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OVERVIEW
The purpose of these guidelines are to provide a clear statement of the University’s practice in
relation to matters concerning the University’s contribution towards meeting shortfalls in salaries or
salary packages awarded to externally-funded research-only staff.
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DEFINITIONS
Category 1 Research Fellows are those staff whose salaries are funded by an external grant
awarded in their own name and includes:
(a)
staff awarded Australian Research Council (ARC), NHMRC and similar ‘named’ Research
Fellowships; and
(b)
a named Chief Investigator (CI) on an NHMRC or other grant where the Chief Investigator
with any other named CIs) takes intellectual responsibility for the project, its conception and
any strategic decisions called for in its pursuit and the communication of results, and where
the grant is awarded on the basis of the merit of, and provides the salary of, the Chief
Investigator concerned.
Category 2 research-only staff are those staff employed on grants awarded in another staff
member’s name, and staff funded from School, Faculty or other internal sources.
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GUIDELINES

3.1 Research Fellowship Packages (RFPs) awarded by the NHMRC are intended to cover salary and
all salary on-costs. An allowance for travel, including a component for sabbatical travel, is also
intended to be included in the package and Fellows are also able to use funds from the package for
minor operational maintenance. The amount notionally available for these purposes is not specified
by the NHMRC and Fellows are also expected to seek research grant support from both the NHMRC
and other external funding bodies.
3.2 The University has determined that the following minimum levels of funding should be available to
support travel and minor operational maintenance for holders of NHMRC Research Fellowships:
Senior Principal Research Fellow (SPRF):
Principal Research Fellow (PRF):
Senior Research Fellow - Level A (SRFA):
Senior Research Fellow - Level B (SRFB):
Research Fellow (Interim) (RF):

$15,000 p.a.
$12,000 p.a.
$10,000 p.a.
$10,000 p.a.
$8,000 p.a.

3.3 Travel and maintenance expenditure may exceed the minimum amount specified above, on
condition that the RFP, after providing for salary and salary on-cost commitments, is sufficient to
meet the cost involved.
3.4 Unspent funds remaining at the end of any year of a grant will be carried forward into the next
year in order to be available to support travel and minor operational maintenance.
3.5 Where the RFP is insufficient to cover the salary and salary on-costs of the Fellow for the duration
of the award and the minimum travel and operational maintenance allocation specified above, the
University will provide for these costs with the usual 50:50 split between the Deputy Vice-Chancellor
and Vice-President (Research) (DVC&VP (R)) and Faculty budgets.
3.6 Any balance of the RFP may be used to cover an increase in salary resulting from promotion
provided that the Fellow’s standard salary and salary on-cost commitments and travel/maintenance
can be met without calling upon the salary increase shortfall supplementation mechanism.
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COMMUNICATION
The DVC&VP(R) and the Director, Human Resources will be responsible for informing all University
stakeholders of the policy and associated guidelines.

