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English language teachers -
salary and conditions

1.

Application of Schedule

Where there is any inconsistency between this Schedule and the University of Adelaide Enterprise Agreement
2023-2025, this Schedule will prevail and operate exclusively to prescribe conditions of employment for
teaching and tutoring staff members engaged in or teaching English as a Second Language (ESL) courses by
Professional and Continuing Education.

2.

21

2.2

2.3

2.4

Classifications

Based on an assessment of a teacher’s qualifications, a teacher will be classified in one (1) of the
following categories:

(a) Category A—a teacher having a degree and diploma of education or equivalent and either a
diploma in Teaching English to Speakers of Other Languages (TESOL)/teaching Languages Other
Than English (LOTE); or a postgraduate diploma in applied linguistics, TESOL, teaching LOTE, or
multicultural education.

(b) Category B—a teacher having a degree and diploma of education or equivalent plus a recognised
TESOL/Teaching LOTE certificate; or a degree and diploma including TESOL/Teaching LOTE method.

(c) Category C—a teacher with a degree/diploma (three (3) year minimum) plus a recognised TESOL/
Teaching LOTE certificate; or a degree/diploma (three (3) year minimum) including TESOL/
Teaching LOTE method.

(d) Category D—other qualifications not provided for above and/or experience to acquire TESOL/
Teaching LOTE qualifications.

On appointment a full-time teacher will be placed on a salary level as set out in Table 1 below,
commensurate with the minimum salary for their qualifications and experience as determined by this
Schedule. The progress for a teacher classified as Category A, B, C, or D will be as follows:

(a) Category A commences at Level 4 and progresses to a maximum of Level 12.
(b) Category B commences at Level 3 and progresses to a maximum of Level 12.
(c) Category C commences at Level 2 and progresses to a maximum of Level 12.
(d) Category D commences at Level 1and progresses to a maximum of Level 9.

Provided that a Category D employee who achieves Level 9 may be promoted beyond that level
where that employee can demonstrate that they are able to carry on the full duties of a Category A, B,
or C teacher.

Teachers will be credited with teaching experience and be allocated a higher salary in accordance with
the following:

(@) One (1) increment for each year of full-time TESOL/Teaching LOTE teaching equivalent; or

(b) One (1) increment for each two (2) years of full-time teaching in other courses to a maximum of
three (3) increments;

(c) Ateacher will accrue equivalent full-time experience for a period of part-time service on a
pro-rata basis.

Progression from one (1) salary level to the next salary level will occur annually, up to the maximum
salary level (as set out in this Schedule) subject to the gaining of new skills, continuing satisfactory
conduct, diligence and performance of the staff member against the requirements established for the
salary level.
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2.5

2.6

3.2

3.3

3.4

3.5

3.6

4.2
4.3

4.4

For the purpose of this Schedule, experience will mean full-time adult teaching experience or
equivalent part-time or casual experience.

Casual experience will be credited on the basis that 800 face-to-face teaching hours is equivalent to
one (1) year of full-time experience.

Casual Teaching Staff

Clause 2.1.3 and 3.1 of this Agreement do not apply to staff members engaged in accordance with this
Schedule.

All casual staff teachers will be paid the all-purpose casual rates of pay set out in Table 3 of this
Schedule (below).

Casual rates of pay are inclusive of all preparation required and the casual loading will apply in lieu of
annual leave, annual leave loading, personal leave and any other leave except for long service leave,
unpaid maternity leave, or carer’s leave in certain circumstances.

The ‘Teaching’ rate set out in Table 3 (below) is payable for each hour of face-to-face
teaching performed.

The ‘Non-Teaching’ rate set out in Table 3 (below) is payable for each hour of non-teaching
duties performed.

In relation to staff members covered by the Educational Services (Post-Secondary Education) Award
2020, who are engaged as casual teaching staff and who are required to perform non-teaching duties,
the University will pay the award rate for non-teaching duties where it is higher than the rate set out in
Table 3 (below).

Responsibility Allowance

Where a Position of Responsibility is required, it will be determined and paid in accordance with Table 2
of this Schedule (below).

A teacher may be appointed to a Position of Responsibility for a period of up to five (5) years.

A Position of Responsibility Allowance will be paid in addition to the substantive salary of the teacher
appointed to the Position of Responsibility.

A Position of Responsibility Allowance will be paid at the level of experience and responsibilities
required to be undertaken. This will be determined by the Director, Professional and Continuing
Education in consultation with the Director of Studies.
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5. Annual Salary

Table 1

Existing annual salary

Salary effective from
1July 2023
(4.2% increase)

Salary effective from
29 June 2024
(3.5% increase)

Salary effective from
28 June 2025
(3.5% increase)

Salary level
1 $68,865 $71,757 $74,268 $76,867
2 $70,102 $73,046 $75,603 $78,249
3 $72,576 $75,624 $78,271 $81,010
4 $75,106 $78,260 $80,999 $83,834
5 $79,048 $82,368 $85,251 $88,235
6 $81,675 $85,105 $88,084 $91,167
7 $84,302 $87,843 $90,918 $94,100
8 $86,930 $90,581 $93,751 $97,032
9 $89,821 $93,593 $96,869 $100,259
10 $93,222 $97,137 $100,537 $104,056
i $96,391 $100,439 $103,954 $107,592
12 $99,181 $103,347 $106,964 $110,708
Director of
Studies
1 $105,038 $109,450 $113,281 $117,246
2 $107,809 $112,337 $116,269 $120,338
3 $111,127 $115,794 $119,847 $124,042
4 $114,731 $119,550 $123,734 $128,065
Table 2

Existing annual salary

Salary effective from
1July 2023
(4.2% increase)

Salary effective from
29 June 2024
(3.5% increase)

Salary effective from
28 June 2025
(3.5% increase)

Allowance

level

1 $2,784 $2,901 $3,003 $3,108
2 $4,672 $4,868 $5,038 $5,214
3 $6,41 $6,680 $6,914 $7,156

Casuals (per
hour)

Existing rate of pay

Salary effective from
1July 2023
(4.2% increase)

Salary effective from
29 June 2024
(3.5% increase)

Salary effective from
28 June 2025
(3.5% increase)

Teaching

$98.52

$102.66

$106.26

$109.98

Non Teaching

$69.19

$73.17

$74.62

$77.23




