	29
	1.3
	71
	1.8

	Anatomical Science
	11
	73
	4
	27
	15
	7.3
	77
	2.2
	23
	9.5

	Clin & Exper Pharmacology
	32
	49
	33
	51
	65
	15.1
	47
	17.4
	53
	32.5

	Clinical Nursing
	250
	83
	51
	17
	301
	113.8
	83
	22.9
	17
	136.6

	Dentistry
	37
	42
	51
	58
	88
	24.1
	44
	30.5
	56
	54.7

	General Practice
	79
	81
	18
	19
	97
	17.9
	76
	5.7
	24
	23.6

	Medical Education Unit
	3
	100
	
	0
	3
	2.1
	100
	
	0
	2.1

	Medicine
	57
	65
	31
	35
	88
	38.5
	62
	23.5
	38
	61.9

	Obstetrics & Gynaecology
	28
	76
	9
	24
	37
	22.8
	78
	6.3
	22
	29.1

	Orthopaedics & Trauma
	2
	50
	2
	50
	4
	2.0
	57
	1.5
	43
	3.5

	Paediatrics
	27
	68
	13
	33
	40
	23.1
	78
	6.7
	22
	29.8

	Pathology
	7
	50
	7
	50
	14
	5.7
	57
	4.3
	43
	10.0

	Psychiatry
	9
	43
	12
	57
	21
	5.5
	46
	6.6
	54
	12.1

	Psychology
	94
	73
	34
	27
	128
	69.2
	76
	22.0
	24
	91.2

	Public Health
	83
	62
	50
	38
	133
	32.6
	66
	16.8
	34
	49.3

	Surgery
	7
	41
	10
	59
	17
	5.0
	43
	6.6
	57
	11.6

	Grand Total 
	727
	69
	327
	31
	1054
	385.3
	69
	174.1
	31
	559.4
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