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Sexual Misconduct Annual Report 2024 

Content warning 

This report contains information about disclosures and reports of sexual assault and sexual harassment, 

which may be distressing. If you would like to speak to someone for support, please contact any of the 

internal or external supports listed on the Safer Campus Community website: 

www.adelaide.edu.au/safer-campuscommunity/support 

Acknowledgement of victim-survivors  

We acknowledge victim-survivors of sexual misconduct and all forms of sexual harm. We acknowledge 

that while sexual misconduct may be perpetrated or experienced by people of any sex, gender or sexual 

orientation, it disproportionately affects women, people of the LGBTIQA+ community, including trans and 

gender diverse people, Aboriginal and Torres Strait Islander people, people from non-western ethnic, 

cultural and religious backgrounds and people with disability. The University acknowledges that gender 

inequality contributes to many forms of sexual misconduct occurring and that power is central to 

contemporary understandings of violence and abuse. We recognise the courage of those who have 

come forward to report their experiences to the University, and those who have not. We recognise the 

ongoing courage of those continuing to recover from the impacts of trauma. We acknowledge the 

important role we have in preventing sexual misconduct and providing a trauma-informed response to 

sexual misconduct when it occurs. 

Kaurna acknowledgement 

We acknowledge and pay our respects to the Kaurna people, the original custodians of the Adelaide 

Plains and the land on which the University of Adelaide’s campuses at North Terrace, Waite, and 

Roseworthy are built. We acknowledge the deep feelings of attachment and relationship of the Kaurna 

people to country, and we respect and value their past, present and ongoing connection to the land and 

cultural beliefs. The University continues to develop respectful and reciprocal relationships with all 

Indigenous peoples in Australia, and with other Indigenous peoples throughout the world. 

1. Executive Summary  

The University of Adelaide is committed to addressing and eliminating gender-based violence and sexual 

harm within the University community. This report is the second Annual Report on sexual misconduct 

matters since the establishment of the Integrity Unit in late 2022.  

This Report seeks to provide transparency about sexual misconduct incidents reported to the University 

in 2024. 

The statistics published in this report are based on 47 matters received in 2024, which concern 47 

separate alleged incidents that occurred during that year. Four additional matters were received in 2024 

about incidents that occurred prior to 2024. These have been excluded from the analysis to ensure the 

report focuses on the current experiences of our community. It is important to note that this does not 

diminish the significance of historical matters. The University fully supports the right of individuals who 

have experienced sexual misconduct to report it at a time that is right for them and remains committed to 

actioning those matters appropriately.  

http://www.adelaide.edu.au/safer-campuscommunity/support
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The University acknowledges that not all individuals who have experienced sexual harm within our 

community may have chosen to report their experiences to the University. We respect the rights of each 

individual to make that choice, while being committed to ensuring that those who do choose to disclose 

their experiences have access to trauma-informed support services and complaint processes, should 

they choose to access them. 

2. Background 

In late 2022, the University’s systems and structures for receiving reports about behaviour and conduct, 

including sexual misconduct, significantly changed when:  

• the University established an Integrity Unit (the Unit) to centrally manage all disclosures and 

complaints about sexual misconduct, using a trauma-informed approach. 

• an updated online reporting process was made available through the University’s Safer Campus 

Community website, supporting individuals to report disclosures and complaints, including 

anonymous reporting. 

• a centralised case management system was implemented, providing a single source of data 

relating to sexual misconduct incidents, whether they involved staff, students or other members 

of the University community.  

Throughout 2024, processes for raising conduct concerns, including sexual misconduct, were promoted 

within the University community via digital communication channels, in-person student engagement 

activities and other awareness-raising activities.  

2.1 How reports of sexual misconduct are made 

The Integrity Unit receives reports of sexual misconduct from students, staff, alumni and members of the 

public through a range of channels. These reports can be made by direct contact with the Unit by phone, 

email, in person, or by using the online reporting portal. The portal is accessible from the University’s 

Safer Campus Community and Integrity Unit websites. It enables individuals to determine whether they 

wish to disclose their full identity, limited contact information or report anonymously. Reporters are 

provided with a report number and password that enables them to access the portal and communicate 

with the Integrity Unit if they wish.  

