MEMORANDUM OF AGREEMENT





BETWEEN THE [FUNDING BODY], 


AND


THE UNIVERSITY OF ADELAIDE





REGARDING SUPPORT OF A [                                          ]





We, the undersigned, mutually agree to the provision of the following funds to support a 


[                             ]  in the Faculty of [                    ] at the University of Adelaide for a [  ] year period, defined below.





FUNDING





Funds will be provided by the [FUNDING BODY ] for this position for [ ] years from the date of appointment (expected to be [    ]) and will be made available to the University [ ] months in advance for core funds. The University Finance Branch will raise an account to indicate monies are due in accord with this agreement for both core funds and other funds as they become due.





COMPOSITION OF FUNDS TO BE PROVIDED BY FUNDING BODY





The funds [approximately $   per annum] will include the following components as a core costed at maximum cost, ie appointment at top increment of salary scale:





¥	Direct Salary:	[$         ] Based on the Academic Salary Tribunal rates or an appropriate award expected to apply from [   ]. This will include all authorised leave with pay granted by the University, but no replacement during such leave.





¥	Salary Loadings:	[$   ] Where appropriate loadings associated with qualifications etc. such as clinical loadings.





¥	Annual Leave Loading:	[$    ] This is the prescribed rate or an estimated figure based on the current loading.





¥	Superannuation:	[$     ] Employer's contribution to superannuation viz. 17% of Direct Salary plus Salary Loadings.  This rate is calculated on the assumption that the candidate will be eligible to attract the full clinical loading; and the agreement will be amended should the successful candidate not be so eligible.





¥	Payroll Tax:	[$     ] Currently 6% of Direct Salary plus Salary Loadings plus Annual Leave Loading plus Superannuation (unless the body providing the funds is able to secure exemption for the University).  The amount shown in brackets will be adjusted should the successful candidate not be eligible to attract the full clinical loading.





¥	Workers Compensation:	[$      ] Contribution to the Employer's premium for insurance (currently 1.4% of Direct Salary plus Salary Loadings plus Annual Leave Loading).


�



¥	Long Service Leave:	[$       ]  Contribution to provision for long service leave (2.5% of Direct Salary plus Salary Loading).  It is agreed that should the person appointed be eligible, the person will be released for such leave or paid a pro rata amount in lieu.  It is also agreed that should the person not ultimately be eligible for such leave, the funds contributed to the University will be returned to the Funding Body. 





In addition to the foregoing core funds which may be reliably anticipated, and provided in advance, the following associated costs will be recovered as appropriate when (if) they  are incurred:





¥	Wage Variations:	When a national wage decision is handed down or appropriate award increases / decreases occur, core components affected will be supplemented.





¥	Administration Charge


	and Interest earned / charged:	An Administration charge of 2% of turnover will apply for the purpose of raising accounts, preparing financial statements, arranging appointments and personnel services. Interest earned will be credited to the funds applied to the position, alternatively, interest charged will be debited to the funds applied to the position.





¥	Advertising and Recruitment:	All advertising and recruitment costs based on standard University arrangements will be a charge to the Funding Body.





¥	Relocation Expenses:	Unless otherwise instructed by the Funding Body, relocation expenses will be paid in accordance with normal University practices.  Currently these are:





-	travel:  air fares for spouse and dependent children under 21 years of age.


-	removal:  tools of trade (maximum $A3,345.35), domestic property (maximum $A8,940.80 plus $A752.55 for each dependent child under 21 years of age).


-	temporary accommodation subsidy (for a maximum of 21 days):  $17.33 per day for each adult (12 years and over), $12.73 per day for each child.





¥	Study Leave Grants:	Academic staff accumulate points towards study leave - the extent of the grant then depends on where the study leave is to be taken e.g. within Australia or Overseas.  This could be in the order of $10,000 every 6 years on average.  Approval of such leave is effected by the authorised University Study Leave Committee. No replacement occurs while the staff member is on leave.





¥	Short Overseas Conference:	Such leave is periodically authorised by the University to academic members of staff - particularly to participants presenting papers. This may be full costs for fares, accommodation and registration or a partial contribution to these costs, depending on the individual circumstances.


�



¥	Other Expenses:	For example, a grant towards the cost of establishing a new professor or for the purpose of refurbishment may be made to support a Chair appointment. Such grants are authorised by the University on a case by case basis and are "one off".





COMPOSITION OF FUNDS WHICH MAY BE PROVIDED BY THE UNIVERSITY





No extra costs shall be incurred by the University. Costs for accommodation, refurbishing, equipment, books, journals, computing services, etc. will be met from existing resources within the Division.





MEDICAL SUPPLEMENTATION / ON-CALL ALLOWANCE / RECALL PAYMENTS / MANAGERIAL (UNIT) ALLOWANCES





The costings in this Memorandum of Agreement do NOT include medical supplementation / on-call allowance / recall payments / Managerial (unit) Allowances. These are South Australian Health Commission (SAHC) employment conditions, ie. are included in separate agreements between the SAHC and the Funding Body.





ACQUITTAL OF FUNDS





An annual report of all the funds received / expended (including interest earned / charged and  provisions made) is to be provided by the University Finance Branch to the Funding Body within two months of the end of the financial year.





CHANGE OF CIRCUMSTANCES





The foregoing arrangements shall apply for [  ] years as applicable unless circumstances alter, and in that event either party shall initiate negotiation for a mutually agreeable change, but any resultant change must accommodate all contractual obligations entered into by the University with the appointed [POSITION].








AGREED:








	........................................	........................................


	[Chief Executive Officer]	Date


	


		














	........................................	........................................


	Executive Dean, Faculty of [          ]	Date


	The University of Adelaide

















	........................................	........................................


	Financial Accountant 	Date


	The University of Adelaide


	





