
DRAFT

Technology Property
Physical access

Obj 
A1

To create a physical environment 
that enables the safe and equitable 
participation of people with a 
disability

KRA 
C4

An inclusive organisational culture 
and safe working environment for 
people with a disability

KRA 
C1 Funding

Communication

Obj 
A2

Ensure information resources can 
be accessed equitably by people 
with disabilities

KRA 
B1

Student Recruitment, Enrolment 
and Admission

KRA 
B2 The learning experience

KRA 
B3

Participation of students with 
disabilities in community and 
cultural life

Responsibility 

DDA Areas for consideration

Divisional Branches

DVC & VP (Academic)
Student 
Services

PVC 
(L&Q)

Vice Chancellor
Vice President (Services & Resources)

Infrastructure
Libraries HR Prudential Services Mark & Strat 

Comms
Financial 
Services

PVC 
(Int)

Strat & 
Plan

Major 
Projects

Executive 
Deans
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DRAFT

Obj 
A3

Promote awareness of, and 
positive, informed and non-
discriminatory attitudes towards, 
people with a disability

KRA 
C2 Recruitment and Selection

KRA 
C3 Staff Development and Training

Obj 
A4 Disability Action Plan

KRA 
C2 Recruitment and Selection

KRA 
C3 Staff Development and Training

High level of involvement/responsibility
Moderate level of involvement responsibility
Delegated authority/responsibility for the Disability Action Plan
Suggested areas to be considered by the Australian Human Rights Commission

Attitudinal

Policies & Programs 
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