 

The University’s websites and communications promoting reporting channels intentionally use broad 

language to encourage individuals to report any behaviour that concerns them and remove any 

perceived barriers about the ‘seriousness’ of the incident. 

Reports can be made as either a disclosure or a complaint. 

A disclosure is a report made by a person seeking support or who wants to report an alleged incident 

and who does not want the University to notify the respondent of the matter and/or take action in 

response to their report at this time. 

A complaint is a report made by a victim-survivor who wants the University to take action against the 

respondent. 

Often matters are initially received as disclosures, and individuals are provided with support and 

information about what a complaint process might involve. When a victim-survivor is ready to make an 

informed decision to progress the matter to a complaint, the matter is updated to reflect that changed 
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status. The University provides support to a victim-survivor during this process according to their choices 

and respects the right of a complainant to change their mind at any time. 

2.2 How reports of sexual misconduct are managed 

The Integrity Unit seeks to ensure that reports of sexual misconduct are handled sensitively and in 

accordance with trauma-informed practices. Since mid-2023, the Unit has sought to manage sexual 

misconduct reports through an end-to-end process, minimising the need for victim-survivors to retell their 

story. Prior to this date, other parts of the University supported the management of some of these 

matters. 

Each matter reported to the Unit is carefully considered to ensure appropriate action is taken. For each 

matter, three types of actions are generally considered and are explained in further detail below: 

• victim-survivor-centred actions (2.2.1) 

• respondent-centred actions (2.2.2) 

• systemic actions (2.2.3). 

2.2.1 Victim-survivor-centred actions 

The Integrity Unit aims to ensure that each victim-survivor involved in an experience of sexual 

misconduct disclosed to the Unit is: 

• encouraged to connect to professional wellbeing supports such as the Student Counselling 

Support service, the University’s Employee Assistance Programme (EAP), or other professional 

services of their choice 

• encouraged to connect to other external supports, including personal supports such as family and 

friends, community support networks and other specialist external supports that include sexual 

assault services and domestic violence services 

• provided with information about external processes they may be able to access, including 

reporting to police, seeking an intervention order, or reporting to the Equal Opportunity 

Commission 

• provided with support to address any impacts on their work or study environment, for example, 

adjustments to timetables or work locations, applying for assignment extensions or alternative 

exam arrangements, and arranging for a change of PhD or work supervisor.  

In addition, where the matter relates to University-related conduct (see section 2.3 below), the victim-

survivor is provided with information about the University’s processes for responding to sexual 

misconduct. Where they elect to formalise a complaint, the Integrity Unit ensures that they are kept 

informed and supported through any process undertaken. 

2.2.2 Respondent-centred actions 

Where concerns about the conduct of a respondent within the University community are disclosed to the 

Integrity Unit, the Unit ensures these concerns are appropriately addressed. For example: 

• Where the victim-survivor wishes to pursue a complaint, the Unit ensures the matter is 

actioned in accordance with relevant policies and misconduct procedures. This includes ensuring 

a robust and impartial investigation is undertaken, where appropriate. The Unit also provides 

advice and support to delegated decision-makers in relation to conduct matters to enable them to 

address conduct concerns with the respondent. 
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• Where the victim-survivor does not wish to pursue a complaint, the Unit considers whether 

the disclosure highlights a risk or concern requiring action. Any action contemplated following a 

disclosure will carefully consider the potential impact on the victim-survivor. Priority is given to 

respecting the wishes of the victim-survivor unless there is an unacceptable risk to them or other 

members of the University community. Victim-survivors are kept informed at all times about the 

handling of these matters. In 2024, there were no matters where the University notified a 

respondent of a matter against the wishes of the victim-survivor. 

2.2.3 Systemic actions 

In receiving reports of sexual misconduct, the Unit seeks to identify any themes, patterns or trends 

arising from the reports and to consider strategies to address these. 

2.3 How conduct is addressed 

The University’s Sexual Misconduct Policy applies to staff, students and other members of the University 

community. The policy seeks to ensure the University can take action in relation to inappropriate 

behaviour by defining broadly what conduct constitutes “University Related Conduct”. 

University Related Conduct means any conduct that occurs:  

• at or in connection with any University function, activity or event (whether in person, online or 
otherwise), including conferences, workshops, camps, field trips, inter-university events, and 
other social functions; or  

• when a person is representing the University in any capacity; or 

• during, or in connection with, the performance of duties for the University; or  

• using, or is facilitated by, University information and communication technology resources or 
other equipment referred to in the IT Acceptable Use and Security Policy; or 

• on, or in connection with, any property owned, leased or occupied by the University (or any 
entities it controls) or any lands or roads within any University campus; or 

• at or in connection with any University owned, managed, affiliated or branded student 
accommodation. This includes Aquinas College, Lincoln College, St Ann’s College, St Mark’s 
College, Kathleen Lumley College and Scape; or  

• at or in connection with any activity or event organised by the Adelaide University Union 
(YouX), Adelaide University Sport, or their affiliated organisations or clubs; or  

• during or in connection with Students’ clinical, practicum, internship or work experience 
placements, or while a student is participating in University approved study at another 
institution. 

Source: University of Adelaide, Sexual Misconduct Policy, effective 30 November 2022 

 

Where a complaint is raised that an individual has engaged in sexual misconduct associated with 

University Related Conduct, the policies and procedures by which that is addressed will be guided by: 

• the University’s Enterprise Agreement, where the respondent is a staff member 

• the University’s Student Misconduct Policy, where the respondent is a student 

• the Sexual Misconduct Policy for other members of the community, where the Integrity Unit will 

identify appropriate strategies to address the conduct, having regard to their role with the 

University. 

The University’s Enterprise Agreement and the Student Misconduct Policy provide for various 

approaches to addressing conduct concerns. Our procedures embed the principles of procedural 

fairness, meaning that the respondent is afforded a fair opportunity to respond. 
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The safety and wellbeing of the University community is our primary consideration, and our processes 

prioritise steps to ensure ongoing safety and wellbeing, as well as actions to address the conduct of 

concern. Where the matter does involve University-related conduct, the University’s Integrity Unit works 

with victim-survivors to understand their preferred pathway for addressing their concerns to ensure their 

views are considered.  

Generally, the pathways available can be considered “formal” and “informal”. “Formal” pathways involve 

a determination of whether sexual misconduct has occurred. This will usually involve an investigation of 

the matter. Where a determination that misconduct has occurred is reached by the relevant decision-

maker, a decision about appropriate penalties will also be made. 

“Informal” pathways include mechanisms that enable the conduct to be addressed without a formal 

investigation. Such a process allows for the respondent to be advised of concerns about their conduct, 

cautioned that such behaviour is not appropriate, and given direction about future conduct without a 

formal finding of “misconduct” being made. Depending on the nature and seriousness of the alleged 

conduct, and any relevant historical concerns, these processes can provide a meaningful, timely 

mechanism for addressing the conduct without the burden on the victim-survivor to participate in an 

investigation. 

2.4 How data is recorded and reported 

Each report raised with the Integrity Unit is considered a matter. Each matter is recorded as either a 

disclosure or a complaint.  

Some matters will raise multiple allegations. An allegation is considered a distinct conduct concern about 

a specific individual. Multiple allegations can be raised against a single respondent where it is alleged 

they have engaged in multiple types of misconduct, e.g. the respondent both harassed and stalked the 

victim-survivor. Multiple allegations can also be raised where an incident involved more than one 

respondent, e.g. a group of individuals has jointly engaged in harassing behaviour. In 2024, the matters 

raised with the University all focused on a single allegation. 

 

3. Reports of Sexual Misconduct  

 

 

  

47 alleged incidents involving 47 allegations 

University Community Snapshot 

30,546 students, including 10,185 international students and 3,968 staff (excludes 

casual employees). 
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3.1 Total matters and incidents  

In 2024, the University received reports of 47 alleged incidents of sexual misconduct that occurred in 

2024 and which led to the creation of 47 matters.  

Of the 47 incidents received, six related to sexual assault, three to domestic violence, ten to stalking and 

28 to sexual harassment.  

The University encourages members of the University community to raise with the Integrity Unit any 

incident of sexual misconduct of concern. This enables the University to provide support and guidance to 

individuals who have experienced sexual misconduct. However, not all these matters involve an 

allegation of sexual misconduct that falls within the scope of the University’s Sexual Misconduct Policy, 

such that the University can take action against the respondent. Examples of incidents that fall outside 

the scope of the policy include: 

• conduct occurring between students who were not connected through their studies, occurring 

away from campus or over social media 

• conduct of a member of the University community against an individual who was not part of the 

University Community that did not occur in the course of their employment or study. 

The incident data can be broken down to show which incidents were University-related and which were 

not. Of the total incidents that occurred in 2024, 35 were University-related, while 12 were not (Figure 1). 

 

Figure 1: Number of incidents by quarter, 2024 

 

The majority of University-related incidents occurred on campus (17 incidents), followed by online (7 

incidents). Four incidents occurred in accommodation – two of which were in private accommodation and 

two were in student accommodation. The remaining incidents occurred in various off-campus locations, 

as noted in Figure 2 below. 
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Figure 2: Location of University-related incidents 

3.2 Total allegations 

Table 1: Number of allegations by respondent and complainant1 

  Complainant 

Staff Undergraduate Pre-Bachelor Postgraduate 

 

HDR* Unknown Total 

R
e

s
p

o
n

d
e

n
t 

Staff  4 5   2  11 

Undergraduate 3 7 1 1   12 

Pre-Bachelor   1   1 2 

Postgraduate   1 1 3   5 

HDR* 1    1 1 3 

Unknown   3    3 

Other** 3 3 2 2  1 11 

Total 11 16 8 6 3 3 47 

 

* HDR is a student enrolled in a Higher Degree by Research program. 

**Other is classified as visitor, external, former student, or former staff member. 

3.3 Respondent and complainant demographics 

3.3.1 Gender 

Of the 47 respondents, 40 were identified as male. 39 of the 47 complainants were identified as female. 

  

 
1 UG (Undergraduate Student), PG (Postgraduate Coursework Student), HDR (Higher Degree Research Student) 

Club activity

On campus

Off campus

Online

Other

Placement

Private accommodation

Student accommodation
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Figure 3: Number of respondents and complainants by gender 

 

3.3.2 Age – students 

Where it was known, the age bracket of student respondents (22) and complainants (33) was compared 

to their percentage of the student population. For this table, all student types were considered, including 

post-graduate students (both those studying by coursework and those completing a higher degree by 

research) and non-award course learners. 

Table 2: Student respondents and complainants as a percentage of total respondents and complainants 

Age bracket 
Proportion of total 

student population (%) 
Proportion of 

Respondents (%) 
Proportion of 

Complainants (%) 

<20 24.7 5.0 27.0 

20-24 44.6 36.0 27.0 

25-29 15.3 32.0 12.0 

30-34 6.0 9.0 3.0 

>34 9.3 5.0 3.0 

3.3.3 Age – staff 

Age profiles for the 11 staff respondents show a spread across all age brackets except for the 60 plus 

bracket (Figure 4). The greatest number of respondents falls within the 40-49 age range. 

 

Figure 4: Number of staff respondents and complainants by age
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3.4 Action taken in response to sexual misconduct allegations 

Thirteen of the reports received by the University about University-related conduct were made as formal 

complaints. The remaining matters were reported as disclosures, limiting the action the University could 

take in relation to those matters. 

In relation to the thirteen complaints: 

• Four were considered by the University’s Student Misconduct Tribunal. Each was substantiated 

and the Tribunal issued penalties. 

• Four were not investigated. In one matter, the respondent resigned before the investigation 

commenced; in another matter, the complaint was retracted; in another, it was not pursued by the 

complainant; and in one matter, the University declined to investigate as the complainant’s desire 

for anonymity could not be facilitated within a procedurally fair investigation. 

• Two matters were dealt with through informal action (with no formal investigation). In these 

circumstances, no formal findings were made. 

• Following an investigation, one matter was not substantiated as sexual misconduct. 

• Two matters remained under investigation at the end of the period. 

4. Response to 2024 Priorities 

Implementation of the Action Plan Addressing Gender-based Violence in Higher Education 

Consultation on the Federal government’s proposed National Higher Education Code to Prevent and 

Respond to Gender-based Violence began in 2024, as part of the implementation of the Action Plan 

Addressing Gender-based Violence in Higher Education. 

This led to a change in priorities for the University in 2024, with work focused on ensuring the 

University’s complaint handling processes within the Integrity Unit were strengthened and documented, 

to support the transition to Adelaide University.  

Strengthening the Integrity Unit  

In a commitment to providing best-practice, trauma-informed support, members of the Integrity Unit 

engaged in a range of professional development opportunities both individually and as a team. The team 

participated in Trauma Informed Investigations training, Arraru Yakka Cultural Capability training, and 

continued accessing regular professional external supervision with a qualified counsellor. 

In line with the Integrity Unit Charter, a review of the University’s complaints management and 

operations of the Integrity Unit was included on the 2024 Internal Audit Plan endorsed by the Risk 

Committee (November 2023). The objective of the internal audit was to evaluate the effectiveness of the 

University’s processes and controls in relation to complaints and integrity management. Ernst & Young 

completed the internal audit report in July 2024. The report detailed six findings and ten 

recommendations to improve complaints and integrity management processes. Four findings related to 

the immediate team were identified, and two were recommended to be addressed through the merger 

between the University and the University of South Australia. Work has been undertaken in response to 

those recommendations. 
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Strengthening response to domestic violence 

Members of the Integrity Unit, Counselling Support, and International Student Support participated in 

Family and Domestic Violence training to strengthen the teams' capability to respond to domestic 

violence reports. Fortnightly meetings between the Integrity Unit and Counselling Support were held 

throughout 2024 to focus on providing trauma-informed responses to complainants.  

Building awareness 

To demonstrate a continued commitment to a safe and respectful university environment and to 

meaningfully influence culture, the Deputy Vice-Chancellor, Academic and the Vice-Chancellor and 

President requested the mandate of the Consent and Respectful Relationships (CRR) module for all 

commencing undergraduate, postgraduate coursework and higher degree by research (HDR) students 

from Semester 1, 2024. 

The creation of a technical business solution, in collaboration with the Information Technology and 

Digital Services and Learning Engagement Innovation teams, resulted in the automatic enrolment feed 

being integrated into the student admission process for all commencing undergraduate and postgraduate 

students. Consequences for non-compliance could not be introduced due to merger-related system 

changes. 

Student Life worked to maximise CCR module completion rates through comprehensive engagement 

with students. There were 8,021 CRR completions (new starters and residential students) in 2024, 

representing a 69.74% completion rate for students enrolled in the module. 

A sexual health campaign, titled SEXtember was delivered to foster informed conversations and equip 

students with essential knowledge and resources relating to sexual health and wellbeing. Through 

expert-led sessions, evidence-based content and interactive discussions, the inaugural campaign 

engaged over 600 students across 16 events. 

Building connections 

A focus for 2024 has been strengthening connections with staff and students at Roseworthy and Waite 

campuses. The Integrity Unit has established a dedicated, physical space at the Waite Campus to 

increase visibility and access for staff and students to the Unit’s services. The Integrity team has 

continued to work collaboratively with Roseworthy staff, attending campus on an as-needed basis.  

Strong connections with the Adelaide Graduate Research School and International Student Support 

have been essential to navigate some of the complexities within the Higher Degree Research and 

International Student space. The Integrity Unit has worked with both areas to strengthen working 

relationships, develop a shared understanding of priorities and processes and continue to collaborate on 

a case-by-case basis. 
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Glossary  

Allegation 

A defined concern raised about an individual.  

At least one allegation is attached to each Report (Matter) to 
ensure every complaint is reflected in the allegation data. 

It is not unusual for there to be multiple allegations relating to a 
single incident, including, for example, where: 

• the complainant experienced multiple types of inappropriate 
conduct in the one incident – for example, sexual 
harassment and discrimination; or 

• there was more than one respondent involved in the 
incident; for example, a group of individuals harassed an 
individual. 

Complainant Means a person who makes a Complaint. 

Complaint 
A report made by an individual who wants the University to take 
action. 

Disclosure 

A report made by a person seeking support or who wants to report 
an alleged incident and who does not want the University to notify 
the respondent of the matter and/or take action in response to their 
report at this time. 

Incident 

Describes a single alleged event in a report. 

Multiple Reports (Matters) may be raised about a single incident, 
which might involve multiple types of alleged conduct. To avoid 
misrepresentation of the data, incident data is relied on to 
understand the prevalence of inappropriate behaviour in particular 
locations.  

Integrity Unit (the 
Unit) 

The Integrity Unit receives and oversees reports and complaints of 
misconduct and inappropriate behaviour. 

It undertakes investigations into serious matters and undertakes 
education and prevention activities. The Unit receives reports from 
members of the University community and members of the public. 

Report (Matter) 
Means information received from an individual person raising 
concerns about an issue. It includes a disclosure or a complaint. 

Respondent Means a person whose conduct is the subject of a Report. 

Sexual harassment 

Means an unwelcome sexual advance, an unwelcome request for 
sexual behaviours, or other unwelcome conduct of a sexual nature, 
in circumstances where a reasonable person, having regard to all 
the circumstances, would have anticipated the possibility that the 
person harassed would be offended, humiliated or intimidated.  

Sexual harassment is unlawful under State and Commonwealth 
anti-discrimination legislation.  

A single incident can constitute sexual harassment, and the 
capacity for the conduct to offend, humiliate or intimidate is 
assessed on an objective basis. The intention of the perpetrator is 
not relevant to this assessment.  

Sexual harassment can be verbal, non-verbal, written, graphic or 
physical. Sexual harassment includes but is not limited to:  

https://www.adelaide.edu.au/integrity-unit/
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i. making unwelcome remarks about a person’s 
appearance or attractiveness; 

ii. asking a person intrusive questions about their 
relationship or sexual activity; 

iii. repeated or inappropriate invitations to go out; 
iv. sending emails with sexual content; 
v. showing a person pornographic pictures e.g. on a 

phone or computer; 
vi. unwelcome touching, hugging or kissing; 
vii. inappropriate staring or leering; 
viii. sexual gestures; and 
ix. sexually suggestive comments or jokes. 

Sexual misconduct 

The University’s Sexual Misconduct Policy defines the scope and 
definition of sexual misconduct.  

Sexual Misconduct, for the purpose of the policy, means any act of 
a sexual nature that a person does not consent to and includes 
sexual assault and sexual harassment. 

The scope of the policy extends to conduct involving a member of 
the University community (including staff, students, titleholders, 
and volunteers) that occurs in a range of circumstances and 
locations connected to the University. This includes conduct at 
University events, in residential colleges, and at events held by 
University clubs. 

Victim-Survivor2 
This expression is used to acknowledge that a victim is defined by 
the harm that has come to them, and a survivor is defined by their 
experience after sexual harm has occurred. 

 

 

 
2 As defined in the Universities Australia Sexual Harm Response Guidelines 2023  

https://www.adelaide.edu.au/policies/4523/
https://universitiesaustralia.edu.au/wp-content/uploads/2023/07/UA-2023-008-Sexual-Harm-Response-Guidelines-web-v4.pdf